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1 Introduction
The economic recovery, leading to a significant rise in labor demand, the effective tackling of unemployment, the promotion of reforms with a view to increasing employment levels and the acceleration of efforts in boosting youth employment constitute clear priorities of the 28th -29th  June 2012 European Council ‘Development and Employment Pact’
.

High youth unemployment rate is a most crucial issue foreshadowing a bleak social and financial future, for coming generations, especially for the youth, who prove to be the most vulnerable population group in times of economic crisis/recession. In order to be able to deal with such challenges, Europe needs to invest in its youth manpower. 

It is within this context that the main priorities of the new European Strategy ‘Europe 2020’
, being illustrated in the emblematic initiatives ‘Agenda for new skills and jobs’
 and ‘Youth in movement’,
 together with the European Commission’s ‘Youth Opportunities Initiative’
, aim at tackling youth unemployment focusing on transition from education to the labor market through a more effective use of the resources deriving from the Structural Funds and mostly from the European Social Fund.  

Taking the abovementioned facts into consideration and given the galloping increase in unemployment rates afflicting the youth aged 15 - 24 in Greece (reaching 53,9% during the 2nd  semester of 2012), the Ministry of Labor, Social Security and Welfare Services under the coordination of The ESF Actions Coordination and Monitoring Authority in collaboration with the Ministries of Education and Religious Affairs, Culture and Sports, Development, Competitiveness Infrastructure, Transport and Networks, sharing joint competence, have formed a unified cohesive ‘Action Plan of targeted interventions to strengthen youth employment and entrepreneurship within the NSRF (National Strategic Reference Framework) Operational Program framework’ characterized by both immediate implementation  and effectiveness. 

The Action Plan in question is the response to the urgency for coordinated actions and national initiatives with a view to tackling the major issue of low youth employment rates, thus ensuring the utmost contribution of community resources through the NSRF co-financed Operational Programs 2007 – 2013 (after being revised) and the full activation of institutional bodies involved in the planning and implementation of relevant actions. It, therefore, constitutes a most important investment in human resources with broader positive financial and social repercussions as it provides opportunities and prospects to a large section of the country’s productive capacity utilizing the youth’s creativity and innovation.
The promotion of specific policies and measures for boosting youth employment and entrepreneurship in Greece for two age groups, 15-24 and 25-35 respectively, is the Action Plan’s central goal, with special emphasis laid on the following thematic priority axes: 

1. Creation of jobs for the youth based on formal qualifications.

2. Strengthening of vocational education and training as well as strengthening of apprenticeship systems with emphasis laid on the combination of training and work experience and further investment in job placement and in traineeship scheme during and after education.

3. Establishment of systematic school-to-work programs in order to support acquisition of first work experience (combined with mentoring, guidance, training and employment), adjusted to unemployed young people’s special profile and needs.

4. Enhancement of mentoring and career guidance focusing on young unemployed people. Boosting of school career guidance, career mentoring and entrepreneurship guidance in tertiary education.

5. Strengthening youth entrepreneurship, focus on new/innovative products, services and entrepreneurship sectors.

6. Investment in measures targeting mitigation of school drop-out.
Within the Action Plan framework 746.679.192 Euros are already being allocated while the benefited people’s number amounts to 182.812. More specifically, through the ‘Human Resources Development’ Operational Program, actions covered by a 287.000.000 Euros budget are implemented with 14.913 benefited people,  through the ‘Education and Lifelong Learning’ Operational Program, actions covered by a 3.879.192 Euros budget are implemented with 143.499 benefited people, through the National Contingency Reserve Operational Program, actions covered by a 98.800.000 Euros budget are implemented  with 9.225 benefited people, through the ‘Competitiveness and Entrepreneurship’ Operation Program, actions covered by a  120.000.000 Euros budget are implemented with  2.575 benefited people and, finally, through the Ministry of  Rural Development program, actions covered by a 177.000.000 Euros budget are implemented with 12.600 benefited people. 

In the context of new suggested actions, 608.326.537 Euros will be allocated thus benefiting 349.499 people. More specifically, through the ‘Human Resources Development’ Operational Program actions covered by a 389.680.000 Euros budget with 62.874 benefited people will be implemented, through the ‘Education and Lifelong Learning’ Operational Program actions covered by a 138.646.537 Euros budget with 283.525 benefited people will be implemented, through the National Contingency Reserve Operational Program actions covered by a 20.000.000 Euros budget with 1.500 benefited people will be implemented while through the ‘Competitiveness and Entrepreneurship’ Operation Program actions covered by a 60.000.000 Euros budget with 1.600 benefited people will be implemented. 
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The present Action Plan of Targeted Interventions to strengthen youth employment and entrepreneurship is structured as follows:
In chapter 2, the current situation dominating the Greek labor market is described in detail by reporting the employment and unemployment indexes by age group, gender, education level, economic activity and geographical distribution, while the current economic crisis impact on the youth status in the labor market is also outlined.

In chapter 3, actions targeting the young and implemented to this day under NSRF 2007-13 Operational Programs are briefly systemized while a critical evaluation of such actions and initiatives is also provided.
In chapter 4, the strategy for the Action Plan regarding the interventions for the youth is displayed.

In chapter 5, there is a presentation of the suggested for implementation actions aiming at promoting youth employment and entrepreneurship. These actions fall under two categories: a) actions already integrated in the NSRF Operational Programs with the young being their target group, successfully implemented to this day and suggested for further implementation until the current programming period is over and b) new actions, suggested for the first time,  and ready to be implemented owing to the unfavourable economic circumstances. The abovementioned actions presentation involves mostly a concise description, economic and time programming as well as synergy and complementarity with other interventions.
In chapter 6, there is a description of the coordination procedures among the Special Managing Authorities (SMA) and the competent Implementation Bodies involved aiming at utilizing / implementing the action plan as quickly and effectively as possible, and of the publication actions required with a view to sufficiently informing the potentially benefited people by the action plan in question.
Finally, in chapter 7, there is a presentation of actions suggested by social partners for promoting youth employment and entrepreneurship. 

The present Action Plan for the Youth has been prepared with the contribution of:

· The Special Service for ESF Actions Coordination & Monitoring of the General Secretariat for the Management of European Funds entrusted with the task of preparation and coordination required.
· The following Operational Programs’  Special Managing Authorities: ‘Human Resources Development’, ‘Education and Lifelong Learning’, ‘Competitiveness and Entrepreneurship’, ‘National Contingency Reserve’, ‘Rural Development’ and ‘Sector of Culture and Tourism’
· The Special Service for NSRF Operational Programs Coordination & Implementation Monitoring 
· The Ministry of Labor, Social Security and Welfare Analysis and Documentation Unit
· The Employment Directorate of the Ministry of Labor, Social Security and Welfare
· The Greek Manpower Employment Organisation (OAED)
· The representatives of Social Partners of the General Confederation of Greek Workers (GSEE), the Hellenic Confederation of Professionals, Craftsmen and Merchants (GSEVE), the National Confederation of Greek Commerce (ESEE), the Hellenic Federation of Enterprises (SEV), the Association of Greek Tourism Enterprises (SETE) and the Pan-Hellenic Confederation of Agricultural Co-Operative Unions (PASEGES).
2 The Greek labor market – Youth status analysis
2.1 Introduction: The Greek labor market
The deep and prolonged economic recession afflicting Greece continues to have a significant impact on all key labor market indexes. The total number of employed people (aged 15 and above) dropped to 3.793 thousand over the Q2 2012 from 4.156 thousand over the Q2 2011 and 4.583 thousand people over the Q2 2008 –loss of 789 thousand jobs or a drop in employment by 17.2%
 over the Q2 2008 - Q2 2012 period, according to the Hellenic Statistical Authority (EL.STAT) Labor Force Survey data. There was a drop in almost every sector of economic activity since the beginning of the crisis but it was more pronounced in some fields, two of them being the construction and processing sectors– characterized by circular activity and high levels of male employees, which partly explains the bigger drop in male employment rates (15+) versus the corresponding rates for female employment over recent years (see Chart 2). 

	Chart 1: Number of employees and  labor force– annual % A [aged 15-64 *]
	Chart 2: Annual % variations – number of men and women employees [aged 15+] and GDP – variation rate for the years 2001 to 2011
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Source: Eurostat, EL.STAT. [*The same image results also for the age group 15 and above, Η=semester]   

There was marginal increase in the labor force (aged 15-64) over the Q2 2012 versus the Q2 2011 standing at a higher lever than the 2008 average level. From Chart 1 (annual variations in the number of employees and annual the labor force respectively) it is observed that the drop in the number of employees over the recent years was not followed by a corresponding drop in the labor force. More specifically, for the year 2011, the number of employees dropped by 6,7% versus 2010, while, over the same period, labor force dropped by almost 1%. Therefore, it seems that despite the fewer employment chances, people, in their effort to increase family income, remain in the labor market.    

The drop in the number of the employed led to a considerable increase in the number of the unemployed, reaching 1.168.761 (aged 15 and above) over the Q2 2012 – a 209% increase compared to 2008. The country’s unemployment has been on the increase to this day since the last quarter of 2008. Moreover, there has also been a significant increase in the number of the individuals living in households where no member is employed (see section below). 

According to the Hellenic Statistical Authority (EL.STAT) Labor Force Survey data, the unemployment rate (people aged 15 and above) stood at 23,6% over the Q2 2012 versus 16,3% over the Q2 2011 and  7,2% over the Q2 2008. The highest (30%) and the lowest (14,3%) unemployment rates were recorded in West Macedonia and the Ionian Islands respectively. It should be noted that in June 2012, the country’s unemployment rate stood at 24,4% versus 7,4% in June 2008 (increase by 17 percentage points from June 2008 to June 2012, see Chart 3).

Chart 3: Unemployment rate (people aged 15-74) - Monthly, seasonally adjusted Labor Force Survey results 
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 Source: EL.STAT

It is worth mentioning the following:

· The female unemployment rate is higher than for men– see. Chart 4 below. The unemployment rate for women (aged 15 and above) stood at 27,3% over the Q2 2012 [versus 20% over the Q2 2011], while the unemployment rate for men stood at 20,8%  over the Q2 2012 [13,7% over the Q2 2011- EL.STAT data]. 

· The long term unemployed (people looking for a job for at least twelve months,  regardless of being ‘newly’ unemployed (people who enter the labour market for the first time) or ‘old’ unemployed (people who have lost their jobs), constitute 59% of the overall unemployed population over the Q2 2012, versus 50,9% over the Q2 2011– EL.STAT. The significant rise in the long term unemployment rate observed is considered alarming given that the more prolonged unemployment is, the fewer are the chances for the unemployed to be included in the labor market, while there is also the risk that unemployment becomes structural
. 

· Considering the educational level (see Table 1) we reach the following conclusions: Α) It is observed that people of low educational level are facing the highest unemployment rates (people aged 15 and above). It has been observed that PhD or postgraduate degree holders as well as higher education institution graduates show the lowest unemployment rates. Β) The impact of the recession is more intense on low educational level individuals. Indicatively, the unemployment rate for PhD or postgraduate degree holders has risen by 7,5 percentage points over the 2008 – Q2 2012 period, versus an  increase in the unemployment rate by 20,1 and 25,9 percentage points respectively for people who have attended a few school grades and those who didn’t attend school at all. 

Table 1: Unemployment rate (people aged 15+) by educational level for the years 2008, 2009, 2010, 2011 (year grade point average) and the Q2 2012, overall population labour force percentage (Q2 2012) and population estimated in thousands (Q2 2012)

	
	Unemployment rate
	Labor force percentage (%)  of the overall population
	Population estimated in thousands (15+)

	
	2008
	2009
	2010
	2011
	Q2 2012
	Q2 2012
	Q2 2012

	Total
	7,7%
	9,5%
	12,5%
	17,7%
	23,6%
	53,0%
	9.369,7

	PhD or Postgraduate degree
	5,4%
	7,3%
	7,6%
	10,3%
	12,9%
	93,9%
	176,4

	Higher Education Institution degrees
	5,5%
	6,6%
	8,6%
	12,7%
	16,2%
	74,8%
	1.156,9

	Higher Technical and Vocational Education degree.
	9,9%
	11,0%
	14,8%
	20,0%
	26,0%
	80,1%
	1.142,7

	Secondary Education Leaving Certificate
	8,3%
	10,5%
	13,8%
	19,4%
	26,0%
	59,8%
	2.835,0

	3-grade Secondary Education Leaving Certificate
	8,5%
	10,9%
	14,4%
	19,2%
	25,7%
	46,0%
	1.170,6

	Primary School Leaving Certificate
	6,1%
	8,0%
	10,9%
	16,3%
	24,0%
	31,1%
	2.415,8

	A few Primary School grades attendance
	5,6%
	9,0%
	12,6%
	23,9%
	25,7%
	5,2%
	260,9

	No school attended
	9,9%
	14,2%
	20,1%
	29,0%
	35,8%
	8,3%
	211,3


Source: EL.STAT data processing.

· Out of a total of 3.793 thousand employed individuals (aged 15 and above) in the Q2 2012, salaried employees (receiving either salaries or wages) amount to 63,2% [lower than the European Union’s average rate, namely 80%]. During the 2008-2011 period, the salaried employees’ rate slightly dropped from 64,6% to 63,5%. The self-employed without personnel constitute 24,6% of the overall employed population in the Q2 2012 (risen from 21,1% in 2008 to 23,3% in 2011). The self-employed with personnel represent 7,3% in the Q2 2012 (8,5% in 2008) while those assisting the family business represent 4,9% ( 5,9% in 2008).    
· [image: image16.png]
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The employment rate (people aged 20-64) has dropped significantly since 2008. It stood at 55,7% over the Q2 2012, versus 59,9% in 2011, and at 66,5% in 2008 – see Graph 5. It should be reminded that, in the context of the European Strategy ‘Europe 2020’, Greece has set itself a target: to raise the employment rate (people aged 20-64) to 70% by 2020 – [see the Hellenic National Reform Program]. It should also be noted that, over the 2000-2008 period, the country’s employment rate (people aged 20-64) rose by 4,6 percentage points (a 2,1 percentage points rise over the 2000-2010 period). 
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· Poverty risk:  The unemployed run a bigger poverty risk than the employed. In Greece, the poverty risk rate for the employed reached 11,9% in 2011
 (13,2%, and 10,1% for men and women respectively) from 13,8% in 2010, and 44% for the unemployed (48,4%, and 39% for men and women respectively) from 38,5% in 2010, 38,1% in 2009 and 36,8% in 2008 –Statistics on Income and Living Conditions data, EL.STAT. It should be noted that the risk-of-poverty threshold per individual stood at 6.591 Euros in 2011 from 7.178 Euros in 2010 while the risk-of-poverty threshold for households with 2 adults and 2 dependent children aged under 14 to 13.842 Euros from 15.073 Euros in 2010.  

2.2 Youth status in the labor market
 
The unemployment analysis by age group shows that young people experience the highest unemployment rate in Greece – see Table 2.  The unemployment rate for the 15-24 age group indeed stood at 53.9% over the Q2 2012 [64.4% for the 15-19 age group and  52.3% for the 20-24 age group], versus  43.1% over the Q2 2011 [54.7% for the 15-19 age group and 41.4% for the 20-24 age group] versus  20.6% over the Q2 2008 [26% and 19.7% for the 15-19 and 20-24 age groups, respectively]. High unemployment rates are also experienced by the young aged 25-29, as well as people aged 30-34.

· It is worth mentioning that the unemployed population aged 15-19  rose to 27,6 thousand people over the Q2 2012
 [12,9 thousand men, 14,8 thousand women], representing only 2,4% of the overall unemployed population over the Q2 2012 – EL.STAT data. 

· In addition, the unemployed aged 20-24 rose to 141,8 thousand people over the Q2 2012
 [65,4 thousand men, 76,4 thousand women], thus representing 12,1% of the overall unemployed population over the Q2 2012. 

· Moreover, the unemployment rate for  the 25-29  age group rose to 217,6 thousand people over the Q2 2012
 [113,9 thousand men, 103,7 thousand women], representing 18,6% of the overall unemployed population over the Q2 2012.

Young women are in a less favorable position compared to young men. Actually, the unemployment rate for women aged 15-24 stood at 62,1% over the Q2 2012 (46,8% for men) versus  27,7% over the Q2 2008 (15,1% for men). The women’s 15-19 age group is discussed separately, given that the unemployment rate for this group stood at 75,3% over the Q2 2012 (versus 36,1% over the Q2 2008) – EL.STAT data. 

The youth in Greece experience low participation rates in the labor market (among the lowest in the European Union). Table 2 actually shows that the participation rate for young people aged 15-24 in the labor market over the Q2 2012
 rose to 29,2% that is, 7,9%
 for the young aged 15-19 and 51,1%
 for the young aged 20-24, versus 53%
 for people above 15 overall. Moreover, the participation rate for women aged 15-24 and 25-29 respectively is lower than the corresponding rate for men. It should be noted that the participation rate for women aged 25-29 has risen significantly since 1983 also owing to an improvement in their educational level. The low participation rates for the young in the labor market are partly attributed to the fact that the young in Greece do not combine studies with work (see below). For more information on the rate of people neither being employed nor participating in an education or training program (NEET index), see below.   
Table 2: Participation rate and unemployment rate– Basic age groups
Number of the unemployed, the employed and population, by gender, in thousands (Q2 2012)
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Source: Eurostat [For the unemployment rate / number of the unemployed, last group under examination aged 15-74] 

The impact of crisis on the unemployment rate: the youth constitutes the most vulnerable population group in times of financial crisis / recession, often being the first to exit the labour market and the last to enter it. The group in question has been influenced by the financial recession in our country more than any other age group, as it is concluded from the Table 2 data. In particular:

· The unemployment rate for people aged 15-24 rose by almost 32 percentage points between 2008 and the Q2 2012 - approximately 38 percentage points for the 15-19 age group and 31 percentage points for the 20-24 age group respectively. The aforementioned changes are bigger compared to the changes occurred in the other age groups, aged above 25  over the same period
. 

The high youth unemployment rate is also attributed to the country’s overall unemployment rate. Graph 6 below shows that the unemployment rate for the youth aged 15-24 in general follows the overall population unemployment rate, reaching, however, a much higher level. In addition, the youth unemployment rate (aged 15-24) in Greece is over 20% since 1983 – therefore high youth unemployment rates in Greece are by no means a new phenomenon.  
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The youth display a more limited work experience compared to older employees, while they are usually employed on fixed-term employment contracts (contracts not being usually renewed in times when there is an economic activity slowdown. Moreover, untimely drop out from school without acquiring qualifications, together with the mismatch between the skills / specialties required from the youth by employers and those provided by the educational system and actually obtained are also listed among the factors possibly explaining high youth unemployment rates. 

Source: Eurostat 
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Graph 6: Unemployment rate in Greece – by age group
Youth’s entry to the labor market: Another characteristic worth mentioning is the prolonged transition period for the youth from education to the labor market. According to a special sample survey conducted by the Hellenic Statistical Authority in the Q2 2009 on the youth’s entry to the labor market: 

·  First contact with the labor market takes place relatively late in terms of age: up to the age of 22, people with work experience do not go beyond 50%. Even at the age of 25, 20% of the people surveyed still have no work experience.

· The majority of young people work for the first time as salaried employees. Most of them were employed for the first time in a full-time salaried, however, temporary (40,5%) job while the percentage of those employed part-time- either in a permanent or a temporary job - is also noticeable (11,4%).
· The percentage of people who started working soon after or maximum within a year after concluding their studies is 27,9%. 30,7% of the people surveyed stated that they found employment in the fourth year after the end of their studies or even later , (=> difficult transition to the labor market, see Table 5 in Appendix 1 below).

· The percentage of people who stated that they worked during their studies (either interrupting them or parallel to them) amounts to 27,4%. This percentage is lower that the ΕΕ-27 average rate.  It could be claimed that the low percentage of the youth in Greece combining employment and studies can also be attributed, to a certain extent, to the limited number of part-time jobs available.

Source: EL.STAT. 
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Graph 7: Time between the end of studies and  first employment
Note:  The survey on the youth’s entry to the labor market was conducted in 2009.  A lot of time has passed since then, labor market conditions have worsened and evidently some of the survey results are different now. 

Youth employment / unemployment characteristics
· Occupational status: The youth work mostly as salaried employees. Out of the total 144,7 thousand people employed aged 15-24 over the Q2 2012, 71,8% of them are salaried (wage or salaried employees), versus 78% over the Q2 2008. Self-employed people represent 6,6% of the overall employed population  (aged 15-24), employers 2%, while unpaid family workers 19,6% (versus 14,1% over the Q2 2008). Salaried employees represent 76,1% of the overall employed population aged 25-29 (78,3% over the Q2 2008) 
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Source: EL.STAT.

Graph 8: Employed people by occupational status – Q2 2012

· Employed people by economic activity : Young people are usually employed in the following economic activity categories (Q2 2012-EL.STAT):  a) ‘wholesale and retail trade, ‘motor vehicles and motorcycles repair’ (21,3%  and 23,4% of the overall employed population aged 15-24 and 25-29 respectively), 
b) ‘accommodation and catering services (17,1% and 9,6% respectively), 
c) ‘processing’ (10,9% and 9,3% respectively) 
d) ‘agriculture, forestry and fishery’ (11,4% and 7% respectively)

e) ‘constructions’ (7,1% and 6,2% respectively)

Since 2008, there has been a substantial drop in youth employment rates in the abovementioned fields of economic activity. In addition, 6,5% of the employed (aged 15-24) work in the ‘public administration and defense’ sector (7,5% for people aged 25-29).
· Part-time employment and temporary employment: young people have more part-time jobs or temporary jobs than older individuals, see Graphs 10 and 9. For people aged 15-19, the part-time employment rate amounts to 35,8% over the Q2 2012 and for people aged 20-24 to 16,6%, versus 7,3% for people aged 15 and above –Eurostat data. 
However, it is worth mentioning that, a big percentage of the overall young population employed part-time resorted to this form of employment because they were unable to find full-time employment [71,8% for people aged 20-24 versus 60,3% for people aged 15 and above over the Q2 2012]. This percentage is lower among people aged 15-19, reaching 29,4%. In this age group (15-19), 53,4% of the part-time employed opts for this form of employment either because they attend courses or they are under training (Q2 2012). Part-time employment rates are higher among young women.
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15-19 45,7 57,6 50,1 48,0 39,4 41,1 41,3 42,9 35,8 32,6 32,4 35,8 45,8 65,0

20-24 29,6 30,2 29,2 28,1 27,7 26,7 25,5 25,7 24,8 22,4 22,0 25,3 29,8 41,1

15-24 32,1 34,0 31,8 30,1 28,7 28,0 27,4 27,6 26,1 23,7 23,3 26,5 31,4 43,8

25-29 16,9 18,0 17,5 16,1 16,2 15,8 16,0 15,1 13,9 13,9 12,1 14,4 19,0 27,3

30-34 10,4 12,5 12,9 11,9 11,7 11,1 11,2 10,9 9,9 9,7 9,0 10,2 14,0 20,1

15-74 15,1 15,7 15,1 13,6 13,0 12,2 12,4 11,8 10,7 9,8 8,8 10,9 14,4 20,1


· Youth unemployment duration:  the high rates for young long-term unemployed people (looking for employment for at least 12 months) are rather disconcerting. For Q2 2012: 
· the long-term unemployed (aged 25-29) constitute 50,4% of the unemployed aged 25-29 (versus 48% over the Q2 2008) –EL.STAT data. 
· the long-term unemployed (aged 20-24) constitute 45,2% of the overall unemployed population aged 20-24.
· the long-term unemployed (aged 15-19) constitute 30% of the overall unemployed population aged 15-19. The above data are provided by EL.STAT EED. [see  APPENDIX  4 for OAED data]. 
· Unemployed individuals and educational level: A rather significant percentage of young unemployed individuals are tertiary education graduates. According to the EL.STAT data. (Q2 2012), 8,9% of the unemployed aged 15-24 are higher education institutions graduates [20,7% for the 25-29 age group], 23% are third level technical / vocational institutions degree holders  (31% for the 25-29 age group), while 49% are secondary education certificate  holders (32% for the 25-29 age group); 2,5% of the unemployed aged 25-29 are  postgraduate diploma holders.
· Unemployment rate and educational level: When examining unemployment rates for the youth aged 15-29 by educational level (see APPENDIX 2), it seems that unemployment severely afflicts the youth regardless of their educational level. Moreover, unemployment rates for young women are higher than unemployment rates for young men at all educational levels. Nevertheless, it is worth mentioning that the unemployment rate for tertiary education graduates drops some years after the conclusion of studies, while the unemployment rate for the lower education levels graduates stands at relatively higher levels. Therefore, it can be claimed that higher educational levels (tertiary education) function, to some extent, as a shield against unemployment in the long run.   
· Unemployment rates by Prefecture: 

High, two-digit youth unemployment rates are observed in all country prefectures. However, the problem is bigger in certain prefectures, as for example in West Macedonia, where the unemployment rate for the youth aged 15-24 stood at 72,3% over the Q2 2012 [43% and 38% for the  25-29 and 30-34 age groups  respectively], versus 36,8% in 2008 (aged 15-24). The Ionian Islands have the lowest unemployment rates (25,1% and 23,9% for the 15-24 and the 25-29 age groups respectively). This is also the case in the South Aegean prefecture (40% and 10,9% respectively) owing to the tourist attendance. 

ΝΕΕΤ index / «ΝΕΕΤ  people»

The percentage of young people neither employed nor participating in educational or training programs (‘ΝΕΕΤ people’) has risen in Greece over the last years while labor market conditions continue to get worse. 

The NEET index [people aged 15-24, neither employed nor participating in educational or training programs, as a percentage of the same age group population] stood at 17,4% the year 2011 in our country, versus 11,7% in 2008 – a 5,7 percentage point increase against a 2 percentage point increase in ΕU-27 over the same period, 2008-2011. From the table displayed below, it can also be observed that the ΝΕΕΤ index for men in Greece deteriorated significantly over 2008-2011, by 7,1 percentage points (versus 4,4 for women). ΝΕΕΤ people belong to all educational levels. According to a European Commission document, a part of the population falling under the NEET category, dropped out of school untimely without acquiring qualifications
, thus facing difficulties in finding employment. In Greece, ΝΕΕΤ rates are higher for people of a higher educational background than for people of a lower educational background. 

The NEET index is of particular importance, since people who are neither employed nor participating in an educational or training program run a bigger risk of exclusion from the labor market as well as the risk of poverty and social exclusion
.

Table 3: ΝΕΕΤ indicator (people aged 15-24) - % (by gender, Greece, ΕΕ-27)

	
	2000
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010
	2011

	Greece

	Total
	16,9
	16,1
	15,3
	18,3
	16,8
	16,1
	12,2
	11,5
	11,7
	12,6
	14,9
	17,4

	Men
	12,5
	12,2
	11,3
	14,7
	12,4
	12,6
	8,9
	8,3
	8,9
	9,6
	12,7
	16,0

	Women
	21,5
	20,1
	19,3
	22,0
	21,3
	19,7
	15,5
	14,8
	14,4
	15,5
	17,2
	18,8

	ΕΕ-27*

	Total
	13,2
	12,8
	13,0
	13,0
	12,8
	12,6
	11,7
	10,9
	10,9
	12,4
	12,8
	12,9

	Men
	11,5
	11,2
	11,6
	12,0
	11,7
	11,4
	10,5
	9,7
	9,7
	12,0
	12,3
	12,5

	Women
	14,9
	14,4
	14,4
	14,1
	13,9
	13,9
	12,9
	12,2
	12,1
	12,9
	13,2
	13,4


Source: Eurostat - *European Union of 27 member-states
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15-19

20-24 34,8 39,1 29,4 29,5 23,1 28,6 30,7 33,1 30,1 32,0 24,6 31,0 43,0 48,6

15-24 34,7 39,1 29,4 29,3 23,1 28,5 30,5 33,0 30,1 32,0 24,6 30,9 42,9 48,6

25-29 18,3 19,9 20,1 18,7 18,3 16,4 16,8 17,5 16,2 16,8 15,7 16,5 21,3 32,5

30-34 7,4 9,1 9,1 7,8 8,7 7,8 8,1 9,5 9,5 8,1 8,0 8,4 12,5 18,2

15-74 7,4 8,8 8,1 7,7 7,1 6,8 7,8 7,8 7,2 7,0 6,3 7,4 9,8 14,0

The following Graph depicts the ΝΕΕΤ rate for 2008 and 2011 for all European Union member-states, as well as the change of this index over 2008-2011 in percentage points. Big changes of the index, by over 3 percentage points are observed in countries severely afflicted with crisis with high NEET levels before the crisis (e. g. Greece, Spain, Italy, Ireland).
        Source: Eurostat
Graph 11: ΝΕΕΤ index (2008, 2011) and change over period (D) 2008-2011

Youth unemployment: A common challenge among the member-states
High youth unemployment is a common challenge among the states, and for that reason the issue in question is always listed high on the agenda of the European Union, ILO, OECD (Organization for Economic Co-operation and Development) and the Group of Twenty (G20).  

The Graph below displays the following:

The unemployment rate for young people aged 15-24 in Greece over the Q1 2012 is the highest among the 27 European Union member-states (even higher than that of Spain). It is noted that the unemployment rate for the young (aged 15-24) in Spain was higher than the corresponding rate for Greece over the Q2 2008 – Q3 2011 period (based on Eurostat quarterly data).

· Before the crisis, youth unemployment rate (age group 15-24) in Greece was already high, 23,4% over the Q1 2008, that is, higher than the current levels of the European Union 27 member-states average (22,9% over the Q1 2012). 
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15-19 35,2 39,8 37,1 34,7 29,6 30,5 34,0 33,5 31,4 26,4 26,1 30,9 39,0 56,0

20-24 27,7 29,2 27,3 26,6 25,4 24,8 25,2 24,7 24,1 22,3 21,4 25,0 32,0 42,7

15-24 29,3 31,4 29,2 28,0 26,1 25,7 26,5 26,0 25,2 22,9 22,1 25,8 32,9 44,4

25-29 16,3 18,0 17,6 16,2 16,1 15,3 15,6 15,1 14,0 14,3 13,1 15,0 19,7 29,6

30-34 9,8 11,2 11,8 10,6 10,3 9,8 10,1 10,4 9,8 9,2 8,7 10,0 14,0 20,0
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                   Source: Eurostat
Graph 12: Youth unemployment rate (age group 15-24) – EU-27 member-states
The youth constitutes a particularly significant population group – a basic innovation source– which can also contribute to tackling demographic developments impacts. Long term unemployment for the youth can affect their employment prospects while contributing to more unfavourable demographic developments (delays in starting a family, low birth rate).

Risk of poverty or social exclusion – the youth: The population aged 18-24, at risk of poverty or social exclusion, in 2011 rose to 40,3% of the country’s population aged 18-24, from 38,4% in 2010 and 31,6% in 2009  (versus 29,3% for the EU-27 in 2011) [according to the Statistics on Income and Living Conditions).
This rate (40,3%) is higher by 9.3 percentage points than the corresponding rate for the total population. Women (age group 18-24) are threatened less by poverty and social exclusion [39,7% in 2011 for women (from 41,5%  in 2010), versus 40,9% for men in 2011 (from 35,4% in 2010) –Eurostat data]
.  

In addition, there has been a substantial increase in the number of people living in jobless households, (see table and graph below). Jobless are the households where no member is in employment, with the exception of households consisted exclusively of non employed students aged 18-24. 

Table 4: People living in jobless households (Source: EL.STAT)
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Graph 13: People living in jobless households (%) -EL.STAT.
Employment prospects: Short-term prospects for employment are not favorable – it has been predicted that recession will also continue in 2012. According to the   ‘European Economic Forecast, Spring 2012’ European Commission Report, employment rates are expected to drop in 2012 (-4,8%, versus -6,7% in 2011) and 2013 (-0,2%). The country’s annual average unemployment rate is expected to rise to 19,7% in 2012, from 17,7% in 2011, and stand at 19,6% in 2013, according to the abovementioned European Commission Report. 

However, it is possible that, on the mid-term horizon, both the drop in employment rates and the increase in the unemployment rates will be intercepted. Reforms in the labour market are expected to contribute substantially to this end. 

APPENDIX 1

Table 5: Mean duration between studies and first significant job
	
	
	

	
	
	Mean Duration (in months)

	Gender
	Male
	37.78

	
	Female
	35.11

	Age
	15-17 years old
	13.08

	
	18 - 24 years old
	21.50

	
	25-29  years old
	31.99

	
	30-34  years old
	45.67

	Educational attainment level
	Primay
	57.80

	
	Secondary
	33.97

	
	Tertiary
	19.61

	Country of birth of parents
	Both parents were born in Greece
	33.87

	
	One parent born in Greece and one parent born abroad
	32.04

	
	Both parents were born abroad
	52.31

	
	Did not answer
	39.16

	Total
	36.60


     Source: EL.STAT

APPENDIX 2
Youth Unemployment rates by educational level (%)

Table 6: Pre-primary, primary, lower secondary education - (ISCED97, levels 0-2)
GREECE
[image: image36.emf]Ελλάδα  1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011

15-19 27,4 27,0 28,5 27,7 24,6 24,1 26,7 23,6 28,0 21,2 20,8 26,5 32,8 46,3

20-24 21,7 24,0 21,6 21,7 20,2 18,7 21,4 17,9 19,5 16,6 18,4 20,9 30,8 42,3

15-24 23,7 25,1 24,1 23,8 21,6 20,3 22,9 19,4 21,7 17,8 19,0 22,3 31,2 43,2

25-29 13,7 16,0 15,4 14,3 13,8 12,5 13,1 11,9 11,4 11,6 11,5 14,0 18,5 28,4

30-34 11,2 11,5 13,0 11,2 9,5 9,2 10,3 10,5 9,8 9,6 8,8 11,7 15,9 22,4

15-74 8,9 9,8 9,2 8,8 8,3 7,8 9,3 8,8 8,1 7,5 7,4 9,4 12,5 18,0


Table 7: Upper secondary and post-secondary non-tertiary education - (ISCED97, 3-4)
GREECE
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Table 8: First and second level of tertiary education (ISCED97 levels 5 - 6)
GREECE
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Όλα τα επίπεδα

Επίπεδα 0-2 Επίπεδα 3-4 Επίπεδα 5-6

Σύνολο 2006 20072008200920102011 Σύνολο 2006 20072008200920102011 Σύνολο 2006 20072008200920102011 Σύνολο 2006 20072008200920102011

20-24 52,6 51,4 50,5 52,0 52,1 51,6 20-24 78,0 79,0 78,4 77,6 74,8 75,5 20-24 42,2 40,2 39,4 42,2 42,8 41,3 20-24 80,1 83,1 81,5 81,1 83,7 86,6

Άνδρες 2006 20072008200920102011 Άνδρες 2006 20072008200920102011 Άνδρες 2006 20072008200920102011 Άνδρες 2006 20072008200920102011

20-24 57,0 55,5 55,6 56,0 57,0 56,2 20-24 88,1 90,1 90,7 90,8 89,2 89,0 20-24 44,5 43,0 43,0 44,1 46,8 45,3 20-24 72,3 74,9 75,6 70,6 73,6 81,1

Γυναίκες 2006 20072008200920102011 Γυναίκες 2006 20072008200920102011 Γυναίκες 2006 20072008200920102011 Γυναίκες 2006 20072008200920102011

20-24 48,1 47,1 45,0 47,7 47,1 47,1 20-24 58,9 59,0 56,9 54,1 51,9 54,6 20-24 40,0 37,5 35,6 40,1 38,9 37,2 20-24 84,3 86,9 84,4 86,1 88,1 88,7
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Επίπεδα 0-2 Επίπεδα 3-4 Επίπεδα 5-6

Σύνολο 2006 20072008200920102011 Σύνολο 2006 20072008200920102011 Σύνολο 2006 20072008200920102011 Σύνολο 2006 20072008200920102011

15-24 32,4 31,1 30,2 30,9 30,3 29,2 15-24 23,2 21,5 20,9 20,3 18,3 17,1 15-24 35,8 34,7 33,5 35,9 36,1 34,8 15-24 80,1 83,2 81,5 81,1 83,8 86,6

Άνδρες 2006 20072008200920102011 Άνδρες 2006 20072008200920102011 Άνδρες 2006 20072008200920102011 Άνδρες 2006 20072008200920102011

15-24 36,1 34,7 34,3 34,4 33,4 31,8 15-24 31,2 29,0 28,8 28,1 24,7 22,6 15-24 38,4 37,6 36,9 38,4 39,5 38,5 15-24 72,3 75,0 75,6 70,8 73,6 81,0

Γυναίκες 2006 20072008200920102011 Γυναίκες 2006 20072008200920102011 Γυναίκες 2006 20072008200920102011 Γυναίκες 2006 20072008200920102011

15-24 28,7 27,6 26,1 27,4 27,2 26,6 15-24 13,6 12,8 12,1 11,4 11,0 10,8 15-24 33,5 31,8 30,2 33,6 32,7 31,3 15-24 84,3 86,9 84,4 86,1 88,1 88,7

ISCED'97

Όλα τα επίπεδα

Επίπεδα 0-2 Επίπεδα 3-4 Επίπεδα 5-6

Σύνολο 2006 20072008200920102011 Σύνολο 2006 20072008200920102011 Σύνολο 2006 20072008200920102011 Σύνολο 2006 20072008200920102011

25-29 84,7 84,5 84,1 84,8 84,9 84,9 25-29 81,7 81,1 80,5 81,3 80,6 80,2 25-29 83,3 82,8 82,1 82,3 82,6 81,4 25-29 90,3 90,1 90,0 90,9 91,1 92,0

Άνδρες 2006 20072008200920102011 Άνδρες 2006 20072008200920102011 Άνδρες 2006 20072008200920102011 Άνδρες 2006 20072008200920102011

25-29 91,0 91,0 90,7 90,4 90,6 89,7 25-29 95,5 94,6 94,8 96,5 95,7 93,5 25-29 90,0 89,7 88,8 87,1 87,5 86,5 25-29 87,7 89,1 89,2 89,5 90,5 91,1

Γυναίκες 2006 20072008200920102011 Γυναίκες 2006 20072008200920102011 Γυναίκες 2006 20072008200920102011 Γυναίκες 2006 20072008200920102011

25-29 77,9 77,3 76,8 78,4 78,9 79,5 25-29 56,6 55,8 53,5 52,9 52,8 55,8 25-29 76,5 75,6 75,0 76,8 76,8 74,7 25-29 92,3 91,0 90,6 91,9 91,6 92,6

ISCED'97

Όλα τα επίπεδα

Επίπεδα 0-2 Επίπεδα 3-4 Επίπεδα 5-6

Σύνολο 2006 20072008200920102011 Σύνολο 2006 20072008200920102011 Σύνολο 2006 20072008200920102011 Σύνολο 2006 20072008200920102011

30-34 86,1 85,1 85,5 86,4 86,5 86,2 30-34 79,4 78,7 79,2 80,2 79,2 77,9 30-34 85,2 84,4 85,2 85,6 86,1 85,9 30-34 94,1 92,9 92,6 93,9 93,9 93,8

Άνδρες 2006 20072008200920102011 Άνδρες 2006 20072008200920102011 Άνδρες 2006 20072008200920102011 Άνδρες 2006 20072008200920102011

30-34 97,4 97,4 97,2 97,3 96,6 95,7 30-34 95,9 96,1 95,7 95,5 94,0 92,8 30-34 98,1 98,0 98,0 97,7 97,8 97,1 30-34 98,0 98,0 97,6 98,9 97,9 96,8

Γυναίκες 2006 20072008200920102011 Γυναίκες 2006 20072008200920102011 Γυναίκες 2006 20072008200920102011 Γυναίκες 2006 20072008200920102011

30-34 74,7 72,8 73,5 75,4 75,8 76,4 30-34 57,3 53,5 54,0 57,4 55,2 54,0 30-34 73,5 72,6 73,6 74,6 75,0 75,4 30-34 90,6 88,3 88,3 89,8 90,4 91,4

ISCED'97

Όλα τα επίπεδα

Επίπεδα 0-2 Επίπεδα 3-4 Επίπεδα 5-6

Σύνολο 2006 20072008200920102011 Σύνολο 2006 20072008200920102011 Σύνολο 2006 20072008200920102011 Σύνολο 2006 20072008200920102011

35-39 85,4 85,8 85,5 86,0 86,9 87,3 35-39 79,2 80,8 79,7 79,9 81,6 81,5 35-39 84,9 84,5 84,3 85,5 86,0 86,5 35-39 93,0 94,1 94,5 94,1 94,4 94,7

Άνδρες 2006 20072008200920102011 Άνδρες 2006 20072008200920102011 Άνδρες 2006 20072008200920102011 Άνδρες 2006 20072008200920102011

35-39 97,7 97,4 97,1 97,4 97,0 96,8 35-39 96,2 95,1 94,9 95,5 95,4 95,2 35-39 97,8 98,1 98,0 98,2 97,6 97,6 35-39 99,3 99,3 98,5 98,4 98,0 97,4

Γυναίκες 2006 20072008200920102011 Γυναίκες 2006 20072008200920102011 Γυναίκες 2006 20072008200920102011 Γυναίκες 2006 20072008200920102011

35-39 72,9 74,0 73,1 74,3 76,4 77,3 35-39 58,2 62,3 59,0 59,2 61,7 61,0 35-39 72,6 71,4 70,8 73,9 75,7 76,2 35-39 87,3 89,6 90,9 89,9 91,0 92,1

ISCED'97

Όλα τα επίπεδα

Επίπεδα 0-2 Επίπεδα 3-4 Επίπεδα 5-6

Σύνολο 2006 20072008200920102011 Σύνολο 2006 20072008200920102011 Σύνολο 2006 20072008200920102011 Σύνολο 2006 20072008200920102011

40-59 72,7 73,5 74,2 74,9 75,7 75,1 40-59 65,8 67,0 67,9 69,1 69,8 69,5 40-59 73,0 72,8 73,0 73,4 74,6 73,9 40-59 89,1 89,1 88,6 88,7 88,3 86,0

Άνδρες 2006 20072008200920102011 Άνδρες 2006 20072008200920102011 Άνδρες 2006 20072008200920102011 Άνδρες 2006 20072008200920102011

40-59 89,6 90,0 90,1 89,6 89,5 88,9 40-59 87,0 88,0 88,2 87,7 87,1 86,4 40-59 90,7 90,6 90,0 89,3 90,0 89,5 40-59 93,5 93,0 93,6 93,5 92,9 91,7

Γυναίκες 2006 20072008200920102011 Γυναίκες 2006 20072008200920102011 Γυναίκες 2006 20072008200920102011 Γυναίκες 2006 20072008200920102011

40-59 56,2 57,3 58,8 60,4 62,0 61,6 40-59 45,5 46,7 48,4 50,5 52,1 52,3 40-59 57,7 57,9 58,4 59,3 61,0 60,5 40-59 83,4 84,0 82,6 83,2 83,0 79,6

ISCED'97

Όλα τα επίπεδα

Επίπεδα 0-2 Επίπεδα 3-4 Επίπεδα 5-6

Σύνολο 2006 20072008200920102011 Σύνολο 2006 20072008200920102011 Σύνολο 2006 20072008200920102011 Σύνολο 2006 20072008200920102011

15-64 67,0 67,0 67,1 67,8 68,2 67,7 15-64 56,6 56,7 56,8 57,5 57,4 56,1 15-64 67,8 67,4 67,1 67,8 68,6 68,1 15-64 88,6 88,1 87,7 88,1 87,5 86,2

Άνδρες 2006 20072008200920102011 Άνδρες 2006 20072008200920102011 Άνδρες 2006 20072008200920102011 Άνδρες 2006 20072008200920102011

15-64 79,1 79,1 79,1 79,0 78,9 77,7 15-64 73,6 73,5 73,6 73,6 72,6 70,4 15-64 79,1 79,0 78,7 78,7 79,3 78,7 15-64 91,7 91,2 91,1 91,4 90,4 89,1

Γυναίκες 2006 20072008200920102011 Γυναίκες 2006 20072008200920102011 Γυναίκες 2006 20072008200920102011 Γυναίκες 2006 20072008200920102011

15-64 55,0 54,9 55,1 56,5 57,6 57,5 15-64 38,7 38,8 38,7 40,0 40,6 40,0 15-64 57,4 56,8 56,4 57,7 58,6 58,2 15-64 85,4 84,9 84,2 85,0 84,7 83,4

ISCED'97

Όλα τα επίπεδα

Επίπεδα 0-2 Επίπεδα 3-4 Επίπεδα 5-6

Σύνολο 2006 20072008200920102011 Σύνολο 2006 20072008200920102011 Σύνολο 2006 20072008200920102011 Σύνολο 2006 20072008200920102011

15-74 58,7 58,9 59,2 59,8 60,3 59,7 15-74 44,9 45,2 45,3 46,2 45,9 44,5 15-74 64,5 64,2 63,9 64,4 65,1 64,4 15-74 84,4 84,1 83,7 83,9 83,2 81,9

Άνδρες 2006 20072008200920102011 Άνδρες 2006 20072008200920102011 Άνδρες 2006 20072008200920102011 Άνδρες 2006 20072008200920102011

15-74 70,5 70,7 70,9 70,9 70,8 69,5 15-74 61,0 61,2 61,5 61,8 60,8 58,5 15-74 75,1 75,1 74,8 74,7 75,3 74,5 15-74 86,2 86,0 85,8 85,5 84,7 83,5

Γυναίκες 2006 20072008200920102011 Γυναίκες 2006 20072008200920102011 Γυναίκες 2006 20072008200920102011 Γυναίκες 2006 20072008200920102011

15-74 47,3 47,5 47,7 49,0 50,0 50,0 15-74 29,3 29,6 29,5 30,6 30,9 30,3 15-74 54,7 54,0 53,6 54,7 55,6 55,0 15-74 82,5 82,1 81,6 82,3 81,8 80,4


Table 9: Total (all levels)

[image: image39.emf]All ISCED 1997 levels  Pre-primary, primary and lower secondary education (levels 0-2) Upper secondary and post-secondary non-tertiary education (levels 3 and 4) First and second stage of tertiary education (levels 5 and 6)

2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011

15-19 39,7 40,0 36,4 33,4 25,3 17,9 15-19 23,4 22,9 21,0 18,2 14,4 10,5 15-19 16,2 17,0 15,4 15,0 10,8 7,4 15-19 : : : : :

All ISCED 1997 levels  Pre-primary, primary and lower secondary education (levels 0-2) Upper secondary and post-secondary non-tertiary education (levels 3 and 4) First and second stage of tertiary education (levels 5 and 6)

2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011

20-24 254,0 241,0 233,9 223,6 198,9 158,8 20-24 75,9 71,0 67,4 62,6 48,4 38,3 20-24 143,9 136,5 131,0 132,0 124,9 95,6 20-24 34,2 33,5 35,5 29,1 25,5 24,9

All ISCED 1997 levels  Pre-primary, primary and lower secondary education (levels 0-2) Upper secondary and post-secondary non-tertiary education (levels 3 and 4) First and second stage of tertiary education (levels 5 and 6)

2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011

15-24 293,6 281,1 270,3 257,0 224,1 176,7 15-24 99,3 93,9 88,3 80,8 62,9 48,8 15-24 160,2 153,5 146,4 146,9 135,7 103,0 15-24 34,2 33,6 35,6 29,2 25,6 24,9

All ISCED 1997 levels  Pre-primary, primary and lower secondary education (levels 0-2) Upper secondary and post-secondary non-tertiary education (levels 3 and 4) First and second stage of tertiary education (levels 5 and 6)

2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011

25-29 580,9 575,8 571,8 551,5 504,0 429,7 25-29 132,3 133,6 132,9 127,9 111,2 91,9 25-29 294,2 274,7 264,0 242,8 220,7 179,3 25-29 154,4 167,6 175,0 180,7 172,1 158,6

All ISCED 1997 levels  Pre-primary, primary and lower secondary education (levels 0-2) Upper secondary and post-secondary non-tertiary education (levels 3 and 4) First and second stage of tertiary education (levels 5 and 6)

2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011

30-34 639,2 640,9 650,9 635,9 609,1 558,4 30-34 155,3 153,6 159,9 151,8 143,6 118,8 30-34 296,7 302,0 309,1 297,4 274,2 260,0 30-34 187,2 185,3 181,9 186,7 191,3 179,6

All ISCED 1997 levels  Pre-primary, primary and lower secondary education (levels 0-2) Upper secondary and post-secondary non-tertiary education (levels 3 and 4) First and second stage of tertiary education (levels 5 and 6)

2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011

35-39 653,9 658,9 658,7 635,2 627,8 622,1 35-39 174,7 180,0 177,7 167,5 163,5 155,4 35-39 282,6 291,1 297,1 288,8 283,3 273,0 35-39 196,5 187,8 183,9 178,9 180,9 193,7

All ISCED 1997 levels  Pre-primary, primary and lower secondary education (levels 0-2) Upper secondary and post-secondary non-tertiary education (levels 3 and 4) First and second stage of tertiary education (levels 5 and 6)

2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011

40-59 2.016,9 2.076,1 2.118,5 2.139,9 2.139,9 2.040,7 40-59 863,6 857,1 825,9 830,4 786,4 699,8 40-59 650,5 687,2 726,9 743,5 760,9 744,2 40-59 502,8 531,8 565,7 566,0 592,6 596,7

All ISCED 1997 levels  Pre-primary, primary and lower secondary education (levels 0-2) Upper secondary and post-secondary non-tertiary education (levels 3 and 4) First and second stage of tertiary education (levels 5 and 6)

2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011

15-64 4.365,3 4.423,5 4.473,7 4.423,2 4.306,5 4.016,6 15-64 1.549,8 1.547,6 1.515,7 1.494,5 1.398,4 1.228,0 15-64 1.714,4 1.740,8 1.779,8 1.751,5 1.709,2 1.592,6 15-64 1.101,2 1.135,0 1.178,2 1.177,3 1.198,9 1.195,9

All ISCED 1997 levels  Pre-primary, primary and lower secondary education (levels 0-2) Upper secondary and post-secondary non-tertiary education (levels 3 and 4) First and second stage of tertiary education (levels 5 and 6)

2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011 2006 2007 2008 2009 2010 2011

15-74 4.443,4 4.500,4 4.548,7 4.497,9 4.377,3 4.080,0 15-74 1.607,8 1.603,6 1.567,9 1.550,0 1.450,0 1.273,1 15-74 1.723,2 1.749,3 1.788,3 1.759,9 1.718,1 1.600,3 15-74 1.112,4 1.147,5 1.192,5 1.188,0 1.209,3 1.206,6


   Source: Eurostat
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Source: EL.STAT data processing.

Graph 14: Youth employment rate for age group 15-24 
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Source: EL.STAT data processing.

Graph 15: Youth employment rate for age group 25-29 

APPENDIX 4 – OAED DATA– registered unemployed 
According to data published by OAED, the number of unemployed listed in the Organization’s register rose to 787.035 in August 2012, equal to a 38% rise versus August 2010. 324.876 of them are men (41,3%) while 462.159 of them are women (58,7%). Of the total number of unemployed people listed in OAED register in August, 2012, 336.317 people (42,7%) were registered for at least 12 months, while 450.718 (57,3%) were registered for less than 12 months. For the 30-54 age group, the overall number of the unemployed registered in OAED rose to 500.838 (63,6%), for the under 30 age group to 210.090 (26,7%) and for the over 55 age group to 76.107 (9,7%).

	Table 10: Registered unemployed, subsidized or non- subsidized, by age group
	Graph 16: Number of registered unemployed and number of subsidized unemployed
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	[image: image40.emf]All ISCED 1997 levels  levels 0-2 levels 3 and 4 levels 5 and 6

2012Q1 2012Q2 2012Q1 2012Q2 2012Q1 2012Q2 2012Q1 2012Q2

15-19 16,6 15,3 15-19 8,9 8,2 15-19 7,7 7,1 15-19 : :

2012Q1 2012Q2 2012Q1 2012Q2 2012Q1 2012Q2 2012Q1 2012Q2

20-24 132,8 129,4 20-24 33,8 29,8 20-24 75,0 75,1 20-24 24,0 24,6

2012Q1 2012Q2 2012Q1 2012Q2 2012Q1 2012Q2 2012Q1 2012Q2

15-24 149,4 144,7 15-24 42,7 37,9 15-24 82,7 82,2 15-24 24,0 24,6

2012Q1 2012Q2 2012Q1 2012Q2 2012Q1 2012Q2 2012Q1 2012Q2

25-29 379,9 373,9 25-29 77,0 69,9 25-29 148,4 150,0 25-29 154,4 153,9

2012Q1 2012Q2 2012Q1 2012Q2 2012Q1 2012Q2 2012Q1 2012Q2

30-34 528,9 519,7 30-34 103,4 96,2 30-34 244,2 238,1 30-34 181,3 185,3

2012Q1 2012Q2 2012Q1 2012Q2 2012Q1 2012Q2 2012Q1 2012Q2

35-39 590,8 581,4 35-39 135,1 125,0 35-39 269,1 267,0 35-39 186,6 189,4

2012Q1 2012Q2 2012Q1 2012Q2 2012Q1 2012Q2 2012Q1 2012Q2

15-64 3.776,2 3.734,7 15-64 1.102,9 1.068,5 15-64 1.495,5 1.490,6 15-64 1.177,8 1.175,6

2012Q1 2012Q2 2012Q1 2012Q2 2012Q1 2012Q2 2012Q1 2012Q2

15-74 3.829,6 3.785,9 15-74 1.137,6 1.099,8 15-74 1.503,5 1.499,9 15-74 1.188,5 1.186,2
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Source: OAED                                                                             (OAED data processing)

Note: The ‘registered unemployed’ definition includes all the subsidized unemployed as well as the registered non- subsidized unemployed stating that they are seeking employment.

The overall number of the registered unemployed corresponding to the secondary education educational level, the compulsory  education level (till the 3rd grade of the lower secondary school), the tertiary education level and the no education level rose to 366.929 (46,6%),  266.719 (33,9%), 144.759 (18,4%) and 8.628 (1,1%) people respectively. The overall number of the registered unemployed for the Greek nationals rose to 730.113 people (92,8%), for the third-country nationals  to 44.794 people (5,7%) and for the European Union nationals to 12.128 people (1,54%).

The number of the subsidized unemployed people amounts to 201.758 (Aug. 2012), a rise equal to 5,3% versus August 2010. Out of that total, 84,7% are common subsidized people, 6,96% are subsidized teaching staff, 3,98% are subsidized people practicing building-technical professions, 2,02% are subsidized people of seasonal employment (tourism professions), 1,91% are subsidized people practicing other seasonal professions (agriculture) and 0,46% are remaining subsidized individuals.  
APPENDIX 5

Participation rate by gender, educational level and age group

APPENDIX 6

Employed (aged 15+) by age group, educational level, and gender 

[image: image14.png]Table: Employed, aged 15+ by age group, level of education and gender

Level of education and gender
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APPENDIX 7

Employed (aged 15-74) by age group and educational level

3 Actions Implemented over the Previous Period
3.1 Implemented Actions Display Tables (title, description, budget, implementation period, implementation body, indicators)

In the context of the co-financed ESF actions implementation aiming at addressing high youth unemployment over the NSRF 2007 – 2013 period, the following actions are being implemented, arranged into groups according to the strategic axes suggested by the European Commission Directorate for Employment:  

3.1.1 AXIS 1: Jobs creation for the youth based on formal qualifications.
In the context of the "Human Resources Development" Operational Program, the following pertinent actions are being implemented to this day:

	ACTION TITLE
	BUDGET

	DESCRIPTION OF ACTION
	NUMBER OF BENEFITED PERSONS

	Grants Program to Enterprises for the Recruitment of Unemployed University Graduates Up to the Age of 35 
	37.500.000 Euros
(versus the initial, overall budget amounting to 75.000.000 Euros)
	This program aims at creating 5.000 new full-time jobs for dependent employees, by hiring, in private enterprises, unemployed graduates up to 35 years of age from Greek Higher Education Institutions, holders of the first degree or a postgraduate title or a PhD or an equivalent title. The program’s overall duration is 27 months, the first 24 of which will be granted by the program itself, while the remaining 3 months will be covered by enterprise resources
	2.526 

(versus the initially designated number of benefited persons amounting to 5.000)

	Grants Program to Enterprises for Work Experience Acquisition by the unemployed aged 16-24.
	4.000.000 Euros
(The above cited budget pertains to the program  inclusions occurring to this day, while the overall  available  budget  amounts to 26.970.200Euros)
	 This program aims at improving the skills and enriching the work experience of 5.000 unemployed people aged 16 to 24 who are newcomers in the labor market, by working in private enterprises and generally by being employed by private sector employers, through subsidizing insurance contributions for 12 months (stage a), and the possible provision of grants for another 12 months, on condition that the stage has shifted to an employment contract (stage b).


	742

(versus the initially designated   number of benefited persons amounting to 5.000)

	Support to enterprises in order to employ high specialization personnel 
	4.000.000 Euros

(The above cited budget pertains to the program inclusions occurring to this day, while the overall available budget amounts 15.000.000Euros)
	This action aims at improving access to employment, increasing occupational integration and preventing researchers from being unemployed by acquiring work experience in enterprises. The program covers 70% of the salary cost of researchers under employment, while the remaining 30% of the cost is covered by private enterprises for a 18 – 36 month period.
	150



	TOTAL 
	45.500.000
	
	3.418


Source:  SMA OPHRD
3.1.2 AXIS 2: Strengthening of vocational education and training and of apprenticeship systems placing emphasis on the combination of training and working experience and on further investment in job placement and in traineeship scheme during and after education.
In the context of the “Education and Lifelong Learning” Operational Program, the following pertinent actions are being implemented to this day: 

	ACTION TITLE
	BUDGET

	DESCRIPTION OF
ACTION
	NUMBER OF DIRECT BENEFICIARIES

	Tertiary Education Apprenticeship Program (Universities)
	11.317.000 Euros
(versus  overall budget amounting to 33.928.411Euros)


	Training –Work Experience Acquisition / connection of the educational  system to the labor market 
	16.148

 versus anticipated overall number of benefited persons 36.620

	Tertiary Education Apprenticeship Program (TEIs)
	12.796.000 Euros 

(versus overall budget amounting to 39.143.155 Euros)


	Training- Work Experience Acquisition / connection of the educational system to the labor market 
	3.640

 versus anticipated overall number of benefited persons 13.700

	Apprenticeship program for IEK and other initial vocational training institutions students
	0

(versus overall budget amounting to 8.698.442 Euros)


	Training- Work Experience Acquisition / connection of the educational system to the labor market
	1.397 

versus anticipated overall number of benefited persons 10.577

	Apprenticeship program in Vocational Schools (EPAS) – OAED Apprenticeship Program
	24.383.000 Euros  

(versus overall budget amounting to 35.225.000 Euros)


	Training- Work Experience Acquisition / connection of the educational system to the labor market
	16.729

versus anticipated overall number of benefited persons 17.500

	Naval post-secondary education Apprenticeship program
	10.307.000 Euros 

(versus overall budget amounting to 16.678.955 Euros)


	Training- Work Experience Acquisition / connection of the educational system to the labor market
	3.823 versus  initially anticipated number of  3.778 benefited persons

	TOTAL 
	58.803.000 Euros
	
	41.737


Source: SMA of the Operational Program “Education and Lifelong Learning”, data 31.12.2011

3.1.3 AXIS 3: Establishment of systematic school-to-work programs in order to support acquisition of first working experience (combined with mentoring, guidance, training and employment), adjusted to the special profile and needs of young unemployed
In the above mentioned Axis, no actions targeted at the young are implemented so far.

3.1.4 AXIS 4: Enhancement of mentoring and career guidance focusing on young unemployed. Boosting of school career guidance, career mentoring in entrepreneurship in tertiary education 
In the context of the “Education and Lifelong Learning” Operational Program, the following pertinent actions are being implemented to this day: 

	ACTION TITLE
	BUDGET

	DESCRIPTION OF ACTION
	NUMBER OF DIRECT BENEFICIARIES

	Innovation and Entrepreneurship Units (Universities)


	1.242.132 Euros
versus the overall budget amounting to 5.827.664 Euros

	s
	9.115 versus the initially  anticipated number of benefited persons:

54.649

	Innovation and Entrepreneurship Units (TEIs) 


	639.06 0 Euros
 versus the overall budget amounting to 3.979.369 Euros

	Strengthening Youth Entrepreneurship 
	4.559 versus the anticipated number of benefited persons:22.460

	Career  Offices between Vocational Training and the Appraisal System of OAED Apprenticeship Program 
	0

 versus the overall budget amounting to 375.775 Euros

	Connection of the educational system to the labor market

	

	Tertiary Education Career Offices (Universities)


	2.000.000 Euros 

versus the overall budget amounting to 6.000.000 Euros
	Access to the labor market

	59.219 versus the anticipated number of benefited persons: 156.900

	Tertiary Education Career Offices (TEIs)


	1.195.000 Euros versus the overall budget amounting to 4.000.000 Euros
	Access to the labor market


	28.869 versus the anticipated

 number of benefited persons: 94.800

	TOTAL 
	5.076.192
	
	101.762


 Source: SMA of the Operational Program “Education and Lifelong Learning” Operational Program, data 31.12.2011

3.1.5 AXIS 5: Strengthening youth entrepreneurship, focus on new/innovative products, services and sectors of entrepreneurship.

In the context of the “Human Resources Development” Operational Program, the following pertinent actions are being implemented to this day: 

	ACTION TITLE
	BUDGET

	DESCRIPTION OF ACTION
	NUMBER OF BENEFITED PERSONS

	Promotion of  Entrepreneurship for the Unemployed Aged 22-32 
(1st Round) 
	59.000.000Euros
	Promotion of   young unemployed people, aged 22-32 to employment through financial support to entrepreneurial initiatives.
	2.925

	Promotion of  Entrepreneurship for the Unemployed Aged 22-32 
(2nd  Round)
	56.500.000Euros
	Promotion of   young unemployed people, aged 22-32 to employment through financial support to entrepreneurial initiatives.
	2.720

	Promotion of Entrepreneurship for the Unemployed Scientists up to the age of 35.
	126.000.000Euros
	The program provides financial support to young scientists such as doctors, dentists, veterinarians, pharmacists, lawyers, engineers wishing to practice their profession thus aiming at encouraging the establishment of new enterprises. 
	5.850

	TOTAL 
	241.500.000
	
	11.495


Moreover, in the context of the “National Contingency Reserve” Operational Program, the following pertinent actions are being implemented to this day: 

	ACTION TITLE
	BUDGET

	ACTION DESCRIPTION
	NUMBER OF BENEFITED INDIVIDUALS

	1. Establishment of Enterprises by Unemployed people (in start-up status)

2. Support to the Enterprises adaptability through Programs of Training, Guidance etc.  
	72.000.000 Euros
[65% off the total budget (equal to 46.800.000 Euros) has been allocated to unemployed people aged 18 – 35]. 
	1. Establishment of new enterprises by unemployed people aged 18-64 with the ability to hire personnel.

2. Intervention plans to support both enterprises and employees
	6.500 people,
4.225 of whom are young individuals aged 18 – 35.

	Promotion of unemployed people to Enterprises (women, young people, people belonging to socially vulnerable groups) aged 18-35.

	52.000.000 Euros
	Establishment of new enterprises by people belonging to socially vulnerable groups with a view to combating exclusion from labor market.
	5.000

	TOTAL 
	98.800.000
	
	9.225


In addition, in the context of the “Entrepreneurship & Competitiveness (ERDF)” Operational Plan the following pertinent actions are implemented to this day: 

	ACTION TITLE
	BUDGET

	ACTION DESCRIPTION
	NUMBER OF BENEFITED PERSONS

	Support to Youth Entrepreneurship 
	45.000.000 Euros 
	It relates to financial aid to young people up to 39 years of age for the  implementation of  specific business  plans in almost all economic activity sectors 

	1.150

	Support to Women Entrepreneurship
	37.000.000 Euros
	It relates to the provision of financial aid to unemployed women up to 39 years of age for the implementation of specific business plans.
	985

	Entrepreneurship  for the Unemployed above 18 years old focusing on new innovative enterprises, products and services
	38.000.000 Euros
	Establishment of enterprises focusing on innovative products and services. 


	440

	TOTAL 
	120.000.000
	
	2.575


Finally, in the context of the “Rural Development 2007 - 2013” Operational Program, the following actions have been implemented: 

	ACTION
	BUDGET

	ACTION DESCRIPTION
	NUMBER OF BENEFITED PERSONS

	Setting up of New Farmers 
	177.000.000 Euros
	Support to new farmers for their setting up in agriculture provided in the form of the initial capital.
	12.600


3.2 Assessment/evaluation of implemented actions – identifying strengths and weaknesses
3.2.1 Active Employment Policies evaluation
With regards to the majority of tasks –actions implemented in the recent past and referred to in the previous section - either there are evaluation studies underway, involving field research the deliverables of which are expected at the end of the current year, or there are no relevant assessments – evaluations whatsoever. 

Indeed, some of the recent tasks – interventions for young people were implemented also in the past, however without clear age limitation. Therefore, some previous assessments findings, potentially interesting or/and relating to the recently implemented tasks for the youth could be referred to. 

Especially with regards to interventions pertaining to Axis 1 ‘Jobs creation for the youth based on formal qualifications’ the existing evaluation studies can be divided in two broad categories: (a) the Employment Observatory for Research-Informatics S.A. (PAEP S.A) reports on the various programs development (b) special studies on OAED programs assessment and qualitative evaluation, mainly focusing on Active Employment Policies (AEPs). 

Table 11:  AEPs reports and evaluation studies 
	s/n
	Title of Study
	Year
	Implementation Body

	1
	Evaluation study of the Grants programs to enterprises for New Jobs  creation, of 1998, 1999, 2000
	2004
	ΕΕΟ

	2
	The Young Self-Employed People Program Presentation and Evaluation Report, of 2002
	2004
	PAEP S.A.

	3
	Presentation and Evaluation Report of the New Jobs Program, of 2002
	2004
	PAEP

	4
	Result Compilation Report of the New Jobs Creation and the Young Self-Employed People OAED Programs,  of 2002
	2004
	PAEP

	5
	Final presentation report of the program’s Young Self-Employed People data, of 2003 – 2004 
	2005
	PAEP

	6
	The New Jobs program data final Presentation Report , of 2003
	2005
	PAEP

	7
	Development of  a pilot evaluation system for  employment policies measures at a local level
(active employment policies evaluation (New Jobs, Young Self-Employed People, stage) conducted in 2002 in f Piraeus and Xanthi prefectures
	2005
	European  Commission
etc

	8
	Young Self-Employed People program evaluation, of 2004
	2008
	OAED

	9
	New Jobs program evaluation of  2005 
	2008
	OAED


 The above studies’ basic and overall findings can be systematically arranged as follows:

1. Expenditure for interventions in the Greek labour market is placed among the lowest in 27 member - states of Europe, while the low level of expenditure for active policies interventions, is reflected in the total number of benefited individuals. 

2. Active Employment Policies in Greece consistently are based on Job Creation, Young Self-Employed People and Training programs, compared to the overall interventions for the labor market. Currently, interventions mainly pertain to (a) subsidy programs for the non-salary cost of employment aiming at maintaining work positions, (b) programs offering the enterprises strong incentives to hire and employ people who are out of work and (c) vocational education and training programs and actions.
3. Short-time working arrangements (STWAs) assume limited role in the Greek employment policy, mostly owing to the institutional framework deficiencies. The OAED program for the structural adjustment of big enterprises through the training of employees threatened by unemployment is based on a quite similar approach.
4. Active Employment Policies for the youth already or currently implemented concern mostly young unemployed people’s inclusion and re-inclusion in the labor market as well as the promotion of young unemployed people’s entrepreneurship. 

Further, more concrete results extracted are the following:
1. Jobs distribution among the target groups is often a goal not achieved. The  relevant ministerial decisions’ analysis shows that both the Job Creation programs and the Young Self-Employed People programs’ goal has consistently been:

· the preferential treatment of women,

· the preferential treatment of young people,

· strengthening of preventive intervention against long-term unemployment.

This goal has been pursued either by fixing quotas for the jobs (3RD CSF), or by increased subsidizing for certain categories of unemployed people (NSRF). However, most research demonstrates that these groups are under-represented compared to men, people aged 25-45 and the long-term unemployed respectively.
Based on the above, Job Creation programs and, secondarily, Young Self-Employed People programs, seem to operate more as comprehensive employment support programs while their selective function gradually becomes weaker.
2. There were many vacant jobs in the programs during the previous decade, but it seems that the situation has significantly improved over the recent years.  According to evaluation studies, wrong labor market status estimates due to constantly changing conditions caused by the crisis, or organizational, administrative and managerial issues may account for the anticipated number of jobs not being filled.

3. Τhe subsidies’ role in the overall employment shaping proves to be very significant. 
4. It has been observed that there is a more specified targeting deficit in the programs with subsidies distribution by field and age group. 
5. Cooperation between enterprises and benefited individuals with OAED is smooth and does not face particular problems. Despite occasional complaints, in general, the programs do not run into implementation problems as far as their formal part is concerned. 

Regarding Job Creation programs
(a)  Job Creation programs dead weight
, is quite high and fluctuates around 50%. The majority of people employed by the enterprises are recommended by future employers. 

 (b) Job Creation programs contribution to strengthening the enterprises’ competitiveness mainly pertains to the drop in labor cost. 

(c) Despite the efforts made for these programs to gain publicity, further information support is required.  
(d) With regards to the sustainability of jobs created through Job Creation programs and according to relevant evaluations, approximately one (1) out of three (3) individuals benefited from the relevant programs stopped working when the program was over, due to either dismissal or voluntary departure.

Regarding Young Self-Employed People 

(a) Young Self-Employed People programs dead weight is high (fluctuating around 60%). This tendency becomes more intensified, given that, in most cases, the requirement for participating in the program is an already established enterprise. 

(b)  Sustainability levels of the enterprises established through the Young Self-Employed People programs are quite high and fluctuate between 75% and 85% two years after the enterprise setup. 

(c) It has been observed that there is a deficit of sufficient support to the people benefited from the Young Self-Employed People programs in other parameters of their entrepreneurial attempt. Consultative support (entrepreneurship seminars, help in preparing a business plan) developed by OAED did not fully cover the benefited people’s needs.  

3.2.2 Main Active Employment Policies (AEP) fields specification during the crisis 

Employment policy during recession plays a very important role in mitigating, to the extent possible, the recession’s impact but also in preparing the ground for recovery, by minimizing the time lag for the employment’s adjustment to the economic environment’s improvement. Therefore, employment policy is required to achieve a wide range of targets. 

The onset of the crisis in Greece was accompanied by a radical reorientation of the active employment policies under implementation. It seems there is a clear limitation to the programs promoting self-employment and entrepreneurship (Young Self-Employed People) or granting the salary cost for the creation of new jobs, while a significantly large number of the interventions pertains to non salary cost subsidy programs with a view to preventing dismissals and maintaining jobs under threat. At the same time, significant interventions for sustainment and increase of employment in the tourist section have been activated.
Problems already detected in planning, implementing and managing active employment policies must be taken seriously into consideration in redesigning these policies, so that OAED can effectively intervene in the labor market and tackle critical employment and unemployment issues .
Nevertheless, the crisis scale and duration as well as the inability to predict a visible recovery point for the Greek economy and employment, render the undertaking in question extremely difficult.

In defining the policies directions in periods of crisis, the following points should be taken into consideration:

1. Crisis in Greece has reached very large proportions, while, at the same time, there is a mutation of the forms in which it manifests itself. There was a transition from the debt crisis to the financial crisis and from that to an extremely serious employment crisis. The forms of crisis are mutually reinforcing, bound together in a downward spiral, thus having a destructive impact on the economy’s productive fabric.

2. Very few Greek economy sectors displayed employment endurance signs, while other economic activity sectors like constructions, major processing sectors, the trade and services sectors display high rates of loss.

3. The drop in the number of businesses is extremely disconcerting, given that it is not limited to personal or small businesses but distinctly expands to larger public and private limited companies (SA and LTD).

4. International experience is not rich enough in evaluating active employment policies in times of intense crisis. These policies ineffectiveness in a recessionary macroeconomic environment has been variously pinpointed while a macroeconomic environment of stabilized development is considered absolutely necessary. The example of Sweden, a country with a long tradition in planning and implementing  active employment policies, shows that, during a brief period of crisis at the beginning of the 1990’s, there was a substantial shift  of active policies (especially  in training programs) to income replacement policies,  thus rendering, in some way, active policies “passive”.  On the other hand, it has been supported that during recession, emphasis placed on the education and training programs is much more effective, given that the opportunity cost for the participants is almost zero.

5. The large-scale prolonged recession afflicting the Greek economy has transformed unemployment structure basic characteristics. While the traditional manpower groups continue to encounter severe problems, unemployment now expands into groups that, up to now, have been relatively protected. There are high job losses for people between 30 and 50 years of age, that is, in labor mature groups with a high ratio of men’s representation. Even if no objection is raised to the claim that the modern Greek family’s income does not rely exclusively on its male members employment, such a transformation shows the extent of a potential high risk social crisis.
6. The economic crisis has severely afflicted apprenticeship programs, owing to the drop in the number of the enterprises and the jobs the former would provide for training to OAED apprenticeship school students.
3.2.3 Strategic interventions in times of financial crisis

As derived from the above, the intervention philosophy in times of financial crisis should be redefined and oriented towards the following directions:

(1) The main issue arising in periods of recession is that the total labor demand is reduced significantly and, consequently, the market economy does not allow the creation of new job positions. Targeting the programs is crucial, provided that not all social groups are affected to the same degree. 
(2) The rise of the crisis in Greece was followed by a radical reorientation of the applicable employment policies. The number of programs promoting self-employment and entrepreneurship (Young Sole Traders/ YST) or financing employers for the creation of New Job Positions (NJP) is undoubtedly limited. On the contrary, interventions mainly apply to programs covering national insurance contributions in order to prevent redundancies. In Greece, the Manpower Employment Organization (OAED) has properly adopted extended new job position programs mainly offering insurance contributions coverage as a means of containing redundancies. International experience has also proved the necessity of maintaining these programs. Many member states have or are about to introduce short-time working arrangements (STWAs). Said measures allow companies to temporarily reduce the working hours or salaries below what is stated in the contract or to temporarily suspend their operations in part or as a whole. In such cases, the state covers one part or the whole amount of the employees' salaries through the participation of the employees in training programs.
(3) The central point of reference in the implementation of active policies is the Public Employment Service (PES).  The combination of financial recession with fiscal adjustments equals to (a) significant reduction of the available financial resources for intervention expansion and, at the same time, (b) a necessity to reduce the PES's operational cost.  In this context, it is critical to redefine OAED's operational business model and make use of all possible partnerships in order to provide the services.  
(4) A very important intervention is the largest possible expansion of labor market mentoring services based on individual target-group needs, focusing mainly on job search training and job repositioning.
(5) In times of crisis, expanding developmental prospects in certain fields involves high risk. Therefore, programs promoting entrepreneurship must mainly focus on innovation, rather than be field-oriented.
(6) It is necessary to upgrade entrepreneurial counselling and mentoring actions in the programs promoting self-employment and small scale entrepreneurship.
(7) Irrespectively of the circumstances, special emphasis should be put on traineeship scheme, as well as on and off the job training.  
(8) We must take more action to inform the wider public about OAED's employment boost programs.  Said programs must inform unemployed people and enterprises in a comprehensive and pervasive manner. Consequently, it is essential to start implementing informative actions through new methods and practices, focusing especially on the social media. 
(9) For certain groups of unemployed people, programs based on the concept of 'employer of last resort' may contribute significantly to their connection to the labor market.
(10) In circumstances of recession, an attempt to limit the interventions' deadweight loss actually lacks an object.
(11) Analyzing employment trends in specific fields based on the special characteristics of unemployed people is a prerequisite for a successful intervention. Large and inclusive programs involve the risk of "inflexibility" as to the specific needs of certain groups of employees or fields, or the risk of excess "looseness" that may lead to deviation from the target. Based on the above, it is of crucial importance to achieve better stability between the inclusive programs and their targeting to employees’ specific needs, as shaped in each different field.
(12) We must emphasize the significance of the expectations as regards future demand levels on behalf of the enterprises. Due to the fact that inclusion of an enterprise in an Active Employment Policy (AEP) program means commitment of the enterprise to continue the employment for a specific period of time (e.g. +6-12 months following the completion of the program), expectations for future demand levels play a critical role. If an enterprise does not expect the demand for its product to rise, it is possible to prefer redundancies, as in this way the commitment towards the public sector is lower. Should such programs be reconsidered and reactivated, it would be useful to provide for the following conditions: The enterprise shall not have proceeded to staff shedding within the last month preceding inclusion to the program and shall commit to keep the same number of employees throughout the term of the grant, but not after its expiration.
(13) Furthermore, the conditions for the inclusion of beneficiaries/enterprises in AEP programs should be re-examined. Not exclude any enterprise if not based in regulatory/legal grounds (apply only the exclusion criteria of the de minimis state aid regulation and the national legislation). In particular, the exclusion of enterprises whose working hours extend after 10:00 p.m. and before 6:00 a.m. shall be re-examined. Keeping this exception excludes from the program a significant number of people active in the food sector, in which -by definition- work is carried out during the so-called night hours, e.g. restaurants, bakeries etc. It is also important to re-examine the exclusion of whole sectors from the participation in these programs, such as the food sector.
(14) It is necessary to combine active employment promotion policies with training programs in order to improve the benefited individuals' skills according to the needs analysis of the professional sectors to which the active employment policy programs are addressed.
(15) Given the amount of resources invested in these programs, it is necessary to immediately define on-going evaluation procedures that will enable essential adjustments. 
3.2.4 Appraisal of the actions connecting education to the labor market 

The Ministry of Education & Religious Affairs, Culture & Sports supports the promotion of youth employment through three (3) wide-scale inter-complementary interventions. The interventions in question are:
· Planning and implementation of traineeship scheme and apprenticeship programs in Initial Vocational Education and Training, as well as in Tertiary Education

· Boosting youth entrepreneurship
· Connection of Tertiary Education to the labor market (Career Offices). 

In the following sections an attempt is made to briefly appraise the aforementioned interventions based on the available bibliography and articles.

Appraising the planning and implementation of apprenticeship programs
The Ministry of Education & Religious Affairs, Culture & Sports is responsible for the apprenticeship programs implemented in initial education and training, as well as in tertiary education. Based on evidence recorded in the available bibliography, the aforementioned interventions have the following added value and weaknesses:

A. Traineeship and apprenticeship in initial education and training
In Greece, Initial Vocational Education and Training involves -in the context of the national educational system- all Vocational Training Institutes (IEK), both public and private, as well as all Vocational Schools (EPAS), Vocational Lyceums, OAED Apprenticeship Schools and the Merchant Marine Academies.

A1. Apprenticeship program in Public IEKs
The first regulatory action as regards traineeship of IEK students is Ζ71802/96 Ministerial Decision. The above decision establishes the optional six-month apprenticeship for IEK graduates in the public sector, Legal Persons governed by Public or Private Law and private enterprises. According to the same MD, apprenticeship improves and complements the IEK students training.
 

The attempts to carry out apprenticeship in IEKs highlight the main points of concern
:

· The fact that apprenticeship is not compulsory is certainly a serious issue, since anything left to the student's choice must offer clear benefits to the latter and be based on a well-structured development and implementation system.

· The difficulty in absorbing students who wish to participate in apprenticeship lies mainly in a) the lack of a well-structured process to develop bonds with enterprises/public bodies; b) the lack of incentive for the enterprises; and c) the lack of communication between IEKs and the (local) labor market.

· If a student wishes to participate in apprenticeship but cannot be absorbed by any institution, said student may complete his/her apprenticeship at IEK's laboratories. However, the laboratories in question usually have old equipment and, consequently, any additional training they are supposed to provide is many times deficient and technologically outdated.

· A significant 'opponent' to the IEKs is OAED apprenticeship schools, since they are considered as better-structured and more precisely oriented. Furthermore, student remuneration during apprenticeship is an important plus.
· Lastly, a very negative parameter as regards the establishment of apprenticeship in IEKs is the lack of essential evaluation where apprenticeship is actually completed. 

A2. Apprenticeship program in Private IEKs
Private IEKs are subject to the Ministry of Education as to the compliance with the applicable legal framework. The students' ability to participate in apprenticeship program, as well as transparency in the allocation of students to enterprises, payment and recognition of the learning results of private IEKS shall be appraised by the Ministry in terms of licensing, financing etc.

A3. Apprenticeship program of Vocational Lyceum graduates and EPAS students
The co-financed actions entitled 'Apprenticeship Program for Technical Education Graduates for the Acquisition of Work Experience' provide for the award of grants to Public Technical Education graduates in order to be employed in Apprenticeship positions offered by Enterprises and acquire practical work experience in sectors relevant to their education, so as to enhance their skills and knowledge and facilitate their entrance to the labor market.

The implementation of the Apprenticeship Program started mid-May, when enterprises from all over Greece indicated their available apprenticeship positions via the respective electronic system (online portal: wwww.mathiteia4u.gov.gr).
B. Traineeship program in Tertiary Education
The way apprenticeship is implemented in the two pillars of tertiary education, i.e. Universities and TEIs, differs significantly. The main reason for this diversification is the fact that these two types of institutions mainly differ as to their orientation, as also implied by their titles: Universities are more academically oriented, whereas TEIs focus on technological/practical approaches. Despite the yearlong implementation of apprenticeship programs by the TEIs and some Universities, several weaknesses, points to improve and future challenges are still present. In detail:

B1. Apprenticeship program in Universities
Based on the primary and secondary research conducted within the framework of the Study on the efficiency improvement potential of the institution of Traineeship in education
, we come to the following conclusions:

· In those schools deemed necessary, apprenticeship should be maintained and become an integral part of the educational process.
· Evident of the apprenticeship program's positive impact on the quality of the provided education is the fact that many departments have redesigned their curriculum based on apprenticeship results. Consequently, it may be suggested that through apprenticeship Universities listen to the needs of the market in real time.

· The lack of year-to year statistical data on the graduates' career advancement in several departments/institutes makes the appraisal and proper (re-)design of the programs in question even more difficult.

· Significant delays are recorded in the commencement of the apprenticeship programs. This is attributed to the short period of time between the results announcement for the September and February exams and the dates when apprenticeship periods commence.

· Deficiencies are also observed as regards student information on the significance of apprenticeship: Enterprise representatives mention that many students seem to be unaware of the benefits they may derive from apprenticeship.

 B2. Apprenticeship program in TEIs
Based on the data presented in the aforementioned study, we may observe the following:

· The lack of the necessary staff required for implementing the programs -especially as regards the absorption of the respective funds by Invitations through the NSRF- seems to impede the completion of the program procedures.

· Apprentice supervision: Apprentice supervision is confronted with several difficulties, especially when apprenticeship takes place in a city other than the Institution's seat.  Difficulties include the lack of staff (supervisors), as well as the compensation of supervisors for travel and accommodation expenses.

Common conclusions
Despite the differences in the University and TEI apprenticeship programs, they share several characteristics, trends and challenges, as derived from the analysis of the respective data.  In particular:
i. Cooperation with Career Offices: The vast majority of institutions emphasize the smooth cooperation with Apprenticeship and Career Offices.

ii. Apprentice absorption in private and public bodies: Based on the institutions' data, it is obvious that apprentices are absorbed by bodies relevant to the object/field of the respective department/school. As a result, all apprentices of certain departments complete their apprenticeship in public bodies (e.g. a Psychology Department) or exclusively in private ones (e.g. a Finance Department). Especially interesting are the proposals of the institutions' Apprenticeship Offices for potential public bodies where students would have the opportunity to complete targeted apprenticeship.
iii. The current trends for apprenticeship abroad are rather encouraging. Approximately 3% of University and TEI students are already participating in such programs and the demand keep rising, given the adverse conditions in the country.

Appraising the design and implementation of programs boosting youth entrepreneurship
In the context of the 3rd CFS, entrepreneurship was a significant intervention axis enabling the implementation of entrepreneurship boosting measures throughout the educational system.

In particular, the following interventions were implemented:

In secondary education

(Secondary School and Unified Lyceum)

· Implementation of 'Entrepreneurship Programs' and 'Individual Mentoring' by the Mentoring and Career Guidance Centers (KESYP) and the Mentoring and Career Guidance Offices (GRASEP), as well as pupil information and encouragement campaigns to take initiative and develop their entrepreneurial spirit.

(Technical Vocational Schools / TEE)
· Preparation of specialized educational material per field and specialization;

· Preparation of business models by TEE students and creation of virtual enterprises simulating the operation of an enterprise at all production levels;

· Educational visits to enterprises, chambers, business associations and other bodies aiming at student information;

· Student apprenticeship by placing students in job positions of selected enterprises in order to acquire work experience;

· Provision of training to TEE teachers to help them act as entrepreneurship consultants;

· Creation of special offices/entrepreneurship desks for the provision of integrated youth information and mentoring services, as well as creation of a participating bodies' forum that shall operate within the framework of Mentoring and Career Guidance Offices and Centers in cooperation with the Entrepreneurship Counters of the General Secretariat for Youth;

· Establishment and operation of 20 hubs - entrepreneurship counters in existing structures of the General Secretariat for Youth and in educational bodies (KESYP, Career Offices, etc.) in order to enhance individual mentoring and guidance of the interested parties by special entrepreneurship consultants;

· Promotion of hub - entrepreneurship counter networking and organization of meetings - discussion forums among pupils, students and young entrepreneurs.

Post-secondary vocational education and training

· Implementation of actions similar to those implemented by TEE, adjusted to the students' individual characteristics, their age range and the applicable fields of specialization.

Tertiary education

As regards tertiary education, entrepreneurship should be promoted through the following interventions funded by OPEIVT II (i.e. the Operational Program for Education and Initial Vocational Training):

· Establishment and operation of an Observatory - Mechanism to monitor the entrepreneurial landscape, appraise it and create forecasting policies;

· Encouragement of entrepreneurial activities, innovative applications and optional courses for students;

· Organization of an annual panhellenic competition for the development of innovative and pioneering business plans;

· Higher education career offices (for projects supporting business ideas);

· Provision of optional classes for developing entrepreneurship in higher education.  Students who -based on their curriculum- did not traditionally have the opportunity to attend entrepreneurship related classes or who do not enjoy the support of experienced specialists in the creation of business plans, managed to develop the required skills and knowledge. In parallel, competitions were organized for the selection of innovative and pioneering ideas aimed at promoting youth innovation and entrepreneurship. Lastly, up-to-date educational material was prepared to help raise entrepreneurial skills and knowledge in higher education.
Appraising the design and implementation of programs connecting Tertiary Education to the labor market: Career Offices 
The pilot operation of Career Offices started in 1993, during the implementation of OPEIVT I and II, in most Universities and TEI in the country (as well as in Athens School of Fine Arts and in School of Pedagogical and Technological Education) and they were properly equipped and manned in order to cover a wide range of activities and services.

Career Offices are aimed at the connection of education to the labor market through the development of communication channels, networking and cooperation with enterprises, employment bodies and the wider society, as well as through the provision of comprehensive support and guidance to students and graduates for planning their further studies and their personal and professional careers. 

Within the framework of the second special target of the axis 'Upgrading the initial vocational training and vocational education systems & linking education to the labor market', the Operational Program 'Education and Lifelong Learning 2007-2013' is an attempt to set up new Offices where there is none and upgrade existing ones, as well as establish the role of Career Offices as links and continuous networking hubs of Higher Education Institutions with employment promotion and mediation bodies, and the labor market in general. 

The actions anticipated or already implemented by the reorganized Career Offices include
:

1. Updating student, final year student and graduate student databases in compliance with the applicable code of conduct.

2. Updating databases in the common information system for the cooperating productive and employment bodies at local and national level.

3. Developing liaison mechanisms for the Offices through databases including information on vocational training programs, professions, market trends and vacancies at national and international level.

4. Networking Career Offices with employment promotion bodies at local and national level, including regular communication, information and data exchange, shared databases, partnership agreements, etc.  

5. Networking at International level by expanding all networking activities developed or that shall be developed by the Career Offices (with employment promotion bodies, organizations, enterprises, other institutions, etc.), so as to include networking with the respective bodies, organizations and institutions at international level (if not achieved yet).
6. Informing interested bodies on the specializations of University graduates and their work potential.

7. A comprehensive student-graduate Information / Care Service (on site, remote and via the Career Offices' websites) for questions related indicatively to postgraduate studies, scholarships, labor market circumstances, vacancies, job issues (e.g. issuance of professional licenses, labor law, labor rights, etc.).
8. Upgrading Mentoring and Career Guidance Services in terms of upgrading the quality of Mentoring and Career Guidance services through psychometric tests, virtual job interviews, etc., without undermining the primary value of personal interaction.  Mentoring services shall be provided online and through e-learning.  

9. A CV archiving and searching service in which employment bodies shall be able to find final-year and graduate student CVs, as well as post their vacancies. This service shall enable students, last-year students and graduates to save their CVs in a secure database, accessed only by the Career Offices. The Career Offices shall use the archived CVs upon request of a potential employer.

10. Mentoring actions related to career issues. 

11. The provision of services to people with special needs and students coming from vulnerable social groups. 

12. The provision of Postgraduate Studies and Scholarship information services at national and international level.

13. Informing and motivating students and final-year students to work abroad and, specifically, making them aware that they may search for a job in other European countries by organizing events, workshops, etc. 

14. Monitoring graduates who benefited from the Career Office Services by developing a constant monitoring mechanism for graduates who used and benefited from the Career Office Services.

15. Collecting researches and studies on labor market conditions, specializations in demand, graduate absorption, etc.

16. Informative actions aimed at Secondary Education students and, in particular, the support of activities contributing to career guidance for secondary education students and graduates, focusing on the specializations and the work offered by Higher Education Institutions.

3.2.5 Appraisal of the actions boosting youth and female entrepreneurship

The programs 'Boosting Female Entrepreneurship' and 'Boosting Youth Entrepreneurship' -total public expenditure: 40 million Euros- were aimed at facilitating new enterprise establishment by women and young people in almost all sectors of economic activity through financial support. 

In particular, the female entrepreneurship program was financed with 16 million Euros in total, while the youth entrepreneurship program was financed with 24 million Euros in total. For both programs, the grants awarded to the selected proposals amounted to 50% of the total approved budget. Each proposal's budget could not exceed 80,000€ for commercial enterprises, 100,000€ for service providing and tourist enterprises, and 200,000€ for enterprises active in the field of processing, recycling and limiting pollution. The minimum budget for all cases was set at 30,000€. 

The amount required to cover the budget, other than the public funds, was considered private investment in the implementation of the project. Bank loans to cover private investment could not exceed 30% of the total proposed project budget. 

Processing, trading, service rendering, tourism, recycling and pollution limiting enterprises were included in the programs. Emphasis was put on the encouragement and support of opportunity entrepreneurship, i.e. the establishment and effort to develop new enterprises making use of real entrepreneurial opportunities (innovations, market gaps, increased demand prospects etc.) by qualified entrepreneurs, having the necessary experience, knowledge, skills, educational background, belief in success etc. 

Eligible participants were women born between 1954 and 1991, as well as young people born between 1970 and 1991. As prerequisite, participants should be unemployed people, salaried employees or sole traders who had not been involved in any entrepreneurial activity from 1.1.2008 until pre-publication of the program (4.3.2009). 

Based on investment plans evaluation data
 in the context of Youth and Female Entrepreneurship boosting programs, we observed the following: 
· 7,110 investment plans were submitted in total.

· From those plans, 4,246 received positive feedback (more than 500 points) - 2.094 in Female entrepreneurship and 2.152 in Youth entrepreneurship.

· However, not all 4,246 plans were approved, because they had not achieved the 'pass' threshold defined by each region.

· Specifically, from the 2,094 investment plans in Female entrepreneurship which received positive feedback, 1,149 were approved (54.87% of those with positive feedback).
· From the 2,152 investment plans in Youth entrepreneurship which received positive feedback, 1,377 were finally approved (63.99% of those with positive feedback).
· In other words, from the 4,246 investment plans which received positive feedback (more than 500 points), 2,526 were approved (59.49% of those with positive feedback), whereas from the total investment plans submitted (7,110), only 35.52% were approved. 
· This means that almost 7 out of 10 submitted investment plans were not approved. 

The initial invested amount (40 million €) was increased to 100 million Euros, but still it was only sufficient for 2,526 proposals. (Practically, the average amount allocated to each approved proposal was 80,000€.)

Conclusions - Suggestions 
1. Despite the increased demand, leading to overbooking and investment of additional resources compared to the initial plan, the absorption rates are not satisfying a couple of months before completion of the programs (31.12.2012).

2. The implementation percentage in Youth Entrepreneurship is approximately 55%, whereas in Female Entrepreneurship it is even lower, specifically 45%.

3. This low rhythm in program implementation is mainly due to:

· The country's financial situation;
· The financial terms of the proposals submitted by banks and other investment funds;

· Poor planning of the submitted business plans.

4. Consequently, when redesigning such entrepreneurship boosting actions, we should definitely take into consideration the administrative and organizational shortfalls of previous programs and specifically:

· simplify the processes for participation in the programs;

· operate a help desk for immediate problem solving when submitting an application; 

· increase the state funding percentage for business plans;

· ensure more favorable bank loan terms for potential entrepreneurs and longer loan payment deadlines; 

· optimize the applicant supporting mechanism at the stage of business plan elaboration.

4 Strategy of the Action Plan of targeted interventions for the youth

Greece has been experiencing a deep and extended financial crisis, heavily impacting on the labor market. Many symptoms existed in the labor market before the crisis broke up (for example, about half of the unemployed people have been unemployed for many years
). Since the beginning of the crisis (2008) and up to 2014, it is anticipated that the country's GDP will have shrunk by 25-35%. According to a through analysis of the labor market (section 2.1), employment was affected by the economic recession with some delay, probably due to the existing protective mechanisms regulating the labor market. Young people were affected the most, as employment in the age group 15-24 sank from 24% in the Q2 2008 to 12.1% in the Q2 2012 (13.1% reduction). Similarly, unemployment among youth (15-24 years of age) increases rapidly, reaching 53.9% in the Q2 2012 - increased by 31,8% compared to 2008. High unemployment among youth may largely be attributed to the fact that most of them were employed in temporary job positions, the number of which was dramatically reduced
.

The negative correlation between the rate of vacancies
 and unemployment observed in the Greek market indicates that the main reason of unemployment is the short demand for goods and services
. However, under the present circumstances, there is always the risk that other structural factors -such as employer-employee mismatch, skills depreciation etc.- may play a more important role in comparison to the past and so, even when demand recovers, unemployment will still remain high. In other words, if measures are not taken immediately, there is a risk that the current unemployment caused by the crisis may evolve to structural unemployment.

Consequently, the Greek economy has to face two challenges: on one hand, it should focus on development, so as to create new job positions, boost recruitment and create a viable employment trend; on the other hand, it should take measures against the current problems, including optimization of the connection between job hunting individuals and vacancies, as well as adaptive actions -especially for people who have been unemployed for many years- so as to prevent the risk of turning high unemployment structural.

The present Action Plan of targeted interventions for improving employment and entrepreneurship among the youth is a comprehensive, coherent approach to relieve the problem of youth unemployment. The strategy focuses on two targets: a) immediate relief measures to boost employment by creating new job positions, especially for young unemployed people; and b) structural measures aimed at overcoming the current inflexibility by improving youth joining the labor market and facilitating the transition from education to the labor market. This strategy is based on international experience, as these two pillars are proposed in a relevant OECD
 study.

Relief measures (indicatively) include interventions, such as the acquisition of work experience through traineeship scheme, the creation of new social work positions (in culture), the promotion of youth self-employment and entrepreneurship by funding business plans, the provision of targeted mentoring to the youth, the provision of training covering the needs of newly created job positions and the granting of funds to enterprises in order to hire unemployed degree holders. Relief measures also include special care for young people with limited formal qualifications.

Structural measures include the promotion of traineeship scheme and apprenticeship in tertiary and post-secondary education, as well as the support of Career Offices and Innovation and Entrepreneurship Units aiming to improve youth entrepreneurship.

In terms of finance, priority is given to relief measures, accounting for more than 2/3 of the available resources in order to give approx. 63,000 young people (18-35 years old) the opportunity to find their first job. Indeed, these interventions follow a period (2008-2011) in which important resources were invested in job position maintenance.

Lastly, as regards the intervention plans analyzed in the following section, we took into consideration the conclusions derived from active policies focusing on improving their efficiency, especially by drastically reducing the unit cost and shaping a most possible targeted sectoral and geographical approach.

5 Presentation of Suggested Actions
5.1 Priorities incorporating the Actions
On an EU initiative (Barroso letter addressed to the Greek Prime Minister on 31.1.2012) the foundations were laid for taking on coordinated action towards boosting growth and combating youth unemployment. Six Action Axes were identified incorporating the following suggested actions for youth employment. Such Axes constitute a cohesive mesh of priorities and cover all aspects that contribute to dealing with the problem of youth unemployment from the level of education to the promotion of youth in the labor market and the strengthening of their entrepreneurship.

In particular, the Axes of the Action plan are the following: 

Axis 1: 
Creation of jobs for the youth based on formal qualifications
Axis 2: 
Strengthening of vocational education and training and of apprenticeship systems placing emphasis on the combination of training and working experience and on further investment in job placement and in traineeship scheme during and after education

Axis 3: 
Establishment of systematic school-to-work programs in order to support acquisition of first working experience (combined with guidance, mentoring, training and employment), adjusted to the special profile and needs of young unemployed

Axis 4: 
Enhancement of counselling and career guidance focusing on young unemployed. Boosting of school career guidance, career mentoring in entrepreneurship in tertiary education

Axis 5: 
Strengthening youth entrepreneurship, focus on new/innovative products, services and sectors of entrepreneurship 

Axis 6: 
Investment in measures aimed at mitigating school drop-out

5.2 1.2
Detailed description of suggested actions
5.2.1 Axis 1: Creation of jobs for the youth based on formal qualifications

	Action title:
	Grants Program to Enterprises for the Recruitment of Unemployed University Graduates Aged up to 35 Years   

	Priority Axis:
	1

	Action Code:
	1.1

	Type of Action 
	Successful, ongoing


1. General Information
Brief description: 
The labor market is faced with a significant predicament particularly in Greece, being the job seeking difficulty encountered by tertiary education unemployed graduates and the extended period of time they spend in occasional and under-paid jobs. One of the primary objectives of employment policies is to ensure prompt onset of working life and at the same time the minimum presence of this population group in prospectful jobs. Moreover, it has been ascertained that even the unemployed degree-holders having a job are nevertheless under-employed or hetero-employed to a large extent. 

The program's purpose is to create 5.000 new full employment jobs, with the recruitment of unemployed degree-holders up to the age of 35 years, graduates from Greek higher education institutes, holders of undergraduate, or postgraduate degree or PhD, in private enterprises and in general private sector employers. Degree-holders up to the age of 35 years from educational institutions of at least University and technological sector from other countries after relevant recognition may also benefit. 

Based on the above, all private enterprises and private sector employers are considered beneficiaries of the program, on condition that during the quarter prior to the application to join the program, the enterprise shall have not proceeded to shedding of staff.

Personnel shedding are tantamount to termination of the work contract as well as voluntary departure on the employer's initiative through economic incentives schemes for voluntary departure. In such cases, the enterprise should have proceeded to replacement of the salaried person before submitting the participation application in the program.

As regards the benefited individuals who will be recruited by the enterprises to join the program, they should:

· Be unemployed and hold a valid unemployment card or a certification of participation in the program (by the competent Service of the Manpower Employment Organization (OAED)) deriving from the special registry for the program needs (degree holders who are insured in the respective social security funds except for IKA, holders of profession practicing license wherever required,– Physicians, Lawyers, Pharmacists, Engineers, etc.).  The procedure, the requirements and the registration documentation in the special registry are described in the program invitation.

· Be Greek citizens or citizens of another EU member state, or be Greek nationals living abroad having the right of residence and employment in our country.  

· Be graduates from a tertiary education school (higher educational institutions of university or technological sector) up to the age of 35 (the 35th year being also included). 

· The graduates from foreign schools should have an equivalence and correspondence certificate, wherever required, by DOATAP (Hellenic National Academic Recognition and Information Center). 

· Graduates from European Union schools should submit:

a certificate of equivalence and correspondence, wherever required, by DOATAP, in case there is no profession practicing license from the degree's country of origin;

certificate of professional qualifications recognition, in case there is a profession practicing license from the degree's country of origin, pursuant to the Presidential Decree 38/2010 (Government Gazette 78/A) and in general according to the legislation in force.

2.  Targeting
Target-Group
Unemployed degree-holders up to the age of 35 

Anticipated outcomes
Promotion to employment of young people up to the age of 35

Monitoring indicators
2,474 direct beneficiaries
3.   Financial data
Budget:
37,500,000 € 

Budget Analysis and Documentation
The enterprise is awarded a grant for every person under the program starting from the recruitment day.

Α. For every day of actual full employment, the grant for the benefited unemployed persons up to the age of 24 stands at the amount of 20 Euros per day and not beyond 25 days per month (insurance days)

B. For every day of actual full employment, the grant for the benefited unemployed persons beyond the age of 24 stands at the amount of 25 Euros per day and not beyond 25 days per month (insurance days)

The amount is set according to the age of the benefited unemployed person on the day the person is recruited by the enterprise and is not modified throughout the program. The grant amount covers part of the salary and non salary cost.

Sources of Financing:
The action is financed in the context of the O.P 'Human Resources Development' and has been integrated in the Thematic Axis 3 'Facilitating access to Employment' and in the Thematic Priority Code 66.

4.  Programming
Commencement and expiry of the suggested action 
The overall program duration is set for 27 months, of which the 24 months regard a grant and the 3 months regard the employer's commitment. The action will be completed by allocating the total of the initial budget. 

	Action title:
	Creation of a National Network of Direct Social Intervention for the Unemployed up to the Age of 30  

	Priority Axis:
	1

	Action Code:
	1.2

	Type of Action
	New 


1. General Information
Brief description: 
The program's aim is to offer integrated services to homeless people and individuals in poverty or threatened by poverty. In particular, the program is aimed at reinforcing and socially integrating vulnerable groups, particularly homeless people or individuals in poverty, by means of psychosocial support operations and information to be provided by all Social Structures towards the direct beneficiaries. 

Moreover, the action aims at combating poverty and social exclusion for a large part of the population afflicted by the economic crisis. A more specific aim is to create jobs for unemployed young people up to the age of 30 by recruiting them in order to create new and/or continue the operation of existing Social Structures.

Within the framework of the aforementioned structures operation, grants are awarded for the operation of the following structures:

Social Convenience Stores

Social Drug Stores

Daytime Homeless Shelters

Time Banks

Municipal Vegetable Gardens

Sleeping Shelters

Structures Providing Free Meals 

Career Offices

The program is implemented by Beneficiary Non-Profit Organizations (bodies, institutions) in cooperation with Local Authorities and Legal Persons governed by Public or Private Law, legally implementing community-oriented actions.  

Within the framework of the program, 195 Social Structures from all over Greece shall be financed for 24 months.

Target-Group
Unemployed up to the age of 30, newcomers in the labor market 

Anticipated outcomes
· Promotion to employment of young people up to the age of 30
Monitoring indicators
1.200 direct beneficiaries being unemployed persons up to the age of 30

3.   Financial data
Budget:
40,000,000 €

Sources of Financing:
The action is financed in the context of the O.P 'Human Resources Development' and has been integrated in the Thematic Axis 4 'Full integration of all human resources in a society of equal opportunities' and in the Thematic Priority Code 71.

Implementation timetable
The program's implementation shall extend throughout the period up to 31.12.2014

	Action title:
	Support to enterprises for the employment of high specialization personnel 

	Priority Axis:
	1

	Action Code:
	1.3

	Type of Action 
	Successful, ongoing


1. General Information
Brief description: 
The current productive model puts forward the production of new products and services and the improvement of productive processes to gain a competitive advantage. 

By adopting actions to strengthen the human resources in research field, qualitative and quantitative upgrading of human resources will be sought after for the research and the acquisition of valuable research experiences by all stakeholder-researchers so that they can contribute to scientific progress, competitiveness, economic and social development in the country. 

The action's main objective is to improve access to employment, increase occupational integration and protect researchers from unemployment through the acquisition of professional experience in enterprises.

Enterprises from all sectors of economy may submit proposals for research activities to the program.

The personnel to be recruited, researchers and technicians, shall have not been employed in any enterprise in the last 12 months since proposal submission.    

2.  Targeting
Target-Group
Unemployed researchers and technical personnel (University graduates or TEI (Technical Vocational Institute) graduates)

Anticipated outcomes
Promotion to employment of unemployed researchers and technical personnel

Monitoring indicators
500 direct beneficiaries 
3.   Financial data
Budget:
11,000,000 €

Budget Analysis and Documentation
The Program's budget will cover 70% of the total salary cost of the unemployed to be recruited, while the remaining 30% of the cost shall be covered by the private enterprise. Any enterprise to be participating in the program may recruit maximum up to two (2) researchers/personnel.

Sources of Financing:
The action is financed in the context of the O.P 'Human Resources Development' and has been integrated in the Thematic Axis 3 'Facilitating access to Employment' and in the Thematic Priority Code 66.

Implementation timetable
The program duration is set from 18 to 36 months, while the deadline for the program's expenditure eligibility is on June 30th 2015. 

	Action title:
	Community service programs in culture for young individuals 

	Priority Axis:
	1

	Action Code:
	1.4

	Type of Action 
	New


1. General Information
Brief description: 
The suggested program involves a semester or seven-month (covering a year span) employment of unemployed in co-financed construction projects and projects regarding promotion and preservation of cultural infrastructure. It could also involve an equal time employment in guarding services of archaeological sites and museums, on days and times with extended timetable when the archaeological sites or the museums are visited by the public and cannot be covered by the permanent staff or for the coverage of broadened safety needs during events being lawfully organized and following a permission inside such premises.

Said program will include initiatives by regional and specific regional services (Ephorates of Antiquities, Services of Modern Monuments and Technical projects, museums) and by other supervised bodies (Public Law and Private Law entities) of the Ministry of Education & Religious Affairs, Culture and Sports, as beneficiary bodies of corresponding operations for the employment of unemployed individuals in community-oriented projects or actions in the cultural sector.

The Program's object is the creation of jobs for the Beneficiary Bodies through the recruitment of people (hereinafter the direct beneficiaries) for the implementation of programs, projects or community-based actions in cooperation with the bodies involved. The cultural good is by definition a purely social good, regardless of whether it is offered by a public sector or private sector body. 

The Program 'Creation of jobs at local level through community-based programs in the cultural sector' may be implemented with the Joint Ministerial Decision no. 1.5131/rel.3.949/JMD (Government Gazette Β΄613/15-4-2011) JMD, as modified, in order to include in the list of beneficiaries the regional and specific regional services of the Ministry of Education & Religious Affairs, Culture and Sports, as well as the supervised bodies (Public Law and Private Law entities) thereof. The insurance contributions (employer and employee) for the salaried personnel will be covered in their entirety by the program.

The selection of the unemployed will be carried out by the beneficiaries -employment agencies on the basis of an objective credit system, in accordance with the provisions of Article 36, L. 4024/2011 (Government Gazette Α΄ 226/27-10-2011) 'Pension provisions, single payroll-score system, labor reserve and other provisions for the implementation of the fiscal strategy 2012-2015 midterm framework'. 

Operations will be implemented in line with the relevant decision for the execution of the operation on own resources. The decision shall display: the objectives of the operation, the content thereof, the result sought after, the beneficiary's responsibilities etc. In particular, the decision should at least include:
· A description of the community-based program/the services offered (sector of intervention, number of benefited parties, work object etc.) following the concept of a business plan,

· Delimitation within the boundaries of a specific Region,

· Feasibility-Targets,
· Estimate of the work required per specialty (wherever required) for the project needs,

· Description of the terms to provide such work,

· Implementation timetable that would include a temporal distribution of the necessary work in man-months per specialty, up to 6 months within a period of twelve (12) months,

· A budget analyzed in direct and indirect expenditures,

· Duties and obligations undertaken by the Beneficiary Body,

· Anticipated outcomes,
· Adhering to the provisions of the Law on Health and Safety at work places,

· Adhering to the obligations resulting from the applicable labor legislation,

· Acceptance of the terms of the Joint Ministerial Decision 1.5131/rel.3949 JMD (Government Gazette Β΄613/15-4-2011), as in effect, and of the relevant invitation to be issued by the Special Service of Culture and Tourism.

The program is absolutely compatible with the concept of community service since: 

a) The boost of tourist activity in the last two years brought about the need to extend the working hours of museums and archaeological sites during the evening hours in summer season. The fact that these needs were covered either through overtime work of permanent staff or with extraordinary personnel recruitments does illustrate the extraordinary nature of such need. This program does not meet the needs of competent public bodies that are not characterized as standing and ongoing and cannot be covered by the existing permanent staff.

b) The services and supervised bodies of the Ministry of Culture and Tourism execute development projects for the protection and promotion of archaeological sites, projects for the construction of museums and actions for the re-exhibition of findings in existing museums. Τhese projects are part of the co-financed programs and have a clear investment character and orientation since they establish the necessary prerequisites for the tourist and the overall social development of an area. The employment of people to be selected through the community service program will assist the process of development actions implementation (such as NSRF projects), something that can by no means be considered as constituting a standing and ongoing need of a public service since the projects being implemented are of a specific duration, of exceptional character and investment-oriented. 

c) The idea of volunteerism and community contribution is promoted in a sector such as culture; the latter plays a key role in shaping Greek society's characteristics and the country's economic growth, since culture, as mentioned, largely contributes to the tourism sector development, being a key pillar in formulating the GDP. 

d) The program's implementation will enable the extension of timetable for visits in archaeological sites and museums, as well as the use thereof for the organization of locally-based cultural events.  In this way, cultural sites will be better utilized and promoted and will be creatively connected to local communities, yielding obvious benefits for the Ministry's services, since such services need to be extrovert because their main mission is to promote a purely social good such as culture. 

2.  Targeting
Target-Group
· Unemployed young people up to the age of 30, scientists (archaeologists, architects, engineers, etc.) registered in the special register of the Greek Manpower Employment Organization.

Anticipated outcomes
· Ability to extend the visiting hours of archaeological sites and museums

· Promotion of  volunteerism and community contribution

· Creation of job positions for unemployed people in the cultural sector

Monitoring indicators
3,200 direct beneficiaries 

3.   Financial data
Budget:
15,000,000 €

Budget Analysis and Documentation
The Project's budget shall cover the wage costs and other insurance expenses related to the employment of direct beneficiaries. It may not cover the beneficiaries' permanent and continuous needs.

Sources of financing:
OP Human Resources Development

4.
Programming
Commencement and expiry of the suggested action 
The Action may be implemented from 1/1/2013 until 31/12/2014.
5.2.2 Axis 2: Strengthening of vocational education and training and of apprenticeship systems placing emphasis on the combination of training and working experience and on further investment in job placement and in traineeship scheme during and after education

	Action title:
	Tertiary Education Apprenticeship Program (Universities)

	Priority Axis:
	2

	Action Code:
	 2.1

	Type of Action 
	Successful ongoing


1. General Information
Brief description: 
Within the framework of this Action, university students are supported in their effort to enter the labor market, to acquire valuable work experience in their field of studies, to assimilate knowledge, develop skills and grow professional awareness. 

Τhis Apprenticeship Program is aimed at expanding and qualitatively upgrading this action to such an extent that the Apprenticeship of students attendants is not merely an appeal by the Institutes to the labour market, but also an appeal by the labour market to the Institutes. Specifically, what is being promoted is the establishment of a framework of incentives for the dual purpose of increasing the number of participating students and of attracting more enterprises willing to welcome Apprentices.

Through this Action we aim at essentially connecting education to production as follows:

· Attainment of apprenticeship at all Higher Academic Institutes.
· Information, guidance and counseling to students.
· Organization and coordination of apprenticeship programs.
· Networking and cooperation between the Career Office with enterprises, organizations, agencies and alumni associations.
· Organization of in-service training for special groups of students (disabled individuals, minorities, etc). 
· Arrangement of providing options of apprenticeship abroad.
· Informing enterprises, organizations and collective bodies about apprenticeship programs.
· Systematic monitoring and supervision of apprenticeship programs.
Direct communication of student-employer with the Apprenticeship Office during their training
2.   Targeting
Target-Group
Students from all Universities
Anticipated outcomes
· Acquisition of work experience for University students

· Connection of university education to the labor market

Monitoring indicators
20,472 student Apprenticeship positions 
3. Financial data
Budget:
22,611,411 €

Budget Analysis and Documentation
The budget is calculated based on the documented proposals submitted by the Universities to the Management Authority of the OP "Education and Lifelong Learning", which were evaluated by experts committees.  
Sources of financing:
Operational Program "Education and Lifelong Learning"

4. Programming
Commencement and expiry of the suggested action 
The Action is being implemented since 1/1/2012 and shall expire in 2015.
5. Administrative Information 
Suggested Beneficiary
The Action is implemented by all Universities in the country. 
Organizational arrangements
All necessary organizational arrangements and maturation activities have been completed and the Action is already being implemented. 
	Action title:
	Tertiary Education  Apprenticeship Program (TEIs)

	Priority Axis:
	2

	Action Code:
	2.2

	Type of Action 
	Successful, ongoing


1. General Information
Brief description: 
It is similar to action 2.1 addressed to University students in the country.

Within the framework of this Action, TEI (Technological Educational Institute) students are supported in their effort to enter the labor market, to acquire valuable work experience in their field of studies, to assimilate knowledge, develop skills and grow professional awareness. 

Τhis Apprenticeship Program is aimed at expanding and qualitatively upgrading this action to such an extent that the Apprenticeship of students attendants is not merely an appeal by the Institutes to the labour market, but also an appeal by the labour market to the Institutes. Specifically, what is being promoted is the establishment of a framework of incentives for the dual purpose of increasing the number of participating students and of attracting more enterprises willing to welcome Apprentices.

Through this Action we aim at essentially connecting education to production as follows:

· Attainment of apprenticeship at all Higher Academic Institutes.
· Information, guidance and counseling to students.
· Organization and coordination of apprenticeship programs.
· Networking and cooperation between the Career Office with enterprises, organizations, agencies and alumni associations.
· Organization of in-service training for special groups of students (disabled individuals, minorities, etc). 
· Arrangement of providing options of apprenticeship abroad.
· Informing enterprises, organizations and collective bodies about apprenticeship programs.
· Systematic monitoring and supervision of apprenticeship programs.
Direct communication of student-employer with the Apprenticeship Office during their training.
2.  Targeting
Target-Group
All TEI students
Anticipated outcomes
· Acquisition of work experience for TEI students

· Connection of higher technological education to the labor market

Monitoring indicators
10,060 TEI students’ Apprenticeship positions 

3. Financial data
Budget:
26,347,155 €
Budget Analysis and Documentation
The budget is calculated based on the documented proposals submitted by the TEIs to the Management Authority of the OP "Education and Lifelong Learning", which were evaluated by experts committees. 
Sources of financing:
Operational Program "Education and Lifelong Learning"

4. Programming
Commencement and expiry of the suggested action 
The Action is being implemented since 1/1/2012 and shall expire in 2015
5. Administrative Information 
Suggested Beneficiary Body
All TEIs in the country

Organizational arrangements
All necessary organizational arrangements and maturation activities have been completed and the Action is already being implemented. 
	Action title:
	Apprenticeship programs for IEK and other initial vocational training institutions students

	Priority Axis:
	2

	Action Code:
	2.3

	Type of Action
	Successful, ongoing


1. General Information
Brief description: 
The action regards the implementation of optional apprenticeship programs for graduates from Public and Private Vocational Training Institutes (IEK), in the context of creating successful linking between initial vocational training with the labor market. The aim is to assimilate and complete theoretical knowledge and laboratory courses with education at potential work places and to adapt graduates' knowledge to the actual needs of the production process. The program aims at improving access to the labor market by reinforcing capacities and developing the graduates' skills being necessary for their access to the labor market as well as the increase of their employability.
2.  Targeting
Target-Group
Students of public and private IEKs and other initial vocational training institutions
Anticipated outcomes
· Acquisition of work experience for IEK students

· Connection of the educational system to the labor market

Monitoring indicators
9,180 direct beneficiaries of the apprenticeship programs 

3.  Financial data
Budget:
8,699,000 €

Sources of Financing:
Operational Program "Education and Lifelong Learning"
4. Programming
Commencement and expiry of the suggested action 
The Action is being implemented since 1/12/2012 and shall expire in 2015
5.  Administrative Information 
Suggested Beneficiary Body
The action is implemented by the Youth and Lifelong Learning Foundation
Organizational arrangements
All necessary organizational arrangements and maturation activities have been completed and the Action is already being implemented. 

	Action title:
	Apprenticeship programs in Vocational Schools (EPAS)- OAED Apprenticeship

	Priority Axis:
	2

	Action Code:
	2.4

	Type of Action
	Successful, ongoing


1. General Information
Brief description: 
The action's object is to finance apprenticeship programs of OAED Vocational Schools' students in subsidized positions relevant to their occupational qualifications. The program's aim is to contribute to assimilation and adjustment of knowledge to the actual needs of production process and to familiarization of students with the working environment. Enterprises address EPAS-OAED to offer available apprenticeship program positions. 
2.  Targeting
Target-Group
Students of OAED Vocational Schools
Anticipated outcomes
· Acquisition of work experience for the students of OAED Vocational Schools

· Connection of the educational system to the labor market

Monitoring indicators
771 direct beneficiaries of the apprenticeship programs 

3.   Financial data
Budget:
10,842,000 €
Sources of Financing:
Operational Program "Education and Lifelong Learning"

4.  Programming
Commencement and expiry of the suggested action 
The Action shall be implemented from 1.1.2012 until 2015
5. Administrative Information 
Suggested Beneficiary
The Action is implemented by OAED. 

Organizational arrangements
All necessary organizational arrangements and maturation activities have been completed and the Action is already being implemented. 
	Action title:
	Apprenticeship programs for students of the Merchant Marine Academies (AEN)

	Priority Axis:
	2

	Action Code:
	2.5

	Type of Action
	Successful, ongoing


1. General Information
Brief description: 
By this Action and with combined activities we aim at connecting the educational system to the labor market through apprenticeship, career guidance and students' entrepreneurial spirit.

The Merchant Marine Academies / Captains - Engineers provide vocational training for specialized work positions, i.e. the professions of Merchant Marine Captain and Merchant Marine Engineer, and they are classified in the third rank of Higher Technical and Vocational Education. At Schools' premises, students are provided with the necessary theoretical and practical training, so as -after having obtained the School's degree and the respective rank C' Captain-Engineer diploma- to be able to respond to the requirements of  those positions in commercial vessels equipped even with the state-of –the art technology (automation systems, satellite communication, satellite navigation, etc.)

AENs use the system of alternating sequential training (SANDWICH COURSE) between the educational institution (School) and the workplace (vessel), whereby students must attend a guided practical education of 2 semesters on commercial vessels in between the academic periods at School (1st educational voyage after the 1st academic semester and 2nd educational voyage after the 2nd academic semester) in terms of practical training on-board on the taught subject. First year students on board are trained according to the program of studies specified upon decision by the Minister of Merchant Marine, the Aegean and Island Policy, while throughout their presence on board they are trained and complete the Supervised Education Manual (KEP) under the supervision of the vessel's Captain or the 1st engineer, depending on the student's specialization. While on board, they are supervised by an Officer-trainer and they complete the Manual, as well as the log book. 

After having completed their traineeship, they must return to their School in order to be examined by the respective two or three member teachers committee, who will decide on the successful (or not) conclusion of the apprenticeship. If their training voyage is considered successful, they enrol in the 2nd training semester. Otherwise they must repeat the apprenticeship.

2.  Targeting
Target-Group
First year AEN students
Anticipated outcomes
· Acquisition of work experience for AEN students

· Connection of the educational system to the labor market

Monitoring indicators
6,000 AEN students as direct beneficiaries 

3.   Financial data
Budget:
31,371,955 €
Sources of Financing:
Operational Program "Education and Lifelong Learning"

4.   Programming
Commencement and expiry of the suggested action 
The Action is being implemented since 1/1/2012 and shall expire in 2015

5.  Administrative Information 
Suggested Beneficiary Body
The action is implemented by the Ministry of Merchant Marine 

Organizational arrangements
All necessary organizational arrangements and maturation activities have been completed and the Action is already being implemented. 

	Action title:
	Apprenticeship Program for Technical Education Graduates

	Priority Axis:
	2

	Action Code:
	 2.6.

	Type of Action 
	New


1. General Information
Brief description: 
The Ministry of Education & Religious Affairs, Culture and Sports aims to upgrade technical education through improved interconnection to the labor market by offering graduates the opportunity to fill Apprenticeship positions in selected Enterprises right after completing post-secondary technical education, so as to acquire work experience in the production sector, in fields relevant to their education. Thereby they can enhance their knowledge and skills, acquire their first work experience (in proportion to the dual apprenticeship system), facilitate their entrance to the labor market and, in general, facilitate their transition from education to the labor market.

In the context of the specific policy, the Ministry of Education & Religious Affairs, Culture and Sports plans an action targeted to young people who have graduated from a Technical Education school of the Ministry of Education & Religious Affairs, Culture and Sports 
 within the last two years, that will offer them the opportunity to participate in 4-6-month long apprenticeship programs in enterprises relevant to their field of studies. 
Specifically, the action in question shall award scholarships to graduates from Technical Education schools of the Ministry of Education & Religious Affairs, Culture and Sports in order to fill apprenticeship positions offered by enterprises, so as to acquire work experience in the production sector, in fields relevant to their field of studies. The scholarship granted to the graduates shall amount to 300€ per direct beneficiary, while scholars shall also be covered by the Social Security Institute (IKA) against potential accidents (according to paragraph 7, article 242 of Law. 4072/2012).  

Apprenticeship days are set to 5 per week. Each Apprenticeship day shall last 6 hours, excluding exceptional circumstances when, on some specific day, the scholar might wish to stay longer at the Enterprise for learning reasons.

The action shall be implemented according to Government Gazette 1844, June 2012. Program implementation efficiency will be supported by an electronic platform (www.mathiteia4u.gov.gr) that will include all enterprises offering apprenticeship positions and via which interested young people will choose their apprenticeship positions.

Furthermore, apprenticeship shall be supervised by appointed Supervisors who will visit the enterprises at regular intervals on a monthly basis.  Said Supervisors will be officers of the Ministry of Education & Religious Affairs, Culture and Sports and, before they start offering their services in the context of the action, they will attend a proper educational preparation course.

If an enterprise decides to hire the direct beneficiary upon completion of the apprenticeship, it may be funded for all employer contributions related to such recruitment for one year, according to Action 3.1 of the Action Plan herein.           

Synergy with other actions
This action works in synergy with the following action of the present Plan:

· Action 3.1 Voucher for the entrance of unemployed young people to the labor market according to their formal skills (a. tertiary education graduates, b. compulsory, secondary and post-secondary education graduates)

2.   Targeting
Target group
Young people who have graduated from Technical Education Schools of the Ministry of Education & Religious Affairs, Culture and Sports within the last two years.
Anticipated outcomes
· upgrade Technical Education by enhancing interconnection to the labor market

· offer first work experience to young technical education graduates,

· improve the knowledge and skills of Technical Education graduates to facilitate their entrance in the labor market.

Monitoring indicators
8,475 Apprenticeship positions for young people 
3. Financial data
Budget:
16,600,000 €

Budget Analysis:
Scholarships: 8,475 young people * 300€ pre month * 6 months = 15,255,000€

Scholars' insurance coverage: 1,345,000 €

TOTAL: 16,600,000 € 

Sources of Financing:
Operational Program "Education and Lifelong Learning"

4. Programming
Commencement and expiry of the suggested action 
The Action is being implemented since 1/3/2012 and shall expire on 28/02/2014.
5. Administrative Information 
Suggested Beneficiary Body
The Action is implemented by the Special Service for the Application of Educational Actions of the Ministry of Education & Religious Affairs, Culture and Sports. 

Organizational arrangements
· Project planning is complete and the General Secretariat for the Management of European Funds has prepared the required regulations.

· The Computer Technology Institute and Press 'Diophantus' has completed the platform to host enterprises and direct beneficiaries.

5.2.3 Axis 3: Establishment of systematic school-to-work programs in order to support acquisition of first working experience (combined with mentoring, counselling, training and employment), adjusted to the special profile and needs of young unemployed

	Action title:
	Voucher for the entrance of unemployed young people to the labor market according to their formal skills (a. tertiary education graduates, b. compulsory, secondary and post-secondary education graduates)

	Priority Axis:
	3

	Action Code:
	3.1

	Type of Action
	New


1. General Information
Brief description: 
The program is aimed at achieving a structured entrance of new young unemployed to the labor market, resulting in their recruitment by private sector enterprises. In particular, the program ensures the qualifications required for the integration of young people in the labor market by helping them acquire and improve the acquired knowledge through parallel theoretical learning and traineeship schemes, as well as adjust their knowledge to the real production process needs. 

Within the framework of this action, we are going to implement a comprehensive set of interventions including: 

· Training program of up to 100 hours covering horizontal and specialized skills in combination with guidance / educational mentoring.  

· Placement in private sector enterprises as trainees in terms of full or part-time employment, in order to acquire their first work experience for up to five (5) months. 

· Funding enterprises that hire trainees upon completion of the traineeship scheme for one (1) year by covering the non-wage cost of the trainee.  

The amount of the fund is defined as the amount that equals the monthly employer contributions for all primary insurance branches of IKA-ETAM (mixed, Heavy and Health-Hazardous Occupations, and Occupational Hazard) and the ETEAM supplemental insurance, plus the monthly employer contributions collected or co-collected by IKA for other Social Insurance Bodies and Branches. 

For employees insured in Supplemental Funds other than ETEAM, the fund amount is defined as the amount that equals the respective monthly employer contributions for all primary insurance branches of IKA-ETAM and the monthly contributions for the respective Supplemental Funds, plus the employer contributions collected or co-collected by IKA-ETAM for other Social Insurance Bodies and Branches. The fund also covers employer contributions for Christmas and Easter bonuses, as well as holiday allowances for the months they are paid. The funds shall be paid by debiting the IKA/ETAM-OAED joint account and crediting the respective employer's account.

Implementation process 
The training programs will be implemented by training institutions, which will be included in the Register of Providers to be compiled by the action’s Beneficiary body. The providers will be responsible for providing introductory training and guidance and for establishing the connection between trainees and enterprises offering traineeship positions, as well as for monitoring and providing educational mentoring to the benefited individuals throughout the traineeship.

Educational traineeship scheme shall take place in enterprises of all branches, with priority to the most flourishing branches of the Greek economy. The enterprises will be indicated by the training providers and included in a Register of Enterprises to be compiled by the Beneficiary Body of the Action. The enterprises in question will have to cooperate with the training providers included in the Register of Providers in terms of the traineeship of compulsory, secondary, post-secondary and tertiary education graduates. The enterprises shall, among others, indicate the number of traineeship positions offered per specialization, the minimum requirements as regards the candidates' academic skills per specialization, as well as information on the traineeship hours per specialization.

If an enterprise wishes to be included in the program, it shall not have proceeded to staff shedding three months prior to its application for admission to the program and shall also undertake to not proceed to any staff shedding throughout the term of traineeship and funding.

Personnel shedding are tantamount to termination of the work contract as well as voluntary departure on the employer's initiative through economic incentives schemes for voluntary departure. In such cases, the enterprise should have proceeded to replacement of the salaried person before submitting the participation application in the program.

Traineeship scheme shall not exceed 40 hours per week. The enterprise and the direct beneficiaries shall conclude a Traineeship Scheme Agreement.

The traineeship of the benefited young unemployed individuals will be funded through a voucher for the entrance to the labor market, which shall represent a specific financial value and shall only be exchanged for the provision of training services, guidance/educational mentoring and traineeship to compulsory, secondary, post-secondary and tertiary education graduates. 

Young unemployed individuals will have to submit an application with their personal details (including their CV) via a special electronic platform and they will be registered in a Register of Direct Beneficiaries according to their formal skills. Subsequently, they will be selected according to a specific procedure based on criteria that shall be defined in the respective notice of invitation. The selected unemployed individuals will be included in the Register of Direct Beneficiaries and will receive a voucher for the entrance to the labor market, to be used to pay for the program. The benefited unemployed compulsory, secondary, post-secondary and tertiary education graduates will receive an educational benefit and a traineeship benefit.

At the same time, a Register of Providers will be compiled and the training institutions that wish to participate in the specific program will be registered therein.  The providers will have to post to the Register the training units of the training programs offered, as well as the cooperating enterprises and the traineeship positions per specialization.  

The direct beneficiaries who have received a voucher for the entrance to the labor market will be responsible to choose the training provider from the Register of Providers based on their needs, their competencies and their criteria in general. After having chosen the preferred training provider, the unemployed direct beneficiaries will have to conclude an agreement with the respective provider. By conclusion of the agreement, the direct beneficiary undertakes to participate in the training program and traineeship of the selected training provider, which shall be implemented, monitored and paid according to the terms of the respective notice of invitation. 

Priority with additional points will be given to the enterprises of the following indicative sectors:

· Tourism - Culture
· Energy (energy production, energy saving in buildings-construction)

· New technologies
· Shipping 
· Agro-Alimentation
· Healthcare - Social care services
All unemployed individuals to be selected for traineeship in the enterprises of the Register of Enterprises will also be insured against any danger, accident etc. throughout the term of the traineeship, in addition to medical coverage.

The action will be supported by the electronic platform www.voucher.gov.gr, which is already operational within the framework of the training program on basic and specialized Information and Communication Technology skills for unemployed individuals, offered through the training vouchers system of the OPHRD.

Synergy with other actions
This action works in synergy with the following actions:

· Apprenticeship actions for University, TEI and IEK students (financed by the OPELL)

2. Targeting
Target-Group
Taking into consideration that: 

· In the age group 15-29 young individuals-tertiary education graduates (34%) are seriously and almost equally affected by unemployment as young individuals-lower education graduates (31,3% secondary education, 37% primary education), clearly indicating the inability to connect tertiary education to the labor market; 

· There is a significant diversification among unemployed degree holders related to both the age group-with younger degree holders showing higher percentages of unemployment compared to older degree holders, indicating the difficulty for new graduates to join the labor market- and the sex, with women presenting a higher percentage of unemployment compared to men; the target-group is defined as follows: 

A. Unemployed University/TEI graduates up to the age of 29 who have finished their studies not earlier than 36 months before submission of the application to the program. 20,000 young unemployed classified in the above category are anticipated to benefit from this action. For each traineeship month they shall receive remuneration of 460€.

B. Unemployed young individuals, graduates from compulsory, secondary and post-secondary education up to the age of 29. 25,000 young unemployed classified in the above category are anticipated to benefit from this action. For each traineeship month they shall receive remuneration of 400€.

Anticipated outcomes
Acquisition of professional skills and work experience

Monitoring indicators
45,000 direct beneficiaries 

3. Financial data
Budget:
A.: 66,000,000 + B.: 90,000,000  + C.: 18,900,000 = 174,900,000€ 

Budget Analysis and Documentation
(A) As regards the first category of unemployed individuals benefited by the action -University/TEI graduates up to 29 years of age- the total cost breakdown is as follows:

1. Traineeship: 20,000 benefited individuals Χ 5 months Χ €460/month = €46,000,000

2. Mentoring: 20.000 direct beneficiaries Χ €400 per unemployed individual = €8,000,000.

3. Training: 20,000 direct beneficiaries individuals Χ 50 hours Χ €12/hour = €12,000,000. It is pointed out that from the €12, which is the average cost per training man-hour, €5 is the trainee allowance and the remaining amount is used to cover the training provider's expenditure for the program implementation.

TOTAL: €66,000,0000 

(A) As regards the second category of unemployed individuals benefited by the action -compulsory, secondary and post-secondary education graduates up to 29 years of age- the total cost breakdown is as follows:

1. Traineeship: 25,000 direct beneficiaries Χ 5 months Χ €400/month = €50,000,000

2. Mentoring: 25.000 direct beneficiaries Χ €400 per unemployed individual = €10,000,000.

3. Training: 25,000 direct beneficiaries Χ 100 hours Χ €12/hour = €30,000,000. It is pointed out that from the €12, which is the average cost per training man-hour, €5 is the trainee allowance and the remaining amount is used to cover the training provider's expenditure for the program implementation.

TOTAL: €90,000,0000

(C) As regards the cost of covering employer contributions for trainees who will be employed by the enterprises for one additional year, the cost breakdown is as follows:

4,500 direct beneficiaries Χ 14 months Χ €300 (monthly contribution) = €18,900,000

Sources of Financing:
OP Human Resources Development 2007-2013 

4. Programming
Commencement and expiry of the suggested action 
The action shall be implemented from 1/1/2013-31/12/2015

5.  Administrative Information 
Suggested Beneficiary
OAED / SIA (Special Implementation Authority) 
Organizational arrangements
· Detailed planning of the action and preparation of the respective invitation
· Adjustment of the portal www.voucher.gov.gr, to support the action
Target-group information processes
Through TV and radio spots, social media (similar to the training voucher)

5.2.4 Axis 4: Enhancement of counselling and career guidance focusing on young unemployed. Boosting of school career guidance, career mentoring and counselling in entrepreneurship in tertiary education

	Action title:
	OAED Vocational Training Career Offices

	Priority Axis:
	4

	Action Code:
	4.1

	Type of Action
	Successful, ongoing


1.  General Information
Brief description: 
This Action relates to the creation and operation of career offices outside the premises of OAED Vocational Schools (EPAS).

Career Offices are action places aimed at establishing a strong link among EPAS, the society and the labor market. The main target of Vocational Training Career Offices (GDEE) is to develop activities that will contribute to the promotion of the educational process, e.g. apprenticeship programs, as well as the occupational integration of EPAS graduates in the labor market (information, skills appraisal, job hunting consultation, entrepreneurship consultation).

This target also defines the twofold role of DGEE, which serve both as apprenticeship offices and employment promotion offices.

2.   Targeting
Target group
Students of OAED Vocational Schools
Anticipated outcomes
Connection of the educational system to the labor market
Monitoring indicators
30 Career Offices that are being established or enhanced

3.   Financial data
Budget:
€375,775
Sources of Financing:
Operational Program "Education and Lifelong Learning"

4.   Programming
Commencement and expiry of the suggested action 
The Action is being implemented since 1/9/2012 and shall expire in 2015

5.   Administrative Information 
Suggested Beneficiary Body
The Action is implemented by OAED.

Organizational arrangements
All necessary organizational arrangements and maturation activities have been completed. 
	Action title:
	Career Offices of Tertiary Education (Universities)

	Priority Axis:
	4

	Action Code:
	4.2

	Type of Action
	Successful, ongoing


1.   General Information
Brief description: 
The action's aim is to link education with the labor market, by developing channels of communication, networking and cooperation with the enterprises, employers' bodies and society as a whole  as well as by providing integrated counseling and mentoring to students and graduates to plan further their studies and their personal professional career. 

In particular, the actions to be financed include:

Career Offices General Activities
· Career Office Annual Action Plan
· Promotion/Publicity Actions and Dissemination of Results  

· Development of linking mechanisms between the graduates and the respective Institutions

· Networking with employment promotion and mediation bodies, and international networking

· Development and/or enrichment of students and graduates databases
Monitoring/Appraisal actions

· Interventions for people with special needs, special student categories and foreign students

· ISO certification of Career Offices
· Creation of a mentors network
· Conduct of researches and studies with regard to the labor market conditions

· Support of activities contributing to students and secondary education graduates career guidance

Career Guidance Department Activities
· Upgrading/Expansion of Mentoring and Guidance Services
Integrated Students/Graduates Information Service / Help Desk
Development of an Updating Mechanism for Reading Rooms

· Curriculum vitae registration service  
· Linking to the Traineeship Office
Department of Entrepreneurship 
· Awareness Actions
· Connection to Youth Entrepreneurship Counters 
· Follow-up of graduates who used the Entrepreneurship Services or/and attended the  Entrepreneurship Laboratories
· Mentoring/support/guidance to students' business ideas
· Participation in events and activities related to entrepreneurship

2.   Targeting
Target group
University students and graduates

Anticipated outcomes
Connection of tertiary education to the labor market

Monitoring indicators
97,681 direct beneficiaries 

3.   Financial data
Budget:
€4,000,000
Sources of Financing:
Operational Program "Education and Lifelong Learning"

4.   Programming
Commencement and expiry of the suggested action 
The Action is being implemented since 1/1/2012 and shall expire on 31/10/2015. 

5.   Administrative Information 
Suggested Beneficiary Body
The Action is implemented by Universities.

Organizational arrangements
All necessary organizational arrangements and maturation activities have been completed. 
	Action title:
	Career Offices of Tertiary Education (TEIs)

	Priority Axis:
	4

	Action Code:
	4.3

	Type of Action
	Successful, ongoing


1.   General Information
Brief description: 
It is similar to Action 4.2 and applies to the Technological Educational Institutes (TEI).

The action's aim is to link education with the labor market, by developing channels of  communication, networking and cooperation with the enterprises, employers' bodies and society as a whole  as well as by providing integrated counseling and mentoring to students and graduates to plan further their studies and their personal professional  career. 

In particular, the actions to be financed include:

Career Offices General Activities
· Career Office Annual Action Plan
· Promotion/Publicity Actions and Dissemination of the Outcomes  

· Development of linking mechanisms between the graduates and the respective Institutions

· Networking with employment promotion and mediation bodies, and international networking

· Development and/or enrichment of students and graduates databases
Monitoring/Appraisal actions

· Interventions for people with special needs, special student categories and foreign students

· ISO certification of Career Offices
· Creation of a mentors network
· Conduct of researches and studies with regard to the labor market conditions

· Support of activities contributing to students and secondary education graduates career guidance

Career Guidance Department Activities
· Upgrading/Expansion of Mentoring and Guidance Services
Integrated Students/Graduates Information Service / Help Desk
Development of an Updating Mechanism for Reading Rooms

· Curriculum vitae registration service  
· Connection to the Traineeship Office
Entrepreneurship Department Activities
· Awareness Actions
· Connection to Youth Entrepreneurship Counters 
· Monitoring of graduates who used the Entrepreneurship Services and/or attended the Entrepreneurship Workshops

· Guidance/Support service for the students' entrepreneurial ideas 

· Participation in events and activities on entrepreneurship

2.   Targeting
Target group
TEI students and graduates

Anticipated outcomes
Connection of tertiary technological education to the labor market

Monitoring indicators
65,931 benefited individuals

3.   Financial data
Budget:
2,805,000 €

Sources of Financing:
Operational Program "Education and Lifelong Learning"

4.   Programming
Commencement and expiry of the suggested action 
The Action is being implemented since 1/1/2012 and shall expire on 31/10/2015.

5.   Administrative Information 
Suggested Beneficiary Body
The Action is implemented by the country's TEIs

Organizational arrangements
All necessary organizational arrangements and maturation activities have been completed. 
	Action title:
	Youth Innovation and Entrepreneurship Units in Tertiary Education (Universities)

	Priority Axis:
	4

	Action Code:
	4.4

	Type of Action 
	Successful, ongoing


1.   General Information
Brief description: 
The Action is aimed at expanding, enhancing and qualitatively upgrading the interventions for the development of innovation and entrepreneurship by students attending the country's Universities, as an integral part of the strategy for the connection of Higher Education to the labor market.  Within this framework, special Innovation and Entrepreneurship Units are being established and begin to operate in the country's Higher Education Institutions - with the aim to be formally institutionalized in the future. 

The partial intervention goals for the promotion of innovation and entrepreneurship in the country's Universities, which interventions shall be implemented within the framework of the Innovation and Entrepreneurship Unit, include:

· Development of entrepreneurial mentality and culture among students.

· Development of a positive attitude and mentality towards entrepreneurship and entrepreneurial initiatives.

· Promotion of innovation and entrepreneurship as an important employment perspective.

· Provision of knowledge on entrepreneurship and development of basic, as well as specialized entrepreneurial skills/competencies.

· Provision of support for the establishment of new production units or for entrepreneurial initiative.

· Enhancement of cooperation between the academic society and production agents.

· Promotion of research in fields connected to entrepreneurship.

2.    Targeting
Target group
University students

Anticipated outcomes
Strengthening of University students entrepreneurship

Monitoring indicators
45,534 students benefited from the actions of the Innovation and Entrepreneurship Unit 

3.    Financial data
Budget:
€4,585,532
Sources of Financing:
Operational Program "Education and Lifelong Learning"

4.    Programming
Commencement and expiry of the suggested action 
The Action is being implemented since 1/1/2012 and shall expire on 31/10/2015.

5.    Administrative Information 
Suggested Beneficiary Body
The Action is implemented by the country's Universities

Organizational arrangements
All necessary organizational arrangements and maturation activities have been completed. 
	Action title:
	Youth Innovation and Entrepreneurship Units in Tertiary Education (TEIs)

	Priority Axis:
	4

	Action Code:
	4.5

	Type of Action
	Successful, ongoing


1.   General Information
Brief description: 
It is similar to Action 4.4 and applies to the Technological Educational Institutes (TEI).

The Action is aimed at expanding, enhancing and qualitatively upgrading the interventions for the development of innovation and entrepreneurship by students attending the country's Technological Educational Institutes, as an integral part of the strategy for the connection of Higher Education to the labor market.  Within this framework, special Innovation and Entrepreneurship Units are being established and begin to operate in the country's Higher Education Institutions - with the aim to be formally institutionalized in the future. 

The partial intervention goals for the promotion of innovation and entrepreneurship in the country's Technological Educational Institutes, with interventions being implemented within the framework of the Innovation and Entrepreneurship Unit, include:

· Development of entrepreneurial mentality and culture among students.

· Development of a positive attitude and mentality towards entrepreneurship and entrepreneurial initiatives.

· Promotion of innovation and entrepreneurship as an important employment perspective.

· Provision of knowledge on entrepreneurship and development of basic, as well as specialized entrepreneurial skills/competencies.

· Provision of support for the establishment of new production units or for entrepreneurial initiative.

· Enhancement of cooperation between the academic society and production agents.

· Promotion of research in fields connected to entrepreneurship.

2.    Targeting
Target group
TEI students

Anticipated outcomes
Strengthening of TEI students entrepreneurship

Monitoring indicators
17,901 students benefited from the actions of the Innovation and Entrepreneurship Unit 
3.    Financial data
Budget:
€3,340,309

Sources of Financing:
Operational Program "Education and Lifelong Learning"

4.   Programming
Commencement and expiry of the suggested action 
The Action is being implemented since 1/1/2012 and shall expire on 31/10/2015.

5.    Administrative Information 
Suggested Beneficiary Body
The Action is implemented by the country's TEIs

Organizational arrangements
All necessary organizational arrangements and maturation activities have been completed. 
	Action title:
	Entrepreneurship Cells

	Priority Axis:
	4

	Action Code:
	4.6.

	Type of Action 
	New


1.   General Information
Brief description: 
"Entrepreneurship cells" are aimed at actively supporting 18-30-year old people who stood out for their entrepreneurial ideas, so as to convert them to mature business plans and commercially viable enterprises. 

The support offered by the Program's Beneficiary (General Secretariat for Youth) to the youth involves: 

(a) Few-month scholarships (4 months), in order to help young people who wish to 'venture' focus in their business plans. 

(b) The opportunity to work in specialized Co-working Spaces (cells) following the latest international trends. The main target is to enable these Co-working Spaces serve as young entrepreneurship 'incubators', as they provide favorable conditions for the development of partnerships and the elaboration of ideas and plans. 
(c) The opportunity to get in touch with mentors and organization of informative seminars and co-working days with the contribution of a special consultants-mentors network, who will support the program by providing mentoring services, guiding and training the youth and, potentially, by supporting their communication with possible investors. 

'Entrepreneurship Cells' are going to be developed in two stages:

Stage A (pilot) 
Stage A will last 4 months. During this period 2 Entrepreneurship Cells will be established in Athens and Thessaloniki, in spaces provided by the General Secretariat for Youth for the specific purpose. The Co-working Spaces will host winners of national entrepreneurship competitions organized in 2011, indicatively: 

· Competitions organized by tertiary education Institutions' Innovation Units 

· Ε-nnovation 
· i-bank Innovation & Technology 
· Greece Innovates 
Stage B (expansion)
During Stage B of the program at least four (4) Entrepreneurship Cells will be established in Athens, Thessaloniki, Patras and Heraklion. The Co-working Spaces will host winners of business idea/plan competitions organized at national or local level, including entrepreneurship competitions organized by the General Secretariat for Youth. Scholar selection, scholarship amounts and scholarship conditions shall be defined upon Joint Ministerial Decision of the respective Ministers.

In general, the Beneficiary Body shall create the proper organizational framework and promote partnerships with other bodies in both the public and private sector, in order to set the basis for the operation of a viable mechanism to systematically promote and exploit the youth's innovative ideas. In order to create such an idea promoting mechanism, the Beneficiary may organize Innovative Business Ideas Competitions.

In parallel, an electronic online information portal will be created for the potential young entrepreneurs ('Online Entrepreneurship Portal'), that will be connected to other relevant public portals (such as startupgreece.gov.gr) aiming to inform and update potential young entrepreneurs on entrepreneurship issues.

Lastly, it is pointed out the present action's benefited individuals will have the opportunity to participate in Action 5.1 'Promotion of youth innovative entrepreneurship and mentoring of enterprises' of the Action Plan and, in particular, in Action Ι, as well as be funded with up to €10,000 to start their enterprise.  

[Note: The special conditions for the participation of the benefited individuals in action 5.1 will be defined in cooperation with OP Human Resources Development]
Synergy with other actions
This action works in synergy with the following action of the present Plan:

· Action 5.1. 'Promotion of youth innovative entrepreneurship and mentoring of enterprises'

2.    Targeting
Target group
18-30-year old persons (students, post-secondary education graduates) who participated or are going to participate in Entrepreneurship Competitions, aiming to develop and implement their business plans

Anticipated outcomes
Strengthening of University students and youth entrepreneurship

Monitoring indicators
1,520 student and young individuals, direct beneficiaries of Entrepreneurship Cell actions

3.    Financial data
Budget:
€7,068,400
Sources of Financing:
Operational Program "Education and Lifelong Learning"

4.    Programming
Commencement and expiry of the suggested action 
The Action is being implemented since 1/03/2012 and shall expire on 31/10/2015.

5.    Administrative Information 
Suggested Beneficiary Body
The action is implemented by the General Secretariat for Youth

Organizational arrangements
The project has been integrated and only legal commitment is pending to begin the project implementation. 

5.2.5 Axis 5: Strengthening of youth entrepreneurship, focus on new/innovative products, services and sectors of entrepreneurship 

	Action title:
	Promotion of youth innovative entrepreneurship and mentoring of enterprises

	Priority Axis:
	5

	Action Code:
	5.1

	Type of Action
	New


1.   General Information
Brief description: 
The program includes the strengthening of new enterprises established by young entrepreneurs (previously unemployed) that focus on innovation, as well as consultation of enterprises through mentoring. Mentoring is targeted to young unemployed individuals who receive financing for the establishment of new enterprises and it is offered on one hand during the stage of establishment of the new enterprise and, on the other hand, during its operation. 

The Action is structured in two separate activities:

Activity Ι involves the promotion of 7,000 young unemployed people aged up to 35 to employment through the financial support of entrepreneurial initiatives. The specific activity is aimed at facilitating -through financial support- the establishment of new enterprises by young entrepreneurs (Youth Entrepreneurship) in almost all sectors of economic activity, placing priority on fields and sectors of the economy that encompass innovation. 

The aim of Activity I is to promote the notion of creative and innovative entrepreneurship among young people and the society in general by developing new methodologies and creating an environment that will contribute to the exchange of ideas, to creativity, cooperation, imagination, the quality of products and services, and to entrepreneurial management with a direct connection to local society.

Young unemployed individuals who are interested in joining one of the priority sectors by establishing a small enterprise will be financed with up to €10,000 in order to start their business.

Activity ΙΙ includes mentoring of young individuals who have already established an enterprise after having received the kind of financial support provided for in Activity I of the present action.   

This Activity is anticipated to result in the provision of mentoring to approximately 7,000 new enterprises, while the mentoring cost for every unemployed individual starting an enterprise will amount to €4,000.

Activity II mentoring may involve:

i. participation in thematic workshops (group entrepreneurial mentoring)

ii. participation in guidance, strengthening and entrepreneurial support services

iii. participation in entrepreneurial missions 
iv. participation in expositions - excellence actions  
Specifically:
Participation in Thematic Workshops (Group Mentoring)
This activity involves the provision of specialized mentoring services to young entrepreneurs in terms of group meetings, aiming at a more comprehensive handling of the difficulties that arise during their entrepreneurial activity. 

Within the framework of this activity, the direct beneficiaries may be separated in two categories: those with formal qualifications and those with less formal qualifications. In this way, the know-how provided will be more focused, based on their qualifications and needs.

In the workshops, specialized market agents will pass their know-how to young entrepreneurs, covering subjects such as:

For agents with strong formal qualifications

· SALES & MARKETING
· OPERATIONAL PROCESSES
· FINANCE CONTROL PROCESSES
· DEVELOPMENT & INNOVATION 
· QUALITY & PROCESS MANAGEMENT
· ORGANIZATION & H.R.M
For agents with less formal qualifications

· Organization & Management of SMEs
· The Basic Principles of Marketing
· Professional Terminology in English
Furthermore, specific problems faced by the participating entrepreneurs will be studied in groups (team working).

Participation in Group Entrepreneurial Missions
The aim of these missions is to encourage young entrepreneurs to visit expositions related to their field of activity, participate in Forums (e.g. Europartenariat, Med−partenariat, etc.), and visit enterprise support structures in order to directly interact with fellow local and foreign entrepreneurs and exchange opinions, as well as get informed about current market conditions, new technologies, the ability to export their products, the promotion of co-operation, etc.

Participation in exposition-conference and prize award ceremony - youth entrepreneurial excellence
This activity involves participation in an exposition-conference with prize awarding to young entrepreneurs who successfully implemented their business plan as a reward and recognition of their effort, in order to help them establish themselves in the competitive entrepreneurial environment through the transformation of their creative imagination, their know-how and the available products and services so as to:

· expand the market;
· find customers; 
· certify the quality and competitiveness of their products/services.

Provision of Mentoring Services
Specialized mentoring services will be offered by Special Thematic Consultants and Experts (Mentors) for the solution of specific problems related to the enterprise's activity, as well as its goals and needs. The implementation of proposals in the enterprise will be supported by Consultants or Experts, thus contributing to the enterprise's modernization and development.

The guiding consultants will offer support in the following fields:

· legal support
· accounting support
· support on trading and marketing issues

· support on human resources issues
Synergy with other actions
This Action is related to the following actions:

1. 'Strengthening Youth Entrepreneurship (Round B)' (Action Plan 5.2) of the Operational Program 'Competitiveness & Entrepreneurship' of the NSRF.

2. 'Integrated intervention for supporting Women Employment by strengthening entrepreneurship' (Action Plan 5.3), which is part of the Operational Program 'National Contingency Reserve' of the NSRF.

3. 'Integrated intervention plan for the support of entrepreneurship, enterprises and their employees through mentoring and training actions, as well as through supporting employment in areas experiencing the consequences of the financial crisis', which is part of the Operational Program "National Contingency Reserve" of the NSRF.

4. 'Integrated intervention plan for the support of enterprises and their employees through mentoring and training actions and through the granting of incentives to boost labor market entry and participation'. 

5. Female Entrepreneurship, which is part of the Operational Program 'Human Resources Development' of the NSRF.

6. Young Sole Proprietors (Round B), which is part of the Operational Program 'Human Resources Development' of the NSRF.

2.    Targeting
Target group
· Young unemployed individuals, 18 to 35 years old, who decide to create their own business (7,000)

· Young individuals, 18 to 35 years old, who decide to create their own business in the context of Activity I and receive mentoring services (7,000)

Selection criteria
Action I The application selection criteria are as follows:

A. Characteristics of the unemployed applicant

1. The applicant’s age
2. The applicant’s educational level 
3. The time the applicant has been unemployed 

B. Business Plan Evaluation

C. Participation in Local Integrated Action programs (Local Employment Plans, Local Social Inclusion Actions for Vulnerable Groups)

Anticipated outcomes
· Potential complementarity with actions supporting employment, as well as actions strengthening mixed-scale business initiatives 

· Promoting innovative business ideas
· Strengthening the sustainability of the individual local economies and the social-economic fabric in the Action Plan implementation regions

· Decreasing the number of young unemployed

· Strengthening business culture
· Counselling – mentoring of young unemployed who have either applied for establishing their own business or benefit from other actions of the Action Plan

Monitoring indicators
	Output indicators
	Target 

	Number of young unemployed who establish new enterprises and are provided with business mentoring
	7,000


3.   Financial data
Budget:
€91,000,000
Budget Analysis and Documentation
Activity I:
For starting up an enterprise, the grant amount may stand up to €10,000.  Hence: €10,000 per unemployed (start – up) Χ 7,000 direct beneficiaries = €70,000,000

Activity II:

For mentoring, the financial aid to each existing enterprise shall stand at €3,000 maximum.  Hence: €3,000 per unemployed (mentoring) Χ 7,000 direct beneficiaries = €21,000,000

Sources of Financing:
Operational Program Human Resources Development  

4.   Programming
Commencement and expiry of the suggested action 
The Action may be implemented from 1/1/2013 until 31/12/2015.
5. Administrative Information 
OAED, that manages the respective State Aid actions of the OP HRD, is proposed to be the Intermediate Managing Authority.

	Action title:
	Strengthening Youth Entrepreneurship (Round 2)

	Priority Axis:
	5

	Action Code:
	5.2

	Type of Action
	New 


1.   General Information
Brief description: 
Supporting Business Initiatives taken by the Youth placing emphasis on high value-added products and services, by incorporating innovative ideas and environment-friendly production processes.

Reasoned focus on economic sectors that can turn Greek entrepreneurship towards material extrovert growth 

· Supported Investment with a budget of €20,000 to €150,000. 

· Financing Rates: 40% to 60% potentially, depending on the region. 

· Credits are granted based on scoring in the following cases:

1) Unemployed parent (or alternatively, with low income, if (s)he is self-employed)

2) Disabled individuals
3) Creation of new jobs by the youth

4) Participation in clusters or incubators or collaborative proposals 

· The following shall be also added to the eligible expenditures, in addition to those directly related to the investment plan’s implementation (see respective action, Round A):

Operating costs of the enterprise for the 1st year of operation (these may include employer’s insurance contributions) 

Mentoring costs

Costs for covering a job 

Synergy with other actions
It is a continuation of the action 'Strengthening Youth Entrepreneurship' already implemented in the context of the NSRF’s OP 'Competitiveness and Entrepreneurship'. It is considered to diversify the eligible sectors, to simplify submission terms and procedure, as well as payment procedures in implementing the investment plan. Moreover, it is considered to expand the eligible expenses with a view to potentially include operating costs (always relating to the investment plan's implementation) and the recruitment costs for young unemployed, to support the establishment of social economy enterprises etc.

Furthermore, the action has also synergy with the action 'Promotion of youth innovative entrepreneurship and mentoring of enterprises' (Action Plan 5.1) of the NSRF’s OP 'Human Resources Development'.

2. Targeting
Target group
Young men and women, 18 to 35 years old, who do not own an enterprise,
Anticipated outcomes
· Encouraging entrepreneurship with the following characteristics: 

· Innovation
· High business team quality
· Entry to new markets or developing markets with positive prospects and, in particular, developing exports

· Developing high value added products, services and/or processes

· Creating new jobs for the youth 

Monitoring indicators
· New jobs created during the operation’s implementation (full employment equivalents)

· Number of enterprises created under grants programs

· Number of projects (Direct investment aid to SMEs) of which: number of business commencements that have been granted aid (first two years from commencement)

· Entailed investments (private)
3. Financial data
Budget:
Suggested indicative budget (in public expenditure): €60,000,000

Budget Analysis and Documentation
Average investment plan budget: €60,000, i.e. respective average PE: €36,000. The suggested budget may finance the creation of approximately 1,600 new enterprises.

Sources of Financing:
Operational Program 'Competitiveness and Entrepreneurship' (OPCE) for the 8 Convergence Regions and ROP for the 5 Transitional Support Regions

4. Programming
Commencement and expiry of the suggested action 
Commencement Jan-Feb 2013 

Expiry: Early 2015

5. Administrative Information 
The Intermediate Authority of the OPCE that manages the respective State Aid actions of the OPCE is proposed to be the Intermediate Managing Authority.

Target-group information processes
The SMA of the OPCE shall, via its Public Information Office and telephone exchange (801 11 36 300), provide detailed information to all persons concerned. Moreover, when new actions are announced, informational conferences take place all over Greece via the local management authorities of the programs, while relevant publications are made in the national and local press. 

	Action title:
	Integrated intervention for supporting Women Employment by strengthening entrepreneurship

	Priority Axis:
	5

	Action Code:
	5.3

	Type of Action
	New


1.   General Information
Brief description: 
Under the intervention, business plans are to be supported by financing the following indicative eligible expenditures:

· Operating costs of an enterprise (lease charges, utility bills, entrepreneur’s insurance contributions, establishment costs, promotion costs, etc.)

· Business plan elaboration and monitoring
· Training costs
· Raw material & intermediate product costs 
· Annual salary costs for new job creation

The grant amount varies from €10,000 to €20,000 per business plan plus an additional €12,000 for new 12-month job creation. 

The business plan maximum implementation duration will be 24 months.

Financing rate 80%-100%

Synergy with other actions
The action is a continuation of and supplement to the current action of the OP HRD implemented by the SMA of the OPCE, with an initial PE budget of €72 million,  under the title 'Integrated intervention plan for supporting the entrepreneurship of enterprises and their employees via mentoring and training actions, as well as employment support in areas afflicted by the consequences of the economic crisis', where approximately 4,600 proposals with a total PE of €148 million have been incorporated to date. Taking into account that action’s implementation course, the following adjustments to the suggested action have arisen:

· Expansion of the unemployment criterion (individuals threatened by unemployment, professionals who have recently closed their business, eligibility on the basis of economic criteria) 

· Expansion of Activity Codes (AC) by adding several ACs from the services, as well as the e-commerce, sector 

· Change to criteria (credits to members of families with many children – three children or single-parent families, disabled persons, long-term unemployed)  

· Further simplification of evaluation criteria (especially concerning the partners' qualifications, credits shall be granted for holding a degree or having work experience – training, without any scoring scale) 

· Addition of new eligible expenses (entrepreneur’s insurance contributions, promotion and advertising costs) 

· Lastly, it is considered to change the supporting document submission method in the new action  (i.e. this is made after the assessment and approval decision, not before), since 34% of the enterprises approved for incorporation have not submitted the requisite supporting documents

Furthermore, the action has also synergy with the action 'Promotion of youth innovative entrepreneurship and mentoring of enterprises' (Action Plan 5.1) of the NSRF’s OP 'Human Resources Development'.

2.  Targeting
Target group
Women, 18 to 35 years old, who:

· Have been dismissed in the last three years (2010 to 2012) holding a dismissal certificate from their employer or being entitled to unemployment benefit. 

· Are unemployed, holding a valid unemployment card on the date they commence their business activity, giving priority to those who belong to families where both parents are unemployed-dismissed or single -parent families, as well women who are victims of violence.

· Have more than three children.

· Have closed their enterprise in the last three years.  

· Are threatened by unemployment (e.g. employees in enterprises that are under work retention or are subject to Article 99, etc.).

· Are disabled.
Anticipated outcomes
Boosting access to employment and continuous inclusion in the labor market of women threatened by unemployment, unemployed women – women seeking for a job and inactive women.  

Financing of approximately 750 new enterprises, with respective creation of 1,500 new jobs, is expected.

Monitoring indicators
· Number of jobs created
· Number of enterprises created under grants programs  

3.  Financial data
Budget:
Indicative public expenditure budget: €20,000,000 

Budget Analysis and Documentation
The average suggested budget is assessed at €27,000. 

Sources of Financing:
The program’s Public Expenditure (PE) is co-financed by the European Union (European Social Fund – ESF) and the Greek Government.

Financing is made via the OP 'National Contingency Reserve'. 

4.   Programming
Commencement and expiry of the suggested action 
- Commencement: October 2012

- Expiry: October 2015

5.   Administrative Information 
The Special Managing Authority of the OP Competitiveness and Entrepreneurship (OPCE) and the Intermediate Authority of the OP Competitiveness and Entrepreneurship are proposed to be the Intermediate Managing Authority.

Target-group information processes
The SMA of the OPCE shall, via its Public Information Office and telephone exchange (801 11 36 300), provide detailed information to all persons concerned. Moreover, when new actions are announced, conferences take place all over Greece via the local management authorities of the programs, while relevant publications are made in the national and local press. 

	Action title:
	Countryside Entrepreneurship

	Priority Axis:
	5

	Action Code:
	5.4

	Type of Action
	New


1.   General Information
Brief description: 
Framework:  Greece lags behind in the modernisation, development and competitiveness of the primary agricultural sector. This deficiency aggravates the local and national economy, considering the direct link of the sector in question to the other productive sectors as a single unit, at processing, transport and trading level, having the consumer as final recipient. In the context of economic recession afflicting Greece, it is necessary to strengthen, on a priority basis, the primary agricultural sector and to reduce, respectively, the deficit of the agricultural products’ trade balance.

Developing the primary sector presents comparative advantages as compared to other development sectors, due to the low intensity of the capital invested at a time of reduced liquidity, the growth possibilities in the entire Greek territory, as well as the capacity to absorb a significant part of the increasing surge of unemployed people.

Within this context, the specific action aims at developing human resources by improving their skills in the agro-alimentary sector, at creating and implementing mentoring opportunities and financing sources for starting up business, as well as providing assistance for investment activities.

In particular, the 'countryside entrepreneurship' action includes three action categories:

· Continuous vocational training in matters of entrepreneurship, start-up and management of a farm, as well as in a certain technical thematic unit, such as aviculture, snail farming, cheese-making, pharmaceutical plant cultivation and exploitation etc. Training will comprise theory by 30% and practical exercise by 70%.
· Mentoring relating to business plan preparation and development, selection of business action type and financing method, as well information about access to sources of financing.

· Supporting investment activity, being a continuation of mentoring and including counselling to direct beneficiaries in elaborating specific business plans and implementing the investment, finding start-up funds and identifying interested investors.

2.  Targeting
Target group
Young unemployed individuals, 18 to 35 years old, who have completed secondary education

Selection criteria
The application selection criteria are as follows:

A. Characteristics of the unemployed applicant

- The applicant’s age

- The applicant’s educational level

- The time the applicant has been unemployed

B. Participation in local integrated action programs (Local Employment Plans, Local Social Inclusion Actions for Vulnerable Groups)

Anticipated outcomes 
· Strengthening business culture 
· Sustainable development of the countryside
· Reduction in the number of young unemployed 

· Incorporation of new terms and techniques in the sector afflicted by the lack of up-to-date knowledge

· Opportunity to exploit the current increase in the interest shown by the youth to return to the countryside, by developing a career in the agro-alimentary sector 

Monitoring indicators
3,000 unemployed individuals participating in a program providing financial aid to young people to establish business in the agro-alimentary sector

3.  Financial data
Budget:
3,000 direct beneficiaries Χ 105 training hours Χ €12/hour = €3,780,000

3,000 direct beneficiaries Χ €3,000 for mentoring services = €9,000,000

TOTAL: €12,780,000

Sources of Financing
Operational Program 'Human Resources Development'

4.   Programming
Commencement and expiry of the suggested action 
The Action may be implemented from 1/1/2013 until 31/12/2015.

	Action title:
	Pilot action for Supporting Youth in the Establishment of Social Cooperatives

	Priority Axis:
	5

	Action Code:
	5.5

	Type of Action
	New


1.   General Information
Brief description: 
Social Economy and Social Entrepreneurship promotion is a key priority in the attempt to contain unemployment and overcome the crisis. Boosting social economy and social entrepreneurship has proved in many European countries to contribute to job retention, enhance entrepreneurship stability through diverse and various business forms, promote social coherence, and strengthen trust and solidarity - essential factors for economic recovery. Within the framework of the wider program for social economy promotion, the specific pilot action is addressed to the youth and will offer groups of young people the opportunity to develop their social business ideas. As proved in countries with long experience in social economy, many social co-operatives resulted from groups created in the context of training and mentoring programs. 

Bringing active young people, enthusiastic about social entrepreneurship, together through group training and mentoring actions, in the context of which they will be able to crystallize their ideas and examine their viability in collaboration with their mentors, is an integral characteristic of viable social entrepreneurship. After having crystallized their social business ideas, young participants will have the opportunity to visit social enterprises in other European countries or similar enterprises in Greece for a specific period of time, so as to get to learn and become familiar with actual operation of a social enterprise.

Young participants will then return to Greece and establish social co-operatives, implementing the business plans they elaborated in cooperation with their mentors. 

The main concept of this pilot action is to give potential young social entrepreneurs enough time and resources to examine the degree to which their idea may be implemented, their action's relevance in answering/solving certain social issues, or the degree to which their services or the products they are planning to produce will be embraced by the public.

Young people creating Social Co-operatives will be supported by the Program in several establishment and operation stages:

1. Social Co-operative establishment: preliminary stage 

At this stage, the authorities responsible for mentoring-counselling-training processes will gather young participants and the following services will be offered in group sessions:

·  Information, initial counselling, coaching, mentoring of potential social entrepreneurs

· Introduction to Social Economy and Social Entrepreneurship and, if necessary, training on the enterprise's object of activity

· Initial business plan elaboration
2. Assessment and acquisition of experience in social co-operatives

Initial business plans that will receive positive assessment in terms of viability, social innovation and social impact will move to the second stage, which shall include:

· Finding the social co-operatives to host young participants who have shaped their business ideas

· Selecting the young participants to visit said enterprises and to spend time there, in order to get familiar with social cooperatives' operation and practice.

3. Social Co-operative operation
At this stage, young entrepreneurs will be offered support to start up and operate their social co-operative. These services will be provided for one year and will include:  

· Mentoring and administrative support in terms of operation

· Potential incubator services (seat, back office, accounting department, legal support, etc.) 

· Social Co-operative-customers networking and publicity services

· Member and employee training services
Furthermore, social co-operatives will be funded for one part of their first operating year expenses, depending on their business plan and the number of job positions created for unemployed individuals 18 to 29 years old.

It is estimated that approximately 200 social co-operatives will be established by the 500 young individuals who will participate in the two previous stages. 

2.  Targeting
Target group
Developing Social Economy and Social Entrepreneurship is aimed at the social inclusion of vulnerable social groups. Emphasis will be placed on promoting the action's direct beneficiaries to employment through the development of social entrepreneurship. 

· 500 young unemployed individuals, 18 to 29 years old, who will become members and employees of Social Co-operatives. 

Selection criteria
The application selection criteria for the inclusion of Social Co-operatives in the aid program are as follows:

A. Positive assessment as to the Business Plan's viability (Social Co-operative credibility and viability)

B. Positive assessment as to the Social Co-operative's Social Innovation

C. Positive assessment as to the Social Co-operative's Social Impact

The fund amount shall depend on the number of job positions created for vulnerable social groups and the social group to which Social Co-operative employees will belong, providing for increased funding of young unemployed.

Anticipated outcomes 
· Promoting young entrepreneurship 
· Boosting employment through the development of Social Economy and Social Entrepreneurship

· Supporting the needs of Social Co-operatives 

· Improving participant enterprises' competitiveness and/or solving social problems

Monitoring indicators
	Output indicators
	Target 

	Number of young unemployed to be employed in Social Co-operatives
	500


3.  Financial data
Budget:
The total budget for all three action stages is estimated at €7,500,000.

Sources of Financing
Operational Program Human Resources Development  

4.   Programming
Commencement and expiry of the suggested action 
The Action may be implemented from 1/2/2013 until 31/12/2015.

5.2.6 Axis 6: Investment in measures aimed at mitigating school drop-out 

Countering early school drop-out, either through preventive policies or by policies dealing with their consequences, is a key priority for the Ministry of Education. In this context, relevant preventive and balancing interventions were designed during the previous period. 

At the present phase, all interventions are redesigned so as to:

· Take advantage of the conclusions reached up to the present from the implementation of the interventions;

· Take into account and consideration the latest socio-economic developments.

Therefore, the present version of the 'Action Plan for combating Youth Unemployment' includes a brief description of the interventions that are going to be implemented. A future revision of the Action Plan shall include all survey records.

 (A) Preventive interventions
Provided that school drop-out prevention is a key priority for the Ministry of Education and a key objective of Axes 1, 2 and 3 of the Operational Program 'Training and Life-Long Learning', numerous preventive interventions are applied at all levels (curricula revision, applying information technology in education, teacher training, etc.). The basic criterion for selecting the preventive interventions incorporated in the present Action Plan is targeting pupil groups or categories that, according to available researches and data, show an increased potential to abandon formal education early. 

Based on the above, the following interventions are suggested:

Intervention 6.1: Intercultural Education

Public Intercultural Education Schools, Reception Classes and Tutorial Classes have been established and operate in the context of Intercultural Education. 'Intercultural Schools' apply the curricula of respective public schools, adjusted to pupils' special needs. In parallel, Reception and Tutorial Classes offer linguistic and general learning support to pupils with poor Greek language skills.

Furthermore, in order to combat early school drop-out, special programs are implemented for training Muslim minority children, foreign and repatriated students, and Roma children. Said programs are already implemented by Universities and they are financed by the Operational Program 'Training and Life-Long Learning'. At the present phase, the results of these programs are assessed in general, in order to detect the need for potential corrective actions.

Intervention 6.2: Educational Priority Zones (EPZ)

Educational Priority Zones institutionalized in several geographical regions contribute to strengthening education in the regions in question. This educational intervention is aimed at combating deficiencies in terms of infrastructure, teachers and specialized scientists in order to fight school drop-out, reduce school failure, and enhance adjustment and development within the school environment, as well as the quality and efficiency of the teaching work provided. 

At the present phase, the EPZ program is implemented as pilot project in 18 schools. The pilot program is already being assessed, so as to investigate and plan the expansion phase. The EPZ expansion phase is aimed at developing Integrated and Flexible Curricula. Linguistic and cognitive learning and development skills are thereby strengthened, school drop-out is prevented and equal learning opportunities are offered to all pupils, irrespectively of their socio-economic and cultural background.

Intervention 6.3: Remedial Teaching

The Ministry of Education is re-planning the institution of Remedial Teaching for Secondary School pupils with poor performance and, consequently, increased potential to leave the educational system early. 

(B) Balancing Interventions
Intervention 6.4: Second Chance Schools

The Second Chance School is an innovative school for adults, aimed at combating social exclusion through education. The curriculum differs from the respective curricula of conventional schools as to the content, the teaching methodology and the students' assessment. The program's total duration is 2 academic years. Upon successful graduation, students are awarded a certificate equivalent to Secondary School Certificate. 

SCS are aimed at reconnecting individuals who dropped out of school early with formal education, shaping a positive attitude towards learning, offering basic knowledge and skills, and improving access to the labor market. Access to SCS is permitted to citizens of at least 18 years of age, who have not completed the compulsory lower secondary education. 57 SCS operate in the academic year 2012-2013.
6 Action Plan Implementation Coordination
This Section analyses the Action Plan’s administration and coordination system. The system aims at the effective monitoring and administration of the interventions included in the Action Plan via a flexible but well-defined Administration Scheme, the members of which undertake clear and specific competences, and via properly designed administration procedures that will lead to attaining the anticipated outcomes, exploiting the available resources in the best possible way.

All bodies involved in the operational program's organizational administration structure have specific roles and duties, while it is recommended to the bodies in question to designate from the beginning specific officers who will monitor the actions' implementation progress, so as to ensure continuous result collection.

Moreover, special emphasis will be placed on the actions' measurability and efficiency. In other words, we need to have specific information on the financial progress and the degree to which action aims have been achieved throughout the implementation of an action. 

Lastly, it is important to adopt accountability at all implementation stages of the actions in question strengthening youth employment and entrepreneurship.

6.1 Recording, roles and classification of the stakeholders

The bodies involved in the administration, management and implementation of the 'Action Plan for combating Youth Unemployment', classified in conjunction with their role, are:

Coordination and Monitoring Bodies:
· Secretariat General for the Management of European Funds, ESF Actions Coordination & Monitoring Authority
Special Managing Authorities
· the Special Managing Authority of the Operational Program 'Human Resources Development' (SMA OPHRD)

· the Special Managing Authority of the Operational Program 'Training and Life-Long Learning' (SMA OPTLLL)

· the Special Managing Authority of the Operational Program 'Competitiveness - Entrepreneurship' (SMA OPCE)

· the Special Managing Authority of the Operational Program 'National Contingency Reserve' (SMA OPNCR)

· Special Coordination Authority (SCA of the Ministry of Development and Infrastructure) 

· Special Managing Authority of the Culture – Tourism Sector

Planning and Implementation Bodies
· Units and supervised bodies of the Ministry of Labor, Social Security and Welfare 

· Units and supervised bodies of the Ministry of Education & Religious Affairs, Culture and Sports

· Greek Manpower Employment Organisation (OAED)

· Social partners (see below)
Social Partners
· the General Confederation of Greek Workers (GSEE)

· the Hellenic Federation of Enterprises (SEV)

· the Hellenic Confederation of Professionals, Craftsmen and Merchants (GSEVEE)

· the National Confederation of Greek Commerce (ESEE)

6.2 Action Plan Administration and Coordination Mechanism

The Action Plan's administration and coordination system is presented in the figure below.


Figure 17: Action Plan Administration and Coordination System

The total Action Plan’s implementation administration and coordination is performed at the three levels cited below:

Level 1: Strategic Level 
The overall strategic and operational planning is performed at this level, the Action Plan is approved and the resources required for its smooth implementation are ensured.  Moreover, significant issues that cannot be resolved at Organization Levels 2 and 3 are resolved at Level 1.

The 'Strategic Administration Committee' (SAC) of the Action Plan is responsible for the strategic level. It comprises:
· the Secretary General for the Management of European Funds
· the Secretary General for Investments and Development

· the Secretary General of the Ministry of Labor, Social Security and Welfare 

· the Secretary General of the Ministry of Education & Religious Affairs, Culture and Sports

· the Secretary Special for the Management of European Funds of the Ministry of Education & Religious Affairs, Culture and Sports

Within the context of its competences, the SAC:

· Decides upon the Action Plan's strategy and approves its planning. 

· On the basis of the proposals of the 'Monitoring and Coordination Committee' (Level 2), it approves potential amendments and adjustments to the Action Plan’s planning based on the implementation course

· Is notified of the Action Plan’s implementation course and the attainment of the indicators set. 

· Supports the finding and commitment of the requisite resources for implementing the Action Plan.

· Addresses issues of increased responsibility that cannot be addressed by the other levels of the administration system.  

· Contacts the competent, at its level, departments of the European Commission to ensure the compatibility of the implemented policies with the EU policies.

· Assists the coordination between the units of the various Ministries involved in the Action Plan's implementation. 

· Approves amendments to the (current) Administration and Coordination System.

The SAC is supported, in exercising its tasks, by the 'Monitoring and Coordination Committee' (Level 2) and the Technical Consultant.

Level 2: Monitoring and Coordination Level
All requisite actions ensuring optimum coordination for the smooth implementation of the Action Plan’s actions are performed at Level 2, by monitoring any kind of issues arising both at Action level and from the interactions between them. 

The 'Monitoring and Coordination Committee' (MCC) is responsible for that level. This is presided by the head of the European Social Fund Actions Coordination and Monitoring Authority (ESFCMA) and comprises the following members:

· the Head of the Special Managing Authority of the Operational Program 'Human Resources Development' (SMA OPHRD)

· the Head of the Special Managing Authority of the Operational Program 'Training and Life-Long Learning' (SMA OPTLLL)

· the Head of the Special Managing Authority of the Operational Program 'Competitiveness -Entrepreneurship' (SMA OPCE)

· the Head of the Special Managing Authority of the Operational Program 'National Contingency Reserve' (SMA OPNCR)

· the Head of the Special Coordination Authority (SCA of the Ministry of Development and Infrastructure) 

· the Head of the Special Managing Authority of the Operational Program 'Culture – Tourism Sector'

· the Head of the Employment Directorate of the Ministry of Labor, Social Security and Welfare

Within the context of its competences, the Monitoring and Coordination Committee:

· Sees to the optimum coordination of the Action Plan’s actions by monitoring and resolving any issues arising from the interactions between them.

· Monitors the Action Plan’s implementation in close cooperation with the competent management and implementation bodies, identifies potential problems and deviations and promotes the requisite corrective measures. To that end, it receives special reports from the Technical Consultant.

· Identifies potential needs for amending, adjusting or revising the Action Plan’s planning on the basis of the implementation course and submits relevant proposals to the Strategic Administration Committee.

· Is responsible for providing the Strategic Administration Committee with executive information and sees to the timely submission thereto of the relevant Reports.

· Sees to the regular and valid information of the persons involved in the Action Plan’s management and implementation about the long-term and top priorities, as well as for raising their awareness of the targets set.

· Approves and coordinates the publicity actions to inform the potentially benefited unemployed and to raise social awareness relating to the implemented Actions.

· Submits proposals to the Strategic Administration Committee for tackling serious issues that cannot be addressed at any other level, as well as for the needs for coordination between the units of the various Ministries involved in the Action Plan's implementation.  

· Proposes to the Strategic Administration Committee amendments to the (current) Administration and Coordination System.

· Contacts the competent, at its level, departments of the European Commission.

The Monitoring and Coordination Committee is assisted in its work by:

· the Social Partners’ Advisory Group
· the Technical Consultant
· Officers of the competent Special Services  

The Social Partners’ Advisory Group comprises representatives of:

· the General Confederation of Greek Workers (GSEE)

· the Hellenic Federation of Enterprises (SEV)

· the Hellenic Confederation of Professionals, Craftsmen and Merchants (GSEVEE)

· the National Confederation of Greek Commerce (ESEE)

In addition to providing overall support to the Monitoring and Coordination Committee, the Technical Consultant undertakes the following tasks:

· To elaborate, monitor and update the detailed timetables of the Actions and to produce relevant reports for the Strategic Administration Committee, the Monitoring and Coordination Committee and the Social Partners’ Advisory Group.

· To develop specific information technology applications and support their updating for keeping Actions’ progress data, on the basis of which the requisite Reports will be produced.

Level 3: Management and Implementation Level 
This level pertains to the management by the Special Services of the Operational Programs co-financing the Plan’s Actions, as well as the beneficiaries (implementation bodies) of the respective approved actions. 

The provisions of the Community and national institutional and regulatory framework on the NSRF shall apply to the Management and Implementation Level.

6.3 Action Plan Administration and Coordination Procedures

For the Action Plan’s administration, monitoring and coordination structure to be able to respond to the competences and responsibilities cited above, it is necessary to organise appropriate operating procedures that will contribute to smooth and unimpeded administration and application of the Action Plan. 

The design and development of the administration, monitoring and coordination procedures aim at the formulation of a flexible but also stable system ensuring the effective, based on the context of commonly accepted rules, communication between all stakeholders. 

The need to implement flexible but also effective procedures for the Action Plan’s administration, coordination and monitoring is also demonstrated by the large number (at all stages) of the services and bodies involved and the complexity of the Actions to be implemented.

Within this context, the main objectives of the procedures’ organisation are as follows:

· Effective coordination and implementation of the Actions;

· Efficient publication of the opportunities provided by the Action Plan to the potentially benefited unemployed, to ensure the attractiveness of and participation in the individual Actions.

To attain these objectives, the following procedures are broken down below:

1. Meetings and Contacts
2. Data Collection and Report Production
3. Action Publicity and Promotion 
6.3.1 Meetings and Contacts
The Table below presents the Meetings and Contacts to take place.

Meetings and Contacts for Action Plan Administration, Monitoring and Coordination
	Meeting/ Contact
	Subject
	Participants
	Performance Method
	Performance Frequency

	Coordination Meeting
	Information and discussion on the progress of the Actions and the total Action Plan

Discussion of problems/ risks that have arisen and determination of corrective actions and decision-taking

Actions completed and determination of next actions
	Monitoring and Coordination Committee

Social Partners’ Advisory Group

Technical Consultant 
	Agenda elaboration and dispatch to participants

Discussion of items and drafting of minutes
	Every two months (at the initial implementation stages of the Action Plan, potentially more frequently) 

	Special Technical Meetings
	Dealing with an extraordinary development requiring prompt action-taking

Dealing with issues to implement specific Actions
	President of the Monitoring and Coordination Committee

Heads of SMAs of the OPs co-financing the Actions concerned

The persons each case involved in the Actions concerned
	Discussion of items and drafting of minutes
	When deemed advisable by the President of the Monitoring and Coordination Committee

	Provision of information to the Strategic Administration Committee
	Provision of information to the Strategic Administration Committee members about the Action Plan’s progress

Definition of top priorities and provision of basic guidelines 

Examination of potential amendments to the Actions’ planning

Dealing with very serious issues that cannot be resolved at any other level 

Preparation of meetings with European Union officials 

Coordination between the various Ministries’ units 
	Members of the Strategic Administration Committee

President of the Monitoring and Coordination Committee

Other stakeholders, if advisable
	Flexible procedure adapted to the particularities of each contact
	On a regular monthly or extraordinary basis, whenever a need to deal with significant issues arises

	Diffusion of the Actions’ monitoring outcomes
	Provision of information to  all stakeholders about the implementation course of the Action Plan and the attainment of the qualitative and quantitative objectives set
	President of the Monitoring and Coordination Committee

Technical Consultant 
	E-mails/ documents
	Regularly before the Coordination Meetings or on an extraordinary basis, whenever a relevant need arises 


6.3.2 Data Collection and Report Production
The timely collection and processing of valid data relating to the Actions’ progress is decisive for:

· adequately monitoring the Action Plan, timely identifying deviations/ problems and rationally proposing corrective measures and actions;

· taking correct decisions at all Action Plan administration and coordination levels;

· successfully adjusting and/or amending the Action Plan depending on its implementation course.

To achieve those cited above, the following procedure for collecting, keeping and processing the Action Plan’s progress data will be implemented.

· The Technical Consultant will be responsible for collecting, keeping and processing the progress data.

· To that end, the Technical Consultant develops special IT tools and updates them on a regular basis using updated data of the Actions.

· The Special Managing Authorities of the Operational Programs that co-finance the Actions, as each time competent, are responsible for providing Action data to the Technical Consultant. To that end, the Heads of the SMAs involved will designate a Unit A officer who will undertake to provide the data to the Technical Consultant. Moreover, the Technical Consultant may contact significant beneficiary bodies (implementation bodies) for collecting Action programming and implementation data.

· The Technical Consultant determines, as approved by the President of the Monitoring and Coordination Committee, the type of data to be collected and any necessary processing. 

On the basis of the above, the Technical Consultant produces the following reports:

Detailed Timetables 

The baseline timetables of the Actions are elaborated and the Actions' progress is monitored based on them. Potential interdependences between the individual Actions are displayed in these timetables with a view to create the Action Plan’s Masterplan. 

The timetables are used to monitor, in particular, the significant milestones of the Actions, with a view to identify any potential deviations. 

Indicator Attainment Report

It is a report enabling regular monitoring of the Action Plan’s objectives attainment. Specific indicators are determined per Action, especially for the number of young unemployed being direct beneficiaries, as presented in the following section.

These indicators’ evolution is monitored using special reports correlating the indicators’ attainment in a specific period to the planned attainment, as deduced from the detailed timetables.

Action Inventory Report

It is the basic tool of regular monitoring of the Actions’ implementation course. It includes the main elements of the Action’s planning and an analytical description of the actions completed. Moreover, it records the actions in progress in the given period.  

Problem and Deviation Reporting

There are brief and comprehensive reports aiming at:

· promptly identifying the causes of delays and deviations in the Actions; and

· proposing the necessary corrective measures to be taken.

Extraordinary and Special Reports

Extraordinary and special reports are produced ad hoc to deal with specific issues arising during the Action Plan’s implementation. The content of such reports is determined by the President of the Monitoring and Coordination Committee in cooperation with the Technical Consultant.

6.3.3 Action Publication 
The main objective of the information and publicity actions is to provide the fullest possible information and to raise the awareness of potentially benefited young unemployed and the general public, at central and regional level, about the purposes, the orientations and priorities of the Actions, through targeted actions and promotion means.

The promotion and publicity actions will be financed within the context of the co-financed operations of the Operational Programs where they are incorporated. Therefore, they will be fully compatible with those provided for in the Publicity Action Plans of the individual Operational Programs.

Selecting appropriate promotion means for the Actions is decisive for the Action Plan success, given that, if the youth and the enterprises are not effectively attracted and if the general public is not mobilised, the Action Plan objectives cannot be attained. 

This way, the target-groups of the promotion and publicity actions are determined as follows:

· the young unemployed
· pre-graduate level students and students in the tertiary education

· students of vocational schools
· enterprises
· local communities
· local and professional bodies
The publicity actions for each Action must cover the entire implementation period and be structured in three groups:

· Publicity actions at the beginning of the Action focusing mainly on providing information to the benefited young unemployed and other participants (e.g. enterprises, local and professional bodies, etc.) about the capacities and opportunities provided by the Action and the incorporation procedures.

· Publicity actions during the implementation of the Actions to provide information to the same groups about the Action’s course, the first outcomes achieved, as well as potential amendments to its content.

· Publicity actions upon completion of the Action with a view to provide general information on the total outcomes and impacts of its implementation.

The communication and publicity means to be exploited, as well as their appropriate “mix”, will be determined, as appropriate, for each individual Action when the relevant Technical Datasheets of the operations are elaborated. The means that may be utilised vary depending on the Action scope and may include:

· distribution of brochures,
· publication of information bulletins and press releases,

· press conferences, 
· publications in the media (national and/or local ones),

· organisation of local and central day conferences,

· targeted interventions for raising the awareness of local communities, e.g. contacts with Municipal Councils and local bodies.

Since the Actions are basically addressed to the youth, special emphasis is placed on utilising the Internet and the social networking media to inform the potential benefited persons. To that end, all websites of the respective OPs, as well as the website www.espa.gr, will be used.

6.4 Monitored Indicators 
Regularly assessing the attainment of the Action Plan’s objectives is the basis on which the persons participating in the administration system will rely on to take the necessary decisions relating to potential corrective measures or modifications to the individual Actions' planning.

  The indicators monitored for that purpose are summarised in the table below.

Indicators used to Assess the Attainment of the Action Plan Objectives
	Action Code
	Action title
	Type of
 Action 
	Number of Direct Beneficiaries
	Category 
of Direct Beneficiaries
	Other Indicators

	1.1
	Grants Program to Enterprises for the Recruitment of Unemployed University Graduates up to the Age of 35 years 
	Successful ongoing
	2,474
	Unemployed graduates from universities/ technological educational institutes up to the age of 35 years 
	 

	1.2
	Creation of a National Network of Direct Social Intervention for the Unemployed up to the Age of 30 
	New
	1,200
	Unemployed young people up to the age of 30 years 
	 

	1.3
	Support to enterprises for the employment of high specialization personnel 
	Successful ongoing
	500
	Unemployed researchers and technical staff (graduates from universities/ technological education institutes)
	 

	1.4
	Community service programs in culture for young individuals 
	New
	3,200
	unemployed young individuals up to the age of 30 years, scientists (archaeologists, architects, engineers, etc.) registered in the special registry kept by OAED
	 

	2.1
	Tertiary Education Apprenticeship program (Universities)
	Successful ongoing
	20,472
	Students of universities
	 

	2.2
	Tertiary Education Apprenticeship program (TEIs)
	Successful ongoing
	10,060
	Students of Technological Educational Institutes (TEIs)
	 

	2.3
	Apprenticeship program for IEK and other initial vocational training institutions students
	Successful ongoing
	9,180
	Students of vocational training institutes (IEK) and other initial vocational training institutions
	 

	2.4
	Apprenticeship in Vocational Schools (EPAS) – OAED Apprenticeship
	Successful ongoing
	771
	Students of OAED Vocational Schools
	 

	2.5
	Apprenticeship program for students of the Merchant Marine Academies (ΑΕΝ)
	Successful ongoing
	6,000
	First-year students of Merchant Marine Academies
	 

	2.6
	Apprenticeship Program for Technical Education Graduates
	New
	8,475
	Students, young people
	

	3.1
	Voucher for the entrance of unemployed young people to the labor market according to their formal skills (a. tertiary education graduates, b. compulsory, secondary and post-secondary education graduates)
	New
	45,000
	A. Unemployed young graduates from universities/ technological education institutes up to the age of 29 years. B. Unemployed young graduates from compulsory secondary and post-secondary education up to the age of 29 years.
	 

	4.1
	OAED Vocational Training Career Offices
	Successful ongoing
	 
	Students of Vocational Schools and Traineeship Schools
	30 Career Offices created or supported

	4.2
	Tertiary Education Career Offices (Universities)
	Successful ongoing
	97,681
	University students and graduates
	Operation of 23 Career Offices at all universities

	4.3
	Tertiary Education Career Offices (TEIs)
	Successful ongoing
	65,931
	TEI students and graduates
	Operation of 15 Career Offices at all technological educational institutes

	4.4
	Youth Innovation and Entrepreneurship Units in Tertiary Education (Universities)
	Successful ongoing
	45,534
	Students of universities
	 

	4.5
	Youth Innovation and Entrepreneurship Units in Tertiary Education (TEIs)
	Successful ongoing
	17,901
	Students of Technological Educational Institutes (TEIs)
	 

	4.6
	Entrepreneurship Cells
	New
	1,520
	Young people (students, graduates)
	

	5.1
	Promotion of youth innovative entrepreneurship and mentoring  of enterprises
	New
	7,000
	Young unemployed, 18 to 35 years old, who decide to create their own enterprise
	

	5.2
	Strengthening Youth Entrepreneurship (Round 2)
	New
	1,600
	Young men and women, 18 to 35 years old, who do not own an enterprise
	Approximately 1,600 new enterprises

	5.3
	Integrated intervention for supporting Women Employment by strengthening entrepreneurship
	New
	1,500
	Women, 18 to 35 years old
	750 new enterprises

	5.4
	Countryside Entrepreneurship
	New
	3,000
	Young unemployed individuals, 18 to 35 years old, who have completed secondary education
	

	5.5
	Pilot action for Supporting Youth in the Establishment of Social Cooperatives
	New
	500
	Young unemployed individuals, 18 to 35 years old, who will be employed in and/or become members-employees of Social Co-operatives 
	200 new Social Co-operatives established by young unemployed, under 29 years of age


7 Appendix - actions suggested by social partners

7.1 Axis 1: Creation of jobs for the youth based on formal qualifications

	Action title:
	labor ticket - employment coupon 

	Priority Axis:
	1

	Proposing Social Partner 
	GSEVEE


1. General Information
Brief description: 
Increased bureaucracy in labor relations does not only impede the attempt to restrain the downward course of employment, but it also distorts fair competition. Especially as regards small enterprises, for which the cost of compliance is much higher compared to larger enterprises, minimizing bureaucracy could represent an important incentive to boost employment.

The increased bureaucracy connected to the cases of probationary employees or even seasonal employees for a couple of days or even hours is very characteristic. In both cases the company must conclude a contract for the specific period of time and then proceed to its termination. This process presupposes a series of further bureaucratic steps, as well as communication of the data to the involved services (SEPE, IKA, OAED) and completion of the respective procedures. Given the intensity of seasonality connected to health companies on one hand and the often temporary character of employment in this sector on the other (a high percentage of employees are students, occasional employees, part-time employees, etc.), it becomes obvious that the whole process is so rigid and time-consuming, that actually promotes illegal employment. 

Law 3863/ 2010 on the revision of the national insurance scheme included a specific practice which could, under specific conditions, prove itself very useful: the so called 'labor ticket' ('ergosimo'), i.e. the employment coupon which may constitute an alternative type of insurance for occasional employees, especially in those sectors involving increased levels of atypical-undeclared employment. Although this measure is mainly targeted to domestic staff and people employed in the sectors of agriculture and healthcare, it may apply to employees of other sectors as well. Consequently, we could also consider the possibility of catering businesses to employ and pay one part of their newly employed staff (non permanent, occasionally employed) based on the labor ticket practice. A similar regulation could be implemented for probationary employees, thereby eliminating a large part of the usual bureaucracy (conclusion of a contract, notification of employment, termination, etc.).  

Within the framework of an intervention to boost employment through the labor ticket, we could consider the option of providing a specific number of labor tickets to enterprises of selected sectors which tend to foster atypical forms of employment. Interested enterprises could collect the labor tickets-employment coupons from various points (OAED, banks, IKA, electronically or by post) by paying one part of the labor ticket's value and deducting, for example, a portion of or the total respective non-wage cost, which will be indirectly subsidized. 

Furthermore, by issuing both daily and monthly labor tickets, as well as by adding to the labor ticket a field with the beneficiary's unemployment card number, it will be guaranteed that only young unemployed people will receive such tickets, while hiring processes will become faster, simpler and more 'attractive' to employers.

2.  Targeting
Target group
Unemployed up to the age of 24

Anticipated outcomes
· Reduction of bureaucratic barriers, especially in seasonal employment

· Elimination of undeclared forms of employment

· Creation of positions for unemployed people in specific sectors

The action is under formulation. The action will be financed by the OP 'Human Resources Development', Thematic Axis 3
7.2 Axis 2: Strengthening of vocational education and training and of apprenticeship systems placing emphasis on the combination of training and working experience and on further investment in job placement and in traineeship during and after education

	Action title:
	Comprehensive work experience acquisition program

	Priority Axis:
	2

	Proposing Social Partner:
	SEV


1.  General Information
Brief description: 
We are all aware of the rapid increase in youth unemployment tormenting the country due to the severe financial crisis. Although young individuals with higher educational background show lower unemployment rates compared to those of young individuals with lower educational background, there is an alarming trend towards long-term expansion of the unemployment rate among young degree holders as well, expected to become even larger as a consequence of the increase in the number of young individuals acquiring a University degree in combination with the current financial crisis. 

Due to the diverse intensity of youth unemployment even among young degree holders, the issue must be confronted through specific active employment policies, placing emphasis on the young graduates' special characteristics. The main characteristic of the attempts made up to the present to absorb young graduates in job positions in order to acquire their first work experience is their fragmentary and low efficiency character. In particular, the policies implemented up to the present for linking graduates with the labor market are limited and they are mainly identified in one-dimensional work experience acquisition programs, without ensuring the active participation of the directly involved parties, i.e. the graduates and the enterprises. Moreover, most employment promoting programs for specific population groups and, consequently, the group of young degree holders, do not depend on the target group's characteristics and skills, but on the enterprises' intention and/or ability to respond to the various planned programs. 

SEV, being aware of the situation's gravity and the continuous deterioration in youth employment, and believing that young degree holders provide the main lever for the country's productive reconstruction, since they are the ones who give prospects to every developmental activity, suggests to integrate in the Action Plan for the youth a Work Experience Acquisition Program (WEAP) for young University/TEI graduates up to the age of 29 years without previous work experience. The main participants of the Program will be enterprises and graduates, and potentially University/TEI Career Offices. The Program's objective is to:
· Improve employment prospects for higher education graduates through systematic information, connection to the labor market and work experience acquisition; 

· Moderate the trend among young University/TEI graduates to search for work abroad;

· Reduce the time span between graduation and entrance to the labor market;

· Improve the quality and the range of experience acquired by the graduates during their employment at the enterprise in the context of work experience acquisition;

· Reduce the number of higher education graduates who are employed in job positions irrelevant to their field of studies and increase satisfaction among higher education graduates by finding an appropriate job;

· Increase young graduate employment by networking enterprises, bodies, organizations and recruitment agencies.

In terms of content, the Program will include a) proper preparation of the University graduate and b) employment at the enterprise's facilities. The graduate will be compensated for providing his/her services for a period of 6 months (it would be advisable to extend this period beyond 6 months (up to 12 months), provided that any state aid issues will be solved). 

In this context, enterprises will actively participate in the Program at all implementation stages. In parallel, except for enterprises and graduates -who are the directly involved parties- University/TEI Career Offices will also play an active role in the Program, as they will be responsible for preparing young graduates for their placement in work experience acquisition positions. In order to further secure the Program's quality, it shall be evaluated by all parties involved, so as to get feedback from the results.

2.  Targeting
Monitoring indicators
Number of direct beneficiaries young graduates: approximately 1,000 (within two years)

3. Financial data
Budget:
Total program budget: €50,000,000

Budget Analysis and Documentation
Estimated cost/benefited individual: approximately €5,000 (coverage of 6-month employment cost: salary and insurance contributions)

	Action title:
	Comprehensive work experience acquisition program

	Priority Axis:
	2

	Proposing Social Partner:
	GSEE, GSEVEE


1.  General Information
Brief description: 
Employment boosting programs directly connected to work experience acquisition may not be announced without taking into account the outflows in vocational education and initial vocational training. For example, it is not reasonable to expect from local car repair businesses to 'absorb' young unemployed through the work experience acquisition program, when there is no relevant vocational school of any educational system level in the area. Moreover, an important number of young and especially vulnerable unemployed (approximately 30,000, according to LFS, Q1 2012) in need of intervention are individuals up to the age of 19 years who have completed the compulsory 9-year education and want to (and usually must) join the labor market, without going through the formal vocational training system.

For this target-group, we propose integration in the labor market via intervention for 'first work experience' acquisition as follows:

· Funded 600-hour initial vocational training 600 and 

· months program for work experience acquisition at the enterprise

2.  Targeting
Target group
· Unemployed 9-year compulsory education graduates between 16-18 years of age 

· Unemployed secondary education graduates between 19-22 years of age

Anticipated outcomes
Acquisition of professional skills and work experience

Monitoring indicators
The program shall indicatively integrate 5,000 unemployed individuals

3. Financial data
Budget:
€45,000,000

Budget Analysis and Documentation
· With the hourly training cost per person amounting to 11 Euros, the total training cost amounts to €6,600/direct beneficiary (€11 * 600 hours); and 

· For the acquisition of 6-moth work experience with monthly compensation amounting to €400, the stage cost amounts to 2400/direct beneficiary (€400 * 6 months). 

 Consequently, the total cost amounts to €9,000 per direct beneficiary.

Supposing that the program will integrate 5,000 unemployed individuals, the total implementation cost of the program shall amount to €45 mil.

Sources of Financing:
4.  Programming
Commencement and expiry of the suggested action 
The Action may be implemented from 1/1/2013 until 31/12/2015.
7.3 Axis 3: Establishment of systematic school-to-work programs in order to support acquisition of first working experience (combined with mentoring, counselling, training and employment), adjusted to the special profile and needs of young unemployed

	Action title:
	Work experience acquisition programs for young degree holders

	Priority Axis:
	3

	Proposing Social Partner:
	GSEE, ESEE


1. General Information
Brief description: 
The Action involves 6-month funding of job positions for first work experience acquisition by unemployed degree holders in private enterprises.

The funding may apply to all fields in the following sectors: 

· New technologies
· Agricultural production
· Marketing - Advertising
· Tourism - Culture
2.  Targeting
Target group
Unemployed degree holders up to the age of 34


Anticipated outcomes
Work experience acquisition

Monitoring indicators
5,000 unemployed degree holders

3. Financial data
Budget:
€15,000,000

Budget Analysis and Documentation
For the acquisition of 6-moth work experience with monthly compensation amounting to €400, the cost amounts to 2400/direct beneficiary (€500 * 6 months). 

Consequently, the total cost amounts to €3,000 per direct beneficiary.

Supposing that the program will integrate 5,000 unemployed individuals, the total implementation cost of the program shall amount to €15 mil.

4.    Programming
Commencement and expiry of the suggested action 
The Action may be implemented from 1/1/2013 until 31/12/2015.
	Action title:
	Customized education and traineeship programs

	Priority Axis:
	3

	Proposing Social Partner:
	ESEE


1.   General Information
Brief description: 
(Based on Good Practice applied in Sweden, i.e. the 'Vaggeryd model')

The action involves a combination of on the job education/training. It can be described as follows: 

Each trainee attends theoretical classes once a week. On the remaining days training takes place at affiliated enterprises. Every 5-8 weeks the participants change enterprise. The aim is to create a wide network of participants and facilitate both trainees and enterprises to find a proper job/employee respectively. The program's content is decided in conjunction with the enterprises' needs and the relevant evaluation, taking into account the enterprises' special needs. A customized education plan is prepared for each participant. The number of participants is also based on the enterprises' needs for new employees within the next 6 or 9 months. 

The action is based on the common commitment of employers and recruitment agencies. It is developed in a way that excludes plan ownership by one person. The model, as a whole, is implemented by one organization, i.e. the Municipality, the recruitment agency or an enterprise. The local employment education office is responsible for providing training on labor market issues, proposing programs and participants, and offering the educational institution. Participating employers are responsible for the traineeship in a job position, including involvement as experts. Trainees may also contact the 'training mentor'.

2.   Targeting
Target group
Unemployed up to the age of 34


Anticipated outcomes
Acquisition of professional skills and work experience

Monitoring indicators
3,000 unemployed individuals 

3.  Financial data
Budget:
€15,000,000

4.    Programming
Commencement and expiry of the suggested action 
The Action may be implemented from 1/1/2013 until 31/12/2015.
7.4 Axis 4: Enhancement of counselling and career guidance focusing on young unemployed. Boosting of school career guidance, career mentoring and counselling in entrepreneurship in tertiary education

	Action title:
	Specialized intervention plans at local and/or sectoral level

	Priority Axis:
	4

	Proposing Social Partner:
	GSEE


1.  General Information
Brief description: 
These programs are prepared at local and/or sectoral level and may include all available active policy measures. The main program characteristics are: a) the important role of local public employment authorities or other social bodies with which OAED cooperates or to which OAED assigns specific services, setting measurable targets/results; b) the participation of crucial local or sectoral 'players' in the design and implementation of intervention plans, such as chambers, social partners, local authorities, social bodies, etc. 

Indicatively, a specialized mid-size plan may involve:

· Mentoring sessions 
· Training programs with indicative average duration of 300 hours 

· 6-month work experience acquisition programs 
· Promotion of new co-operative business plans 

· Social entrepreneurship programs
2.  Targeting
Target group
Unemployed up to the age of 34


Anticipated outcomes
· Professional skills acquisition
· Work experience
· Entrepreneurship promotion
Monitoring indicators
30,000 unemployed individuals 
3.  Financial data
Budget:
107,400,000 €
Budget Analysis and Documentation
Indicatively, a specialized mid-size plan with total budget of €5,370,000 may involve:

· Mentoring sessions (per person, indicatively 10 sessions at €12/hour). With 1,000 direct beneficiaries on average, the action cost amounts to €120,000.

· Training programs for 300 participants with indicative average duration of 300 hours (with €11/hour, the cost per person stands at €3,300 and the total action budget at €990,000).

· 6-month work experience acquisition programs for 400 participants. With the average cost standing at €400 per individual per month, the total action cost stands at €960,000.

· Promotion of new co-operative business plans. With average plan cost of €36,000 and 50 plans, 150 individuals are expected to be benefited from the action with total budget of €1,800,000.

· Social entrepreneurship programs. With average plan cost of €50,000 and 30 plans, 150 individuals are expected to be benefited from the action with total budget of €1,500,000.

Consequently, 20,000 individuals may indicatively be benefited through 20 mid-size specialized local/sectoral intervention plans with total budget of €107,400,000.

4.  Programming
Commencement and expiry of the suggested action 
The Action may be implemented from 1/1/2013 until 31/12/2015.
7.5 Axis 5: Strengthening of youth entrepreneurship, focus on new/innovative products, services and sectors of entrepreneurship 

	Action title:
	Co-operative entrepreneurship for the provision of social services

	Priority Axis:
	5

	Proposing Social Partner:
	GSEE, GSEVEE


1.  General Information
Brief description: 
Crucial role in the attempt to combat acute unemployment may play a variation of the program for young sole traders. In the previous years, programs addressed to young sole traders achieved high absorption of the available funds, without however ensuring the funded enterprises' viability. This provision must definitely be included in the invitation for the next relevant program. In any case, said programs attracted a significant number of unemployed, strengthening the prospects of exiting unemployment by developing entrepreneurial activity. 

It is essential to consider certain wider parameters if we decide to redesign the young sole traders program: on one hand, the fiscal framework and the reduction in public expenditures causing shrinking of the welfare state and its structures, with all consequences implied for the provided services in terms of width and quality, as well as for the financial burden of those who use the services in question; and on the other hand, the number of job positions lost with geometric progression in sectors employing mainly highly specialized degree holders.

The most important field in which the need to substitute public services is expected to expand in the time to come is the social sector and, specifically, infant care, nursing homes and education, in particular extracurricular remedial teaching in secondary education and special education. In parallel, the awarded grant must have a multiplier effect and contribute to the development of scale economy, without being limited to the support of single unemployed individuals. Towards this direction, it would be useful to examine the option of a modified program for young sole traders aimed at boosting youth co-operative entrepreneurship, which will exclusively finance co-operative entrepreneurial structures in the so-called social sector established by unemployed up to the age of 34. 

Within the framework of disseminating the intervention's results in the wider public, the newly established co-operative enterprises undertake to apply a price cap on all services for a specific period of time in conjunction with the offered public services or, if not applicable, the local competition.

Specifically, the Action involves funding in the amount of €12,000 per direct beneficiary in order to establish a co-operative enterprise in the fields of social infant and senior care, special education and extracurricular remedial teaching in secondary education.

The above description was prepared by GSEVEE. A similar proposal was submitted by GSEE with following description:
The previous 'generation' of programs funding young sole traders was based on the concept of sole proprietorship (although not deterred, funding of co-operative structures -and indeed new ones- was definitely not encouraged) and, among other things, it did not offer support during the business plan preparation stage, nor did it provide mentoring at the early enterprise operation stage and, in general, it involved high deadweight loss, provided that former enterprise establishment was a prerequisite to be integrated in the program. We hereby suggest: 
· The awarding of funds to business plans developed in the form of co-operative structures by at least two individuals.

· Funding shall be based on the business plan itself, not on the individual. The fund amount shall amount up to €25,000 for two co-operating individuals, €36,000 for three co-operating individuals, €44,000 for four co-operating individuals and €50,000 for five co-operating individuals. The approved grant shall be allocated to the enterprise's partners according to their quota.

· Funding shall include the provision of mentoring services during the initial operation phase of the enterprise.

Indicative business plan selection criteria:

· business plan viability
· business plan object
· complementarity and synergy of the co-operative structure's members 

· skills of the co-operative structure's members in relation to the plan's requirements

Cost: 

With co-operative structures comprising three individuals on average and 2,500 indicative plans, it is estimated that 7,500 individuals may benefit from the action. Based on the above, the program's budget is estimated to stand at €90 mil.

2.   Targeting
Target group
Unemployed tertiary education graduates up to the age of 34


Monitoring indicators
8,000 unemployed tertiary education graduates

3.    Financial data
Budget:
€96,000,000

Budget Analysis and Documentation
With the cost standing at €12,000 per person and 8,000 indicative direct beneficiaries, the total cost shall amount to €96 mil.

4.   Programming
Commencement and expiry of the suggested action 
The Action may be implemented from 1/1/2013 until 31/12/2015.
	Action title:
	Social entrepreneurship programs for young individuals up to the age of 34

	Priority Axis:
	5

	Proposing Social Partner:
	GSEE


1.   General Information
Brief description: 
The action related to social enterprises, placing emphasis on a) social-welfare services and b) the production of products and services satisfying collective needs. In the first case, the action is targeted at unemployed tertiary education degree holders and initial vocational education graduates specialized in fields relevant to the provided services. In the second case, the target group is unemployed individuals with skills and experience relevant to the business plan's object.

2.   Targeting
Target group
· Unemployed tertiary education graduates up to the age of 34


· Unemployed initial vocational education graduates up to the age of 34


Monitoring indicators
10,000 unemployed tertiary education graduates

3.   Financial data
Budget:
100,000,000 €

Budget Analysis and Documentation
The fund amount shall be defined according to the business plan and the number of co-operating partners. The fund amount may not exceed €80,000 for social enterprises with 10 natural persons minimum. With co-operative structures comprising five members-natural persons on average and 2,000 indicative plans, it is estimated that 10,000 individuals may benefit from the action. Based on the above, the program's budget is estimated to stand at €100 mil.

4.     Programming
Commencement and expiry of the suggested action 
The Action may be implemented from 1/1/2013 until 31/12/2015.

7.6 Axis 6: Investment in measures aimed at mitigating school drop-out 

No actions have been suggested by the social partners.

7.7 Axis 7:  Other actions
	Action title:
	Business transfer

	Priority Axis:
	7

	Proposing Social Partner:
	ESEE


1.
General Information
Brief description: 
The Action relates to financing business transfers (covering transfer cost, fiscal stamps, taxes, etc.) 

Family enterprises are the basis of economy and social coherence, but, under the present conditions, entrepreneurs hesitate to transfer their enterprises to their children due to the cost, but also the financial situation and the entrepreneurial environment, even if the enterprise is profitable. 

Except for process funding, the action shall also involve mentoring aimed at strengthening the successor and his/her immediate integration in the entrepreneurial environment. During this process, the successor may adjust, improve or change the enterprise's field of activity in order to make it more competitive.

2.   Targeting
Target group
3.    Financial data
Budget:
Not applicable

4.    Programming
Commencement and expiry of the suggested action 
The Action may be implemented from 1/1/2013 until 31/12/2015.
	Action title:
	Creating new jobs for assisting members

	Priority Axis:
	7

	Proposing Social Partner:
	GSEVEE


1.   General Information
Brief description: 
An issue that may lead to the creation of new job positions is the possibility to optimize employment boosting programs so as to integrate the so-called assisting members of a small enterprise in the formal employment system. Registered assisting members (usually the entrepreneur's first-degree relatives and especially his/her children) amount to 192,000 (LFS, Q1 2012) and in many cases, especially as regards very small enterprises, they represent the enterprise's core human resources, balancing between material, fair and legitimate contribution to the family enterprise and an informal form of employment. Integrating this 'employee' category in the context of formal employment relationships by offering them, as a start, the opportunity to participate in programs creating new job positions may give the enterprise the necessary boost to systematize this employment relationship through material support. Furthermore, integrating assisting members in the context of formal employment relationships may contribute significantly to the social security scheme in terms of finance.

Towards this direction, we suggest the implementation of a program creating New Job Positions for assisting members involving insurance contribution coverage for two years. Integration to the program shall also prevent staff shedding. In particular, the Action involves:

· Monthly insurance contribution coverage (for both employers and employees) for 12 months  

· Monthly insurance contribution coverage by 80% (for both employers and employees) for the succeeding 12 months

· Retention of the number of employees throughout the funding term

2.    Targeting
Target group
Unemployed assisting members aged 24-30

Monitoring indicators
12,000 direct beneficiaries
3.    Financial data
Budget:
€84,000,000

Budget Analysis and Documentation
With the cost standing at €7,000 per person/two years and 12,000 indicative direct beneficiaries, the total cost shall amount to €84 mil.

4.    Programming
Commencement and expiry of the suggested action 
The Action may be implemented from 1/1/2013 until 31/12/2015.
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Graph � SEQ Διάγραμμα \* ARABIC �4�: overall employment rate (people aged 20-64)- axis on the right and difference (in percentage points) between the male and the female employment rate (20-64 years)-axis on the left  























Graph � SEQ Διάγραμμα \* ARABIC �5�: Employment rate (people aged 15+) – 2000 to 2011 (annual data) and Q1 2012 – overall rate, unemployment rate for men and unemployment rate for women














aged 15-74 





aged 


15-19 





aged 15-24 





15-24





Source: Eurostat – (data until the 2nd quarter of 2012)





Graph � SEQ Διάγραμμα \* ARABIC �9�: Temporarily employed individuals (as a percentage of the overall employed population) – by age group





Graph � SEQ Διάγραμμα \* ARABIC �10�: Part-time employment rate (as a percentage of the overall employed population)/ by age group
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� 28th  & 29th  June  2012 European Council  conclusions


� 17th June  2010 European Council  conclusions


� European Commission Communication (COM 2010 682 final  23.11.2010) 


� European Commission Communication (COM 2010 477 final 15.09.2010)


� European Commission Communication (COM 2011 933  final 20.12.2011)


� Over the Q1 1998 - Q2 2008, the number of people employed rose by 620 thousand, being equal to a rise in employment by ~16%.


� Note: in May 2008, unemployment rate (people aged 15-74) stood at a low level equal to 6,6%, according to the non-seasonally adjusted ELSTAT EED results The unemployment rate in May 2008 is the lowest  since 1998. 





� Additionally, it is noted that the ‘newly unemployed’ rate (those joining the labor market for the first time to look for employment), reaches 23,3% of  the overall unemployed population over the Q2 2012 versus 24,6% over the Q2 2011.   


� With full-time employment: 10,4%, with part-time employment: 21,4%.


� This section refers mostly to the young belonging to the 15-24, and 25-29 age groups. Data on other age groups are also provided. The minimum age limit is set at 15, since it is the minimum age limit for employment.


� Change of +117,3% versus 2008 (Q2)


� Rise by  140% versus 2008 (Q2)


� A 158% rise  versus 2008 (Q2)


� EU-27 average: 41,6% -Q1 2012


� EU-27 average: 20,2% - Q1 2012


� EU-27 average: 60,6% - Q1 2012


� EU-27 average: 57,4% - Q1 2012


� It is noted that the overall unemployment rate (aged 15 and above) rose by 16 percentage points over the aforementioned period.


� The percentage of people untimely abandoning education in Greece stood at 13,1%  in 2011 [10,1% for women, 16,1% for men] – versus 13,5% for the year 2011 in ΕU-27. The national goal for the year 2020 is 9,7% - in the ‘Europe 2020’ strategy context.  


� According to studies, the chances of a person finding himself/herself outside employment, education or training are influenced by factors such as: disability, low educational level, living in remote areas, low household income, unemployed parents, parents of a low educational level, immigrant parents etc.   





� Risk of poverty following social transfers for people aged 18-24 rose to 26,9% in 2011 from 27,6% in 2010 and 22,3% in 2009 (versus 21,4% in ΕU-27 in  2011) –Eurostat data. This rate is higher by 5,5 percentage points than the corresponding rate for the overall Greek population.


� Of the total approved suggestions, the sectors where most inclusions occurred pertain  to :


Retail trade, with the exception of motor vehicles and motorcycles trade (sector code KAD 47)


Wholesale and retail trade · repair of motor vehicles and motorcycles (sector code KAD 45)


Wholesale trade, with the exception of motor vehicles and motorcycles trade (sector code KAD 46)


Αctivities relating to computer programming, advising and relevant activities (sector code. KAD 62) 


Food Industry (sector cod  KAD 10)


Recreation and Entertainment (sector code KAD 93)


Accommodation (sector KAD 55)


Other professional, scientific and technical activities (sector code KAD74)


Other activities relating to the provision of personal services (sector KAD  96)





� In the case of Job Creation programs, “dead weight” represents the unemployed people that the employer would hire even in the absence of these programs.


� Source: Foundation for Economic & Industrial Research:  Study on the efficiency improvement potential of the institution of Traineeship in education, 2011, page 50


� Source: Op. cit.


� Source: Foundation for Economic & Industrial Research: Study on the efficiency improvement potential of the institution of Traineeship in education, 2011, page 133-146


� Source: ΕΕΟ GROUP SA: Preparation and implementation of a pilot plan promoting active employment policy measures for enterprises, SEV, 2012


� Source: http://epixeirein.gr/2010/06/30/neaniki-ginaikeia-eommex-apotelesmata-2010/


�  OECD, jobs for Youth: Greece 2010, Paris


�  European Commission, 2012, EU Employment and Social Situation, Quarterly Review, March


� defined as the quotient  of the number of vacancies and the sum of vacancies and occupied job positions.


�  Karantinos D, The impact of the crisis on the Greek labour market, European Employment Observatory, October 2012


�  OECD, Off to a Good start? Jobs for Youth, 2010 Paris


� In specific, as Technical Education graduates are considered the graduates of (a) Vocational Lyceums – EPAL of the Ministry of Education, Lifelong Learning and Religious Affairs; (b) Vocational Schools − EPAS of the Ministry of Education, Lifelong Learning and Religious Affairs; (c) the respective Special Education structures and, in particular, 2nd grade Technical Vocational Schools − TEE and Special Vocational Education and Training Workshops - EEEEK of the Ministry of Education & Religious Affairs, Culture and Sports (par. 1, article 2, Government Gazette 1844/vol. B/ 13-6-2012)
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Ποσοστό ανεργίας (εποχ.προσ.)

June 2012:
24,4%, 1.216.410 unemployed

May 2012: 23,5%
1.165.744 unemployed

Febr. 2012: 
21,7%
1.063.937 unemployed
L. 4046/2012
New Memorandum

July 2011: 17,8%
883.798 unemployed
Mid-term Plan
L. 3986/2011

May 2010: 12,2%
610.436 unemployed
L. 3845/2010
Memorandum

June 2008: 7,4%
363 thous. unemployed

May 2008: 7,3%
359 thous. unemployed

7.8319014193

7.9521939895

7.9080246882

7.8209417634

7.2829898552

7.3742011001

7.3961580458

7.5110809535

7.5122632295

7.5305060435

7.7601761369

8.5146058749

8.8423203794

8.956805915

9.0261951747

9.0810126347

9.150981237

9.3064269271

9.4991651822

9.5494415489

9.7817894957

9.944216241

10.262899508

10.3956358788

10.8006159775

11.1810327391

11.4903782023

11.8495044928

12.1546408332

12.3526979534

12.5191844566

12.8228130907

13.263452119

13.7894858891

14.0098234194

14.4361764531

14.74111254

15.2144858998

15.7539588151

16.2186620067

16.8187965119

17.2206457913

17.7633419926

18.3933574521

18.8998664075

19.6337819595

20.7291260539

21.216374423

21.5112125602

21.6918850261

21.9892369683

22.7359328865

23.4721626315

24.412049505



Πίνακας 1Α

		Πίνακας 1Α. Κατάσταση απασχόλησης και ποσοστό ανεργίας, για άτομα ηλικίας 15 - 74 ετών. Μηνιαία αποτελέσματα Έρευνας Εργατικού Δυναμικού (Ιανουάριος 2006 - Μάιος 2012)

				Μη προσαρμοσμένα εποχικά αποτελέσματα								Εποχικά προσαρμοσμένα αποτελέσματα

		2006		Απασχολούμενοι		Άνεργοι		Μη ενεργοί		Ποσοστό ανεργίας		Απασχολούμενοι		Άνεργοι		Μη ενεργοί		Ποσοστό ανεργίας

		Ιανουάριος		4,362.8		461.6		3,474.9		9.6		4,385.9		453.1		3,438.4		9.4

		Φεβρουάριος		4,383.0		511.3		3,407.1		10.4		4,399.1		455.1		3,428.4		9.4

		Μάρτιος		4,418.5		448.6		3,436.3		9.2		4,420.7		444.3		3,429.5		9.1

		Απρίλιος		4,411.1		437.5		3,456.9		9.0		4,422.7		443.5		3,437.7		9.1

		Μάιος		4,448.4		450.5		3,408.8		9.2		4,437.0		437.5		3,437.7		9.0

		Ιούνιος		4,467.8		404.0		3,438.0		8.3		4,446.2		431.1		3,438.2		8.8

		Ιούλιος		4,476.1		393.3		3,442.5		8.1		4,465.3		425.4		3,432.0		8.7

		Αύγουστος		4,488.4		425.3		3,400.4		8.7		4,477.5		417.9		3,428.1		8.5

		Σεπτέμβριος		4,491.1		401.7		3,423.4		8.2		4,488.7		416.7		3,424.0		8.5

		Οκτώβριος		4,504.1		378.6		3,435.9		7.8		4,476.7		415.7		3,433.2		8.5

		Νοέμβριος		4,461.8		446.9		3,412.0		9.1		4,476.4		426.6		3,424.2		8.7

		Δεκέμβριος		4,396.9		453.3		3,472.8		9.3		4,448.1		427.2		3,427.9		8.8

		2007		Απασχολούμενοι		Άνεργοι		Μη ενεργοί		Ποσοστό ανεργίας		Απασχολούμενοι		Άνεργοι		Μη ενεργοί		Ποσοστό ανεργίας

		Ιανουάριος		4,480.8		421.1		3,405.6		8.6		4,468.4		427.0		3,416.4		8.7

		Φεβρουάριος		4,429.9		441.0		3,437.0		9.1		4,464.0		425.9		3,426.5		8.7

		Μάρτιος		4,409.6		463.0		3,435.7		9.5		4,462.1		423.3		3,426.9		8.7

		Απρίλιος		4,501.5		415.0		3,408.9		8.4		4,477.5		418.3		3,426.8		8.5

		Μάιος		4,510.0		378.3		3,437.4		7.7		4,494.9		408.0		3,425.4		8.3

		Ιούνιος		4,520.9		403.4		3,401.7		8.2		4,518.4		403.9		3,411.7		8.2

		Ιούλιος		4,547.6		384.6		3,394.0		7.8		4,519.0		401.4		3,411.1		8.2

		Αύγουστος		4,541.0		372.1		3,413.4		7.6		4,517.4		400.9		3,416.7		8.2

		Σεπτέμβριος		4,495.3		410.3		3,421.2		8.4		4,515.7		399.5		3,421.2		8.1

		Οκτώβριος		4,533.9		387.7		3,405.4		7.9		4,516.8		397.2		3,418.5		8.1

		Νοέμβριος		4,535.5		372.9		3,418.9		7.6		4,520.2		387.9		3,418.9		7.9

		Δεκέμβριος		4,448.4		438.1		3,441.2		9.0		4,509.6		388.3		3,418.3		7.9

		2008		Απασχολούμενοι		Άνεργοι		Μη ενεργοί		Ποσοστό ανεργίας		Απασχολούμενοι		Άνεργοι		Μη ενεργοί		Ποσοστό ανεργίας

		Ιανουάριος		4,499.3		390.2		3,438.7		8.0		4,511.8		383.1		3,426.6		7.8

		Φεβρουάριος		4,526.2		394.2		3,407.7		8.0		4,516.8		389.9		3,411.1		7.9

		Μάρτιος		4,485.3		442.6		3,400.1		9.0		4,535.3		388.6		3,399.9		7.9

		Απρίλιος		4,560.6		380.8		3,386.3		7.7		4,552.2		385.7		3,391.4		7.8

		Μάιος		4,601.9		324.8		3,400.9		6.6		4,567.1		359.0		3,401.9		7.3

		Ιούνιος		4,544.0		360.0		3,423.8		7.3		4,559.8		363.7		3,406.4		7.4

		Ιούλιος		4,582.0		347.9		3,397.8		7.1		4,559.5		364.5		3,406.5		7.4

		Αύγουστος		4,598.0		354.7		3,374.6		7.2		4,563.6		371.0		3,395.0		7.5

		Σεπτέμβριος		4,544.3		363.9		3,419.1		7.4		4,568.1		371.3		3,395.0		7.5

		Οκτώβριος		4,601.2		367.2		3,358.8		7.4		4,575.6		372.8		3,386.2		7.5

		Νοέμβριος		4,542.9		385.0		3,399.2		7.8		4,541.3		382.2		3,389.5		7.8

		Δεκέμβριος		4,457.6		434.1		3,435.5		8.9		4,514.5		420.1		3,384.0		8.5

		2009		Απασχολούμενοι		Άνεργοι		Μη ενεργοί		Ποσοστό ανεργίας		Απασχολούμενοι		Άνεργοι		Μη ενεργοί		Ποσοστό ανεργίας

		Ιανουάριος		4,474.3		465.7		3,363.2		9.4		4,490.3		435.3		3,372.2		8.8

		Φεβρουάριος		4,475.7		451.0		3,376.3		9.2		4,485.3		440.8		3,366.5		8.9

		Μάρτιος		4,478.8		457.0		3,367.1		9.3		4,490.9		444.6		3,361.0		9.0

		Απρίλιος		4,472.5		466.9		3,363.5		9.5		4,496.0		448.7		3,355.5		9.1

		Μάιος		4,542.6		420.4		3,339.8		8.5		4,510.1		454.2		3,345.8		9.1

		Ιούνιος		4,559.4		427.7		3,315.6		8.6		4,511.9		463.8		3,334.0		9.3

		Ιούλιος		4,482.5		476.7		3,343.5		9.6		4,506.1		473.4		3,329.1		9.5

		Αύγουστος		4,554.1		452.7		3,295.9		9.0		4,523.0		478.0		3,313.1		9.6

		Σεπτέμβριος		4,566.6		456.8		3,279.3		9.1		4,517.1		490.1		3,301.4		9.8

		Οκτώβριος		4,494.2		493.8		3,314.6		9.9		4,502.6		497.4		3,310.8		9.9

		Νοέμβριος		4,452.1		532.0		3,318.6		10.7		4,471.5		511.6		3,312.3		10.3

		Δεκέμβριος		4,447.5		508.6		3,346.6		10.3		4,462.0		517.7		3,312.0		10.4

		2010		Απασχολούμενοι		Άνεργοι		Μη ενεργοί		Ποσοστό ανεργίας		Απασχολούμενοι		Άνεργοι		Μη ενεργοί		Ποσοστό ανεργίας

		Ιανουάριος		4,435.1		567.1		3,300.7		11.3		4,451.2		538.8		3,300.8		10.8

		Φεβρουάριος		4,393.4		605.3		3,304.6		12.1		4,429.4		557.0		3,297.6		11.2

		Μάρτιος		4,414.5		578.7		3,310.4		11.6		4,424.7		573.2		3,296.6		11.5

		Απρίλιος		4,401.3		597.0		3,305.6		11.9		4,405.2		591.6		3,298.6		11.8

		Μάιος		4,417.7		602.2		3,284.5		12.0		4,411.9		610.229		3,289.9		12.2

		Ιούνιος		4,419.1		578.4		3,307.2		11.6		4,404.6		621.9		3,292.7		12.4

		Ιούλιος		4,426.6		607.0		3,271.4		12.1		4,400.5		630.5		3,290.1		12.5

		Αύγουστος		4,386.1		613.1		3,306.3		12.3		4,377.8		644.4		3,300.4		12.8

		Σεπτέμβριος		4,357.7		627.7		3,320.4		12.6		4,356.3		666.7		3,299.3		13.3

		Οκτώβριος		4,359.9		684.1		3,262.3		13.6		4,326.0		692.3		3,298.2		13.8

		Νοέμβριος		4,294.9		692.6		3,319.2		13.9		4,299.3		700.5		3,304.3		14.0

		Δεκέμβριος		4,224.3		733.6		3,348.7		14.8		4,257.1		718.3		3,315.8		14.4

		2011		Απασχολούμενοι		Άνεργοι		Μη ενεργοί		Ποσοστό ανεργίας		Απασχολούμενοι		Άνεργοι		Μη ενεργοί		Ποσοστό ανεργίας

		Ιανουάριος		4,253.6		756.8		3,296.8		15.1		4,231.7		731.4		3,324.1		14.7

		Φεβρουάριος		4,167.1		787.2		3,353.0		15.9		4,193.9		751.9		3,333.8		15.2

		Μάρτιος		4,175.1		811.3		3,321.0		16.3		4,173.7		778.8		3,333.7		15.7

		Απρίλιος		4,171.3		786.5		3,349.8		15.9		4,146.2		801.8		3,345.0		16.2

		Μάιος		4,120.4		822.7		3,364.6		16.6		4,137.5		836.3		3,350.0		16.8

		Ιούνιος		4,152.1		793.7		3,362.1		16.0		4,124.3		859.4		3,353.3		17.2

		Ιούλιος		4,129.6		820.3		3,358.1		16.6		4,090.8		884.753		3,358.0		17.8

		Αύγουστος		4,026.4		908.0		3,373.8		18.4		4,057.1		915.3		3,363.9		18.4

		Σεπτέμβριος		4,037.1		857.7		3,413.6		17.5		4,020.4		937.7		3,374.2		18.9

		Οκτώβριος		4,056.3		903.5		3,348.7		18.2		3,990.3		975.2		3,367.6		19.6

		Νοέμβριος		3,892.8		1,029.6		3,386.3		20.9		3,908.0		1,022.1		3,359.3		20.7

		Δεκέμβριος		3,888.1		1,033.5		3,387.4		21.0		3,888.8		1,047.2		3,347.6		21.2

		2012		Απασχολούμενοι		Άνεργοι		Μη ενεργοί		Ποσοστό ανεργίας		Απασχολούμενοι		Άνεργοι		Μη ενεργοί		Ποσοστό ανεργίας

		Ιανουάριος		3,889.9		1,090.5		3,328.8		21.9		3,867.5		1,059.5		3,348.9		21.5

		Φεβρουάριος		3,804.2		1,109.3		3,396.2		22.6		3,842.5		1,063.273		3,358.8		21.7

		Μάρτιος		3,808.7		1,117.9		3,383.8		22.7		3,826.8		1,084.0		3,363.4		22.1

		Απρίλιος		3,844.7		1,120.1		3,346.2		22.6		3,817.5		1,113.2		3,361.4		22.6

		Μάιος		3,813.5		1,131.4		3,366.7		22.9		3,816.9		1,147.372		3,361.1		23.1

		Ιούνιος

		Ιούλιος

		Αύγουστος

		Σεπτέμβριος

		Οκτώβριος

		Νοέμβριος

		Δεκέμβριος





elaboration

				Μη προσαρμοσμένα εποχικά αποτελέσματα		Εποχικά προσαρμοσμένα αποτελέσματα										Εποχικά προσαρμοσμένα αποτελέσματα																										Εποχικά προσαρμοσμένα αποτελέσματα		Διάγραμμα: Ποσοστό ανεργίας (ηλικίες 15-74 ετών) - Μηνιαία, εποχικά προσαρμοσμένα αποτελέσματα Έρευνας Εργατικού Δυναμικού

				Ποσοστό ανεργίας		Ποσοστό ανεργίας (εποχ.προσ.)		min		min adjusted						Ποσοστό ανεργίας (εποχ.προσ.)																										Ποσοστό ανεργίας (εποχ.προσ.)																						Ποσοστό ανεργίας (εποχ.προσ.)

		Jan-06		9.6		9.4		6.6		7.3				Jan-06		9.4																								Jan-08		7.8																				Jan-08		7.8

		Feb-06		10.4		9.4								Feb-06		9.4																								Feb-08		7.9																				Feb-08		8.0

		Mar-06		9.2		9.1								Mar-06		9.1																								Mar-08		7.9																				Mar-08		7.9

		Apr-06		9.0		9.1								Apr-06		9.1																								Apr-08		7.8																				Apr-08		7.8

		May-06		9.2		9.0								May-06		9.0																								May-08		7.3																				May-08		7.3

		Jun-06		8.3		8.8								Jun-06		8.8																								Jun-08		7.4																				Jun-08		7.4

		Jul-06		8.1		8.7								Jul-06		8.7																								Jul-08		7.4																				Jul-08		7.4

		Aug-06		8.7		8.5								Aug-06		8.5																								Aug-08		7.5																				Aug-08		7.5

		Sep-06		8.2		8.5								Sep-06		8.5																								Sep-08		7.5																				Sep-08		7.5

		Oct-06		7.8		8.5								Oct-06		8.5																								Oct-08		7.5																				Oct-08		7.5

		Nov-06		9.1		8.7								Nov-06		8.7																								Nov-08		7.8																				Nov-08		7.8

		Dec-06		9.3		8.8								Dec-06		8.8																								Dec-08		8.5																				Dec-08		8.5

		Jan-07		8.6		8.7								Jan-07		8.7																								Jan-09		8.8																				Jan-09		8.8

		Feb-07		9.1		8.7								Feb-07		8.7																								Feb-09		8.9																				Feb-09		9.0

		Mar-07		9.5		8.7								Mar-07		8.7																								Mar-09		9.0																				Mar-09		9.0

		Apr-07		8.4		8.5								Apr-07		8.5																								Apr-09		9.1																				Apr-09		9.1

		May-07		7.7		8.3								May-07		8.3																								May-09		9.1																				May-09		9.2

		Jun-07		8.2		8.2								Jun-07		8.2																								Jun-09		9.3																				Jun-09		9.3

		Jul-07		7.8		8.2								Jul-07		8.2																								Jul-09		9.5																				Jul-09		9.5

		Aug-07		7.6		8.2								Aug-07		8.2																								Aug-09		9.6																				Aug-09		9.5

		Sep-07		8.4		8.1								Sep-07		8.1																								Sep-09		9.8																				Sep-09		9.8

		Oct-07		7.9		8.1								Oct-07		8.1																								Oct-09		9.9																				Oct-09		9.9

		Nov-07		7.6		7.9								Nov-07		7.9																								Nov-09		10.3								1216.410												Nov-09		10.3

		Dec-07		9.0		7.9								Dec-07		7.9																								Dec-09		10.4																				Dec-09		10.4

		Jan-08		8.0		7.8								Jan-08		7.8																								Jan-10		10.8																				Jan-10		10.8

		Feb-08		8.0		7.9								Feb-08		7.9																								Feb-10		11.2																				Feb-10		11.2

		Mar-08		9.0		7.9								Mar-08		7.9																								Mar-10		11.5																				Mar-10		11.5

		Apr-08		7.7		7.8								Apr-08		7.8																								Apr-10		11.8																				Apr-10		11.8

		May-08		6.6		7.3								May-08		7.3																								May-10		12.2																				May-10		12.2

		Jun-08		7.3		7.4								Jun-08		7.4																								Jun-10		12.4																				Jun-10		12.4

		Jul-08		7.1		7.4								Jul-08		7.4																								Jul-10		12.5																				Jul-10		12.5

		Aug-08		7.2		7.5								Aug-08		7.5																								Aug-10		12.8																				Aug-10		12.8

		Sep-08		7.4		7.5								Sep-08		7.5																								Sep-10		13.3																				Sep-10		13.3

		Oct-08		7.4		7.5								Oct-08		7.5																								Oct-10		13.8																				Oct-10		13.8

		Nov-08		7.8		7.8								Nov-08		7.8																								Nov-10		14.0																				Nov-10		14.0

		Dec-08		8.9		8.5								Dec-08		8.5																								Dec-10		14.4				Ποσοστό ανεργίας		2011														Dec-10		14.4

		Jan-09		9.4		8.8								Jan-09		8.8																								Jan-11		14.7				14.7																Jan-11		14.7

		Feb-09		9.2		8.9								Feb-09		8.9																								Feb-11		15.2				15.2																Feb-11		15.2

		Mar-09		9.3		9.0								Mar-09		9.0																								Mar-11		15.7				15.8																Mar-11		15.8

		Apr-09		9.5		9.1								Apr-09		9.1																								Apr-11		16.2				16.2																Apr-11		16.2

		May-09		8.5		9.1								May-09		9.1																								May-11		16.8				16.8																May-11		16.8

		Jun-09		8.6		9.3								Jun-09		9.3																								Jun-11		17.2				17.2																Jun-11		17.2

		Jul-09		9.6		9.5								Jul-09		9.5																								Jul-11		17.8				17.8																Jul-11		17.8

		Aug-09		9.0		9.6								Aug-09		9.6																								Aug-11		18.4				18.4																Aug-11		18.4

		Sep-09		9.1		9.8								Sep-09		9.8																								Sep-11		18.9				18.9																Sep-11		18.9

		Oct-09		9.9		9.9								Oct-09		9.9																								Oct-11		19.6				19.6																Oct-11		19.6

		Nov-09		10.7		10.3								Nov-09		10.3																								Nov-11		20.7				20.7																Nov-11		20.7

		Dec-09		10.3		10.4								Dec-09		10.4																								Dec-11		21.2				21.2																Dec-11		21.2

		Jan-10		11.3		10.8								Jan-10		10.8																								Jan-12		21.5				Ποσοστό ανεργίας		2012														Jan-12		21.5

		Feb-10		12.1		11.2								Feb-10		11.2																								Feb-12		21.7				21.5																Feb-12		21.7

		Mar-10		11.6		11.5								Mar-10		11.5																								Mar-12		22.1				21.7																Mar-12		22.0

		Apr-10		11.9		11.8								Apr-10		11.8																								Apr-12		22.6				22.0																Apr-12		22.7

		May-10		12.0		12.2								May-10		12.2																								May-12		23.1				22.7																May-12		23.5

		Jun-10		11.6		12.4								Jun-10		12.4																								Jun-12						23.5																Jun-12		24.4

		Jul-10		12.1		12.5								Jul-10		12.5																								Jul-12						24.4

		Aug-10		12.3		12.8								Aug-10		12.8																								Aug-12

		Sep-10		12.6		13.3								Sep-10		13.3																								Sep-12

		Oct-10		13.6		13.8								Oct-10		13.8																								Oct-12

		Nov-10		13.9		14.0								Nov-10		14.0																								Nov-12

		Dec-10		14.8		14.4								Dec-10		14.4																								Dec-12

		Jan-11		15.1		14.7								Jan-11		14.7

		Feb-11		15.9		15.2								Feb-11		15.2

		Mar-11		16.3		15.7								Mar-11		15.7

		Apr-11		15.9		16.2								Apr-11		16.2

		May-11		16.6		16.8								May-11		16.8

		Jun-11		16.0		17.2								Jun-11		17.2

		Jul-11		16.6		17.8								Jul-11		17.8

		Aug-11		18.4		18.4								Aug-11		18.4

		Sep-11		17.5		18.9								Sep-11		18.9

		Oct-11		18.2		19.6								Oct-11		19.6

		Nov-11		20.9		20.7								Nov-11		20.7

		Dec-11		21.0		21.2								Dec-11		21.2

		Jan-12		21.9		21.5								Jan-12		21.5

		Feb-12		22.6		21.7								Feb-12		21.7

		Mar-12		22.7		22.1								Mar-12		22.1

		Apr-12		22.6		22.6								Apr-12		22.6

		May-12		22.9		23.1								May-12		23.1

		Jun-12												Jun-12

		Jul-12												Jul-12

		Aug-12												Aug-12

		Sep-12												Sep-12

		Oct-12												Oct-12

		Nov-12												Nov-12

		Dec-12												Dec-12





elaboration

		38718

		38749

		38777

		38808

		38838

		38869

		38899

		38930

		38961

		38991

		39022

		39052

		39083

		39114

		39142

		39173

		39203

		39234

		39264

		39295

		39326

		39356

		39387

		39417

		39448

		39479

		39508

		39539

		39569

		39600

		39630

		39661

		39692

		39722

		39753

		39783

		39814

		39845

		39873

		39904

		39934

		39965

		39995

		40026

		40057

		40087

		40118

		40148

		40179

		40210

		40238

		40269

		40299

		40330

		40360

		40391

		40422

		40452

		40483

		40513

		40544

		40575

		40603

		40634

		40664

		40695

		40725

		40756

		40787

		40817

		40848

		40878

		40909

		40940

		40969

		41000

		41030



Ποσοστό ανεργίας (εποχ.προσ.)
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8.150736844

8.1281820707

8.0831957212

7.9034948697

7.927203623

7.8272874833

7.9457312564

7.8919054727

7.8104084138

7.2883010205

7.3861819036

7.4025805579

7.5177060698

7.5173690866

7.5340065244

7.7626310854

8.5133854985

8.837239555

8.9489303492

9.008814245

9.0736285037

9.1496876775

9.3219156538

9.5066827204

9.5588696007

9.7885123858

9.947769576

10.2658809826

10.3955924944

10.7969154543

11.1707615532

11.4694886746

11.840008116

12.1508328526

12.3715824024

12.5320888768

12.8318592148

13.2730276333

13.7947178185

14.0104617909

14.4375934664

14.7371327054

15.2035769098

15.7257313195

16.2045621376

16.8147839921

17.2437053357

17.7821495138

18.4072093086

18.9130441634

19.6390888887

20.7311251226

21.2163234782

21.5039498792

21.6740431452

22.0738300189

22.5773821859

23.1125385248
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Ποσοστό ανεργίας (εποχ.προσ.)

May 2008: 7,3%
359 thous. unemployed

June 2008: 7,4%
363 thous. unemployed

May 2010: 12,2%
610.436 unemployed
L. 3845/2010
Memorandum

July 2011: 17,8%
883.798 unemployed
Mid-term Plan
L. 3986/2011

Febr. 2012: 
21,7%
1.063.937 unemployed
L. 4046/2012
New Memorandum

May 2012: 23,5%
1.165.744 unemployed

June 2012:
24,4%, 1.216.410 unemployed
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